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by Edward R. Hamberger
(NAPSA)—The railroad industry

is on track to help drive economic
recovery. Over the next six years, it
will hire more than 80,000 work-
ers—and by 2020, freight demand
is expected to jump 67 percent. 

These numbers will be added to
some already impressive economic
indicators: carload freight was up
more than 3 percent in 2003, with
grain rising 10 percent and coal—
the bedrock of the rail industry—
up 3 percent. In addition, the
industry employed 221,000 people
at the end of 2003. 

So why work on the railroad?
Salary

Class I railroad employees earned
an average salary of $61,895 in 2003.
Personnel who maintain locomotives
and freight cars typically earn
$48,853. Conductors—who are par-
ticularly in demand—earn more than
$67,000. Locomotive engineers earn
an average of $75,162 and their
salaries peak at about $110,000. In
addition to their salaries, rail employ-
ees receive benefit packages aver-
aging just under $23,000 annually. 

Stability
The railroads have been around

for more than one hundred fifty
years and they will be around for
many more. Independent Wall
Street Analyst Anthony B. Hatch
said, “Railroads are moving
increased volumes of automobiles,
building materials, plastics, chem-
icals and coal. We expect railroads
to continue to play an even larger
role in American industry and
worldwide distribution.”

Opportunity
It is common for people to work

their way up through the rail indus-
try, starting as laborers and even-
tually reaching management posi-
tions. Jobs at many levels are
becoming available as more rail
workers retire. The railroad indus-

try has a significantly older work-
force than the rest of the U.S. Almost
40 percent of all rail employees are
eligible to retire within the next
decade.

Technology
Highly skilled workers are

needed for today’s technologically
advanced freight railroad indus-
try. (The cab of a modern locomo-
tive, for instance, looks much like
that of a jet airliner, equipped
with computer-display terminals
and microprocessor-controlled
engines.) Nearly all of today’s rail-
road jobs require significant tech-
nical expertise, which necessitates
training. Training programs have
traditionally been conducted in-
house, although some railroads
have worked with community col-
leges to develop a railroad curricu-
lum that prepares students for
careers in railroading.

To learn more about jobs in the
railroad industry, visit America’s
Job Bank at www.ajb.dni.us or
link to railroad Web sites through
www.aar.org.

Mr. Hamberger is president and
chief executive officer of the Associ-
ation of American Railroads. 

Riding the Rail Industry to Work

The railroad industry expects to
hire 80,000 workers over the next
six years.

Caring For Coughs
(NAPSA)—Whether you are at

work, at play or at home, when
cough attacks, you need effective
and convenient relief.

Now a new product features an
innovative portable spray delivery
system that is easy to use, even
while traveling.

“Eliminating the mess and
complications of measuring
devices, such as spoons and cups,
is an important advantage over
existing products,” said Peggy
DeFelice, M.D., a clinical care
physician.

The first over-the-counter oral
cough suppressant spray, Zicam®

Concentrated Cough Mist™, con-
tains the most powerful cough
suppressant available without a
prescription. The medicine deliv-
ers hours of cough relief to cold
sufferers.

As an oral spray, the pleasantly
flavored mist combines the effi-
cacy of liquid cough treatments
with the portable convenience of
cough drops. Visit www.zicam.com
for more information about treat-
ing cough and colds.

A new cough spray makes
measuring cups obsolete.

(NAPSA)—The federal No
Child Left Behind Act mandates a
“highly qualified” teacher in every
American classroom. It is a noble
goal, but according to the Rural
School and Community Trust
(Rural Trust), one that presents
special challenges to already
stressed rural schools struggling
to recruit and retain qualified
teachers. A severe teacher short-
age, combined with rural teacher
salaries that lag significantly
behind those of urban and subur-
ban teachers, makes it hard for
rural schools to hire the high-
quality teachers they need, the
Rural Trust says.

“Geography should not dictate
which children obtain an excellent
education and which do not,” says
Lorna Jimerson, Ed.D., author of
The Competitive Disadvantage:
Teacher Compensation in Rural
America. “Yet rural districts are
having an especially hard time
attracting and retaining the
highly qualified teachers essential
to the goal of providing an excel-
lent education for every child.”
These issues are significant when
you consider that more than 40
percent of all public schools are in
rural places and their teachers
educate 14.3 million of America’s
children.

The study found lower rural
teacher salaries in every region of
the country. The disparity, Jimer-
son says, “is significant from the
very beginning of a teacher ’s
career and gets even worse with
training and experience.” Specifi-
cally, Jimerson found that:

• The average salary for teach-
ers in rural districts is 13.4 per-
cent lower than in non-rural
areas.

• In 10 states, the difference
between the highest rural teacher
salary and the highest non-rural
salary is more than $10,000 per
year. In Illinois, the highest-paid
rural teacher makes almost
$34,000 less than the highest-paid
non-rural teacher.

• For experienced teachers
(those with Masters’ degrees plus
20 years), rural teachers are paid
17.2 percent less than their non-
rural counterparts.

• Nationwide, beginning teach-
ers in rural areas earn 11.3 per-
cent less than beginning teachers
in non-rural districts. 

The report also explores the com-
mon misconception that rural
teacher salaries should be lower
because rural areas are cheaper
places to live. In truth, says Jimer-
son, “studies have shown that it will
take more money to attract and
retain qualified teachers in poorer
areas, which often have a lower cost
of living. So salaries in these areas
may need to be higher—not lower—
in order to recruit and retain highly
qualified educators.”

The Rural Trust has recom-
mended a number of policy chang-
es to assist rural districts in
attracting and retaining the
teachers they need. These include
paying rural teachers salaries and
benefits comparable to teachers in
suburban and urban areas and
providing additional financial
incentives to attract highly quali-
fied teachers to rural districts. 

For a free downloadable copy of
the report, visit the Rural Trust’s
Web site at http://www.rural
edu.org/newsroom/teachpay.htm.

Leaving Rural Teachers Behind?
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(NAPSA)—While many people
look upon Halloween as a celebra-
tion of spooks and spirits and
things that go bump in the night,
the American version of this holi-
day actually has gentler, earthier
origins.

Halloween Day is derived from
an ancient Druidic fire festival
called “Samhain,” celebrated by
the Celts in Scotland, Wales and
Ireland. This festival was used to
signal the close of harvest and the
initiation of the winter season.

In the spirit of adventure and
wonder that comes with the
changing of the seasons comes a
new book that looks at Halloween
through the innocent eyes of one
of nature’s own.

“The Bear Who Loves Hallo-
ween” (Three Sons Publishing,
$15.95), written by Jennifer Karin
Sidford and illustrated by Sam
Kimball, follows a young bear’s
journey as he discovers the sweet
and joyful customs of a holiday
devoted to children of all ages.  

Parents introducing Halloween
to their children will love and
appreciate the story’s unfolding
without scary images or words.
Children will love Jack’s fun-filled
adventure as they think about
their own upcoming celebration.

Sidford was inspired to write
the book by her family’s annual

celebration of Halloween. She and
her husband, along with their
three boys, always turn the holi-
day into a big event at their
house—a 205-year-old sea cap-
tain’s home in Newburyport,
Mass., complete with resident
ghosts.

A portion of the profits from
this beautifully illustrated chil-
dren’s book directly benefit One
Family, an organization devoted
to ending family homelessness in
Massachusetts. To learn more
about how to bring families home,
visit www.onefamilyinc.org.

“The Bear Who Loves Hal-
loween” is available through select
bookstores, on the Internet at
www.threesonspublishing.com or
by calling (800) 838-3544.

Experiencing A Wondrous Halloween Journey

In a delightful new book, a bear
experiences Halloween for the
first time.

(NAPSA)—From sports to music
to spelling bees, friendly competi-
tion can provide numerous benefits
for children. Parents are often
encouraged to support their kids’
interest in competition, as it offers
them the opportunity to travel,
engage in social activities and meet
other youngsters their age.

Competition also plays a signifi-
cant role in trading card games
(TCG), which have become increas-
ingly popular with kids because
they combine elements of collect-
ing, reading and strategy. Plus,
they’re easy to start playing.
Depending on the game, there may
be local clubs, leagues and even
tournaments where players can
compete for standing and/or prizes.

From the sidelines
It is especially important that

parents understand their role in
such competitions. Allow your
child, or children, to play at their
own pace. They’re learning to con-
centrate on complex strategies and
concepts and it can sometimes be
frustrating. Also, don’t interrupt a
match in progress. If you have a
question about anything, ask a
judge or the organizer.

Tournaments are often run by
the owners of hobby and comic
book stores, and since they have a
business to run as well as the
tournament, you should remain
on site to keep track of your child
and, of course, hear about how
well he or she is doing in the tour-
nament. Tournaments usually
take several hours.

A league of their own
One TCG that has remained

popular over the years is Poké-
mon. The leagues offer casual
environments where kids get
together to hone their skills. The
games are interactive and fun,
and teach children about good
sportsmanship. Most leagues
meet about once a week for two or
three hours and are held in safe
public facilities, such as retail
game stores, card shops or com-
munity centers.

Players may qualify for World
Championships at Qualifying
Tournaments. At the invitation-
only Pokémon World Champi-
onships, children compete for the
most prestigious title offered by
Pokémon Organized Play (POP)—
Pokémon TCG World Champion.
Be it a game, toy or hobby store or
large chain, many different retail
locations run Pokémon leagues
and tournaments. And to help
players get started, the newest
expansion of the Pokémon Trad-
ing Card Game—EX FireRed &
LeafGreen—is in stores now.

For additional information and
tips, parents can visit the Web site
at http://op.pokemon-tcg.com.

Encouraging Friendly Competition, Sportsmanship

Fans competing in a popular
trading card game tournament.

***
The pursuit of truth and beauty
is a sphere of activity in which
we are permitted to remain chil-
dren all our lives. 

—Albert Einstein 
***

***
People are like stained glass
windows—the true beauty can
be seen only when there is light
from within. The darker the
night, the brighter the windows. 

—Elizabeth Kubler-Ross 
***

***
It was one of the first of the
spring days—one of the days
that seemed to be promise and
fulfillment in one.

—Lucretia Peabody Hale
***




