
13

(NAPSA)—As a parent, you
love rewards, whether it’s a hug
from your children when you
drop them off at school or a nice
note from your partner hidden in
your briefcase.

According to the All About
Rewards survey of moms nation-
wide, 41 percent of moms use a
rewards card. The survey reveals
that while moms have rewards
credit cards, many are not
redeeming the rewards they have
earned.

The All About Rewards survey
found that 53 percent of mothers
with a rewards credit card have
not redeemed their points. The
survey found that 55 percent of
moms haven’t redeemed their
rewards because they feel they
haven’t earned enough points for
something they want, while 41
percent are waiting for the right
time to redeem them.

“As a mom, I know the lengths
we’ll often take to be sure we are
getting the most value for our
money, and searching for a
rewards credit card is really no
different,” says Robyn Spizman, a
nationally recognized consumer
advocate, “Super Mom” and expert
on time- and money-saving tips
for families. “For example, with
the right rewards card, families
can offset the cost of a family
vacation with purchases made
throughout the year.”

The All About Rewards survey
uncovered several other interest-
ing findings about rewards-card
holders: 

• Forty-one percent say they

are dissatisfied with their rewards-
card program.

• Thirty-four percent say their
credit card does not offer the types
of rewards their family wants.

• Thirty-two percent are frus-
trated by the restrictions their
card carries (e.g., blackout dates,
limited availability to use rewards
for flights and hotel rooms, high
point thresholds).

The survey, conducted by Har-
ris Interactive, was commissioned
by the Disney Rewards Visa Card
from Chase, a leading rewards
credit card for families. The Dis-
ney Rewards Visa Card offers you
rewards of 1 percent on purchases
redeemable at Disney resorts and
stores. In addition, cardholders
are eligible for discounts on Dis-
ney products and services, includ-
ing the theme parks and Disney
Broadway shows.

For more information on the
All About Rewards survey or the
Disney Rewards Visa Card, visit
www.disneyrewardsvisa.com.

Get The Most From Your Rewards Credit Card

A no-fee credit card offers
rewards you and your family can
easily use and enjoy.

(NAPSA)—Small-business own-
ers can be distracted and over-
whelmed by the many roles they
need to play at work—and hiring
help is sometimes easier said than
done. From prioritizing fundamen-
tal needs and attracting high-cal-
iber talent to finding the time and
the budget to train a newcomer,
hiring a new employee can be a
daunting and time-consuming task. 

According to a recent survey
commissioned by Visa USA and
SCORE, a nonprofit association
dedicated to entrepreneur educa-
tion and the formation, growth
and success of small businesses
nationwide, 52 percent of small-
business owners stated that with
the help of an additional em-
ployee, they would focus on gener-
ating new business; 32 percent
would evaluate and address their
business’ weaknesses; and 26 per-
cent would focus on their personal
passions. While small-business
owners recognize the value an
additional employee would pro-
vide in contributing to the current
and future success of their busi-
nesses, they lack the time and
resources to focus on attracting
and engaging talented candidates. 

To stimulate the hiring process
among small-business owners,
Visa USA and SCORE offer some
helpful tips and advice to consider
before posting that “Help Wanted”
ad:

Define your style. In a small-
business environment, it’s impor-
tant to hire someone who will
complement your work style and
contribute to your corporate cul-
ture. Enlist the help of a mentor
who has management experience

for guidance. 
Identify your needs. It ’s

important to focus on exactly how
an employee will increase prof-
itability—either by freeing up
your own time for strategic initia-
tives or by keeping your clients
satisfied with improved customer
service. 

Create a system of account-
ability. Clearly define what you
expect from a new employee. Be
ready to solicit feedback from
him/her and help your employee
understand how his/her role con-
tributes to your overall business
goals. 

Invest in training. When hir-
ing a new employee, establish a
training plan. Whether simple or
more complex, progress goals
should be clearly defined—holding
both you and your employee
accountable. Don’t forget to bud-
get for both initial and ongoing
training. 

Track progress. Discuss your
employee’s performance with him
or her. It’s important for employ-
ees to be involved in their own
professional development. And
remember…the success of your
business is dependent upon the
success of your staff.

With the industry’s broadest
and most integrated set of small-
business products, Visa provides
the best choice to pay and be
paid for goods and services any-
where at any time. These solu-
tions help businesses streamline
operations, reduce overall costs
and improve cash flow for better
management of their business
processes. For more information,
visit www.visa.com.

Five Tips For Small-Business Owners Hiring New Employees 

(NAPSA)—A remarkable
account of the lives and experi-
ences of Americans at war in Iraq
and Afghanistan has been put to-
gether by Rear Admiral Stuart
Platt (retired). His book, “Letters
From the Front Lines” (Greenleaf,
$24.95), is a moving collection of
letters, e-mails and blog entries
from those serving in Afghanistan
and Iraq. 

Critics who have read it report
that this collection of correspon-
dence preserves for future genera-
tions the experiences of men and
women in uniform, and presents a
unique perspective about what is
actually going on day to day in the
tents, on the road and in the
weeds in those two countries. The
letters were written from the
heart and tell the truth about life
on the front lines (lonely, hot and
dangerous), as well as life on the
home front (lonely, anxious and
supportive).

Handwritten letters, which
were, until the current conflict,
the only source of communication
home from the front lines, are
being replaced by e-mail and Web
logs, or “blogs.” The book will
remind many how important it is
to preserve these more ephemeral
records of our nation’s history. 

The letters of soldiers serving
in action during the post-9/11 wars
shed light on many topics, includ-
ing their pride of rebuilding a
nation, feeling patriotic in their

roles abroad and handling the
death and loss of fellow soldiers. 

The book reinforces the fact
that this is the finest military in
our history and how much the
nation owes them. The number of
soldiers who have died in Iraq and
Afghanistan is now equal to the
numbers of Americans who per-
ished on Sept. 11.

“Letters From the Front Lines”
is available at bookstores now. 

A Moving Collection Of Letters From The Front 

A collection of correspondence
that shows what it is like for sol-
diers on the front lines is now a
remarkable book.

Diesel School Buses
Get Extreme Makeover 

(NAPSA)—Millions of children
this year will enjoy a cleaner ride
to and from school everyday.
That’s because the modern yellow
school bus is about to receive an
environmental facelift. All diesel-
powered school buses will benefit
from new environmentally friendly
ultra-low sulfur diesel fuel avail-
able starting October 15. Remov-
ing the sulfur from diesel fuel
paves the way for advanced emis-

sion reduction technologies. Work-
ing together, the cleaner fuel and
new emissions reduction technolo-
gies will reduce smoke and partic-
ulate emissions by over 90 percent
on 2007 model year buses.

Emissions: Today’s diesel
engines are significantly cleaner
than engines built in the last 10
years. Advancements in new diesel
technology have eliminated the
black puff of smoke many associ-
ate with older engines.

Safety and Fuel-Efficiency:
Diesel is the most cost-effective
fuel for school buses, providing 20
to 40 percent better fuel economy
than other comparable fuel
sources. Diesel is also less flamma-
ble, which provides comfort if an
unlikely spill or accident were to
occur.

For more information on clean
diesel, visit www.dieselforum.org.

Today’s modern diesel engines
are making new school buses
cleaner and more fuel-efficient
than ever before.

(NAPSA)—Being late to rise is
no reason you can’t look your best.
Make over the morning routine
from 60 minutes to a 20-minute
miracle. Use only the essentials
when in a rush. Try products that
multitask such as Kiss My Face
Tinted Moisturizer and 3way-
Color for Lips, Cheeks and Eyes.
Tinted Moisturizer provides your
face with moisture, SPF protec-
tion and sheer coverage, while
3wayColor is an eye shadow,
blush and lip gloss all in one.

**  **  **
Digital finger scans and pho-

tographs (two types of biometric
identifiers) have helped enable
the U.S. to prevent the use of
fraudulent documents at our bor-
ders and enhance the integrity of
our immigration system. To learn
more, visit the US-VISIT Web site
at www.dhs.gov/us-visit.

**  **  **
Sjögren’s syndrome is a chronic

autoimmune disease affecting up to
4 million people in the U.S. Evoxac
(cevimeline HCl) is an FDA-
approved product that has been
proven effective in treating the dry
mouth symptoms of Sjögren’s syn-
drome. For more information, visit
www.mydrymouth.com.

**  **  **
A clever animated adventure/

comedy series, “Yin Yang Yo!,” has
arrived. The series follows the
antics of a brother and sister—fun-
loving, hyperkinetic tween rab-
bits—who must put aside their

sibling rivalry when faced with the
sometimes idiotic forces of evil,
including Carl the Evil Cockroach
Wizard (who still lives at home
with his mom), to learn the mysti-
cal martial art of Woo Foo.

**  **  **
A growing number of home-

owners are keeping their cool—
and staying warm through the
cold-weather months—by taking
advantage of nanotechnology.
Nanotechnology is now being used
in a form of spray-on insulation
that helps increase a home’s
energy efficiency throughout the
year, while taking up a lot less
room than traditional insulation
products. Known as Nansulate
HomeProtect, the coatings are
water based and contain no lead,
mercury or similar toxic sub-
stances. They also provide added
mold protection, without the use
of potentially harmful anti-fungal
agents. The products can be
ordered by calling (800) 767-3998
or by visiting www.industrial-
nanotech.com.

***
Leadership is doing what is
right when no one is watching. 

—George Van Valkenburg 
***

***
The greater the obstacle, the
more glory in overcoming it. 

—Moliere
***

***
The highest of wisdom is con-
tinual cheerfulness: such a state,
like the region above the moon,
is always clear and serene. 

—Michel de Montaigne
***

***
It is good to rub and polish our
brain against that of others. 

—Michel de Montaigne
***

***
The greatest thing in the world
is to know how to belong to
ourselves. 

—Michel de Montaigne
***




