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(NAPSA)—The nation’s second
largest independent tire and auto
parts retailer Morgan Tire &
Auto, Inc. (MTA), which operates
under the trade name Tires Plus,
was sued by employees who claim
the chain shortchanged them on
overtime pay. Bridgestone/Fire-
stone, Inc., which owns a majority
position of MTA, was also named
in the lawsuit. 

The suit alleges that Tires Plus
violated employee compensation
laws within the “Fair Labor Stan-
dards Act” by excluding produc-
tion payments from the calcula-
tion for employees’ overtime pay. 

Tires Plus employees receive
production payments—such as
commissions or “spiffs”—for achiev-
ing certain predetermined sales
targets. These payments can ac-
count for as much as 35 percent of
an hourly employee’s pay. 

The employees in the suit are
demanding that Tires Plus pay
them, and all of the company’s
current and former hourly work-
ers who choose to join the suit, the
wages they were shorted as a
result of the policy of excluding
production payments from their
overtime rate.

Federal law requires employers
to pay overtime at one and one
half the employees regular rate of
pay, according to Charles Yezbak
of Nashville, Tennessee who,
along with Gregory McGillivary,
represents the employees.

“The law prohibits employers
from excluding production pay-
ments from the rate at which over-
time is paid,” said McGillivary, a
partner at the Washington, D.C.
law firm of Woodley & McGillivary.

“This is exactly what our clients
complain of in their lawsuit.”

Yezbak and McGillivary also
represent workers in a lawsuit
against auto parts giant Pep Boys,
Inc. and are investigating claims
against other employers in the
industry.

Patrick Reeners, a Nashville-
based Tires Plus employee and
plaintiff in the lawsuit, noted that
at first glance Tires Plus’ im-
proper calculation of the overtime
pay rate “does not sound like a big
deal,” but added that it has a sig-
nificant impact on the workers’
bottom lines. “I was shorted about
$130 from my last paycheck.
That’s a lot of money to me.” 

Reeners added that most Tires
Plus employees are hourly work-
ers earning approximately $10 per
hour. He wants many more cur-
rent and former employees of
Tires Plus to join the lawsuit and
hopes that other employees will
come forward.

MTA employs 6,000 workers at
more than 550 locations in 25
states operating under the names
of Tires Plus, Michel Tire, Avel-
lino’s, Olson Tire, Wheel Works,
and Hibdon Tire Centers. The
Yezbak Law Offices can be reached
by visiting www.yezbaklaw.com or
by calling 866-255-3866. Woodley &
McGillivary can be reached by vis-
iting www.wmlaborlaw.com or by
calling 866-833-8860.

Your Old Or Current Employer May Owe You Money

A nationwide lawsuit alleges that
an employer shortchanged current
and former hourly employees.

(NAPSA)—Sometimes older
really is better. As more and more
baby boomers reach retirement
age, many are joining the ranks of
America’s volunteers. 

Already, Volunteers of America
reports about one-third of its
roughly 60,000 volunteers are
seniors.

Those seniors help with a wide
variety of Volunteers of America’s
human service programs in more
than 40 states. 

“Seniors are a wonderful
resource,” said Charles Gould,
president of Volunteers of America.
“Especially in our work with chil-
dren, senior volunteers bring with
them an invaluable store of experi-
ence, wisdom, and compassion.”

Some seniors have volunteered
for a job that older people are par-
ticularly good at—being grandpar-
ents. Under Volunteers of Amer-
ica’s Foster Grandparents Program
in Colorado, 169 low-income
seniors mentor, support, and tutor
4,200 at-risk children.

The foster grandparents give
one-on-one attention to children
struggling with math, reading, and
self-esteem. According to the Cor-
poration for National and Commu-
nity Service, the Foster Grandpar-
ents Program has about 30,000
senior volunteers nationwide.

Senior volunteers in the Foster
Grandparents Program must be at
least 60 years old, live on a lim-
ited income, and be able to volun-
teer 20 hours a week. They receive
a modest stipend of $200 a month
in tax-free income in the Colorado
program for their work at 73 “vol-
unteer stations” that include
schools, child-care centers, and

hospitals.
One of those senior volunteers,

Neva Nogrady, 68, works with
preschoolers at a Head Start pro-
gram in Lakewood, Colo. 

So absorbed was Nogrady in
her volunteer work that she
enrolled in two child development
courses at Red Rock Community
College. 

“I wanted to know why the
teachers did what they did with
the children,” she said.

Another volunteer, Bob Mar-
tinez, worked with physically and
developmentally delayed children
at an elementary school for 18
years, until he recently retired
from the Foster Grandparent Pro-
gram at the age of 83. 

Volunteers of America is a
national, nonprofit, spiritually
based organization providing local
human service programs and
opportunities for individual and
community involvement.

For more information about
senior volunteer programs, call
Volunteers of America at 800-899-
0089 or visit the Web site,
www.VolunteersofAmerica.org.

Volunteering As Grandparents

Some seniors have volun-
teered for a job that older people
are particularly good at—being
grandparents.

(NAPSA)—More than just
looks could be at stake for some-
one who’s overweight. Obesity has
been linked to several diseases
and higher medical costs. In fact,
according to the Centers for Dis-
ease Control, a national health
objective is to reduce the preva-
lence of obesity among adults to
less than 15 percent by 2010.

Studies show losing weight has
a number of health benefits. Being
overweight can lead to diabetes,
heart disease, high blood pres-
sure, stroke or gout.

Being overweight is also ex-
pensive. Research has shown that
obesity accounts for $51.6 billion
in direct costs such as physician
services and hospital care. The
indirect costs of obesity, including
lost workdays and restricted
activity, are as much as $47.6 bil-
lion a year. Economists estimate
that 58.5 million workdays were
lost because of illness linked to
obesity, at a cost to employers of
$5.7 billion. Two-thirds of doctor’s
visits in a recent year were for
obese women.

Low-carbohydrate diets have
gotten a lot of attention lately. One
such diet, the Fat Flush plan cre-
ated by nutritionist Ann Louise
Gittleman, Ph.D., C.N.S., has
helped millions of men and women
across the country lose weight and
keep it off. Her book The Fat Flush
Plan was the number-one best-
selling new diet book in 2002.

Now Dr. Gittleman has written
a cookbook with more than 200
delicious recipes for meals that
flush away fat and cleanse the

body of toxins. The Fat Flush
Cookbook (McGraw-Hill, $19.95)
includes time-saving one-dish
meals, packable lunches, easy and
delicious snacks and seemingly
“sinful” but Fat Flush-legal des-
serts. Many of the recipes include
flavor-enhancing natural weight-
loss aids, culinary herbs and
spices such as cayenne, mustard,
cinnamon, cloves, ginger, turmeric
and more. The book also offers
new research findings explaining
how and why the plan works.

For more information or to
order the cookbook or Dr. Gittle-
man’s other books, go to www.fat
flush.com.

Delicious Food For A Diet

A new diet cookbook helps
you make low-carb meals you’ll
think highly of.

(NAPSA)—Approximately 17
million people in the U.S. have dia-
betes—and the rate among U.S.
adults increased 49 percent from
1990 to 2000. Similar increases are
expected in the next decade and
beyond.

Learning more about diabetes
may help protect you from compli-
cations associated with the dis-
ease, which kills more than
200,000 people each year.

Of those Americans with dia-
betes, 5.9 million are unaware
that they have the disease,
roughly the number of people who
pass through Chicago’s O’Hare
airport each month.

Diabetes-related consequences
can include heart disease, stroke,
blindness, kidney failure, leg and
foot amputations, pregnancy com-
plications and death related to flu
and pneumonia. 

The combined costs of related
health care and lost productivity
total more than $100 billion each
year.

Hispanics, African Americans,
American Indians, the elderly, the
obese and those with a history of
diabetes during pregnancy are at
high risk for diabetes.

Fortunately, there are steps
you can take to protect your
health if you’ve been diagnosed
with diabetes.

According to the Chronic Disease
Directors (CDD), a Washington,
D.C.-based public health associa-
tion, good nutrition, physical activ-
ity, control of blood glucose levels
and access to medical services can
delay the progression of diabetes.

Some types of diabetes must be
treated with injected insulin, while
others can be managed with diet
and exercise alone. 

When lifestyle changes alone
don’t work, a variety of prescrip-
tion medicines can provide added
glucose control.

No matter which type of dia-
betes people have, it is very
important that they follow what-
ever treatment regimen is pre-
scribed by their doctor and that
they see their doctor on a regular
basis.

CDD is composed of the chief
public health executive of each
U.S. state and territory. CDD
works to educate the public about
risks and choices and strives to
create access to preventative
health services. To learn more,
visit www.ChronicDisease.org.

Diabetes: What You Should Know

Good nutrition, physical activ-
ity and control of blood glucose
levels can delay the progression
of diabetes.

The U.S. Postal Service has
twice issued commemorative
stamps honoring the carousel—
in 1988 and in 1995.

The world’s largest mammal,
the blue whale, weighs 50 tons at
birth. Fully grown, it weighs as
much as 150 tons.

Jefferson’s library of approxi-
mately 6,000 books became the
basis of the Library of Congress.
His books were purchased from
him for $23,950.

When traveling to another
country, if you have any food
allergies, learn the names of
those foods in the languages
used in the countries you’ll be
visiting.




