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(NAPSA)—If you feel sick, you
visit the doctor. The same applies
to financial health. If you’re con-
sidering a big purchase—a home,
a car—it’s a good idea to look at
your credit report. If it’s in good
shape, you’ll feel confident. If
there are inaccuracies, you’ll have
time to get them resolved—before
they cause you problems.

A credit report lists your name,
address, Social Security number,
birthdate, bill payment history and
companies which have requested
your credit file. Also included are
public record details such as
whether you have filed for bank-
ruptcy or have a judgment or lien.

Information in the report
comes from your creditors or court
houses. Credit reporting agencies
compile the information for busi-
nesses with authorized access to
your credit report. They deter-
mine whether to grant you credit,
insurance or employment.

Information in credit reports is
also used to determine your credit
score. The scores are a snapshot of
your credit risk. The higher your
credit score, the more likely you
are to be approved for loans and
receive favorable rates.

Though there are several fac-
tors that go into a credit score,
such as credit card balances and
loans in relation to credit limits,
the timely payment of your bills is
the single most important factor
in determining that credit score.

“The credit reporting system in
the U.S. is the envy of the world.
Nowhere else can citizens buy a car
over their lunch hour or pre-qualify
for a mortgage on the phone in less
than an hour,” said John Ford,
Equifax chief privacy officer. “With-
out such a system, can you imagine
how much time and energy you

would spend trying to convince a
credit grantor you’re creditworthy?”

Check your credit report at least
twice a year. This is important
information that creditors are
reviewing about you; you should
know what they know. The reports
are not static, new information is
added all the time. More important,
it’s to protect yourself against iden-
tity theft, where someone fraudu-
lently uses your personal informa-
tion to establish credit, purchase
goods and services with your credit
cards, apply for new credit cards in
your name or commit other crimes.

To get started, contact Equifax
for a copy of your credit report. Or
subscribe to Equifax’s Credit
Watch credit report monitoring
service that alerts you to any new
activity on your report. Visit
www.equifax com, write Equifax,
P.O. Box 740241, Atlanta, GA
30374 or call (800) 685-1111.

Manage Your Credit Health And Become Fiscally Fit

Keeping track of activity in
your credit report is key to finan-
cial stability.

(NAPSA)—Boats are like peo-
ple: good maintenance can equal
long life. If your boat has been
winterized or just put away for a
season, there are some things you
should do to make sure your boat
is ready for the water.

Pennzoil Marine offers this 6-
point Break Out the Boat Basic
Training guide to help eager
boaters enjoy safe, hassle-free
boating all summer long. 

1. Start early. “It’s a good idea
to get your boat out of storage a
little early and start it up,” says
Chris Hayek, brand manager for
Pennzoil Marine. “If you’re taking
it to a dealer to be summerized or
to get some repairs, try to do it
before the summer rush when
dealers tend to get overwhelmed.”

2. Warm up. Coax your boat
out of hibernation. If you stored
your boat with some fuel in the
tank and didn’t use a fuel stabi-
lizer, condition the fuel by adding
a conditioner such as Pennzoil’s
Fuel System Cleaner and Stabi-
lizer. If you experience no start
and the fuel seems stale, take
your boat to a qualified dealership
where trained technicians are
equipped to drain and dispose of
the fuel. Remember, fuel is very
flammable, and should be kept
away from sparks. 

3. Maintain liquids. If you
own a 4-cycle marine outboard,
and didn’t do it last fall, now’s a
good time to change the engine oil
and oil filter, and drain and
replace the lower unit lubricants.
Synthetic oils, such as Pennzoil
100% Synthetic oil are good
because they protect engines and
extend engine life. For those who
own a 2-cycle marine engine, top
off the oil reservoir with fresh 2-
cycle oil, change out lower unit
lubricants and run engine to flush
out all cooling passages.

4. Secure loose ends that
might trip you up. Check for
loose or damaged wiring on the

outboard and boat. Check the
throttle and shift cables to make
sure they’re properly adjusted and
work correctly.

5. Charge your battery.
Charge and reinstall the battery.
Some fishing boats, especially
bass boats, have internal chargers
pre-wired. All you need is to add
an extension cord, or test it to
make sure it can hold a charge
during big jobs, like starting the
engine.

6. Check support equip-
ment. Inspect your trailer to
make sure the trailer lights are
working, and then double check
the winch cable, tie downs and
safety chains. Make sure your
state license registration is up to
date as well. 

If possible, take your boat out
on the water for a short run to
make sure everything's working
properly. 

“The goal is optimum perfor-
mance and longer life on the
water,”  says Hayek.  “Recre-
ational boats are a lifestyle
investment. A little bit of mainte-
nance and prevention can help
boaters get a lifetime of play from
their investment.”

For more information on boat
maintenance and products, go to
www.pennzoil.com.

Covering The Basics

Recreational boats are a
lifestyle investment. A little bit of
maintenance and prevention can
help boaters get a lifetime of play
from it.

(NAPSA)—Whether you’re
moving across town or across the
country, the moving company that
packs and totes your belongings
can play a large role in how pleas-
ant the experience is.

The following tips can help con-
sumers select a moving company
that gets the job done right—and
at the right price:

• Start your search as early as
possible. Ask friends, employers
and co-workers for recommenda-
tions, and try to book with a com-
pany five to eight weeks before
the move.

• Tell the company whether
you’re moving locally (less than
100 miles within a state), intra-
state (100+ miles within a state) or
inter-state (between states). Local
moves are billed at an hourly rate
whereas intra- and inter-state
moves are billed according to the
size and weight of your shipment.

• Get at least three written
estimates. Companies will gener-
ally give free estimates, but con-
firm this before an estimator
comes to your house. If you can get
an NTE (“Not to Exceed Price”)
estimate, do so. This means that
the price cannot go above the esti-
mate; it may be less.

• Make sure you discuss insur-
ance coverage with your mover
and understand the level of cover-
age you decide on.

• If one or more of your
items—such as a piano—requires
special handling, inquire whether

the mover has the experience and
equipment to do the job. Find out
what they won’t move. Some com-
panies choose not to handle high-
value items and/or dangerous sub-
stances (corrosives, explosives,
flammables, etc.).

In addition, many people feel
more secure when they stick with
well-known, brand-name compa-
nies—companies that have been
in business for years and have
built up a reputation for quality
service.

“When you contract with a
mover, there are certain things
you expect,” says Laura Cap, pres-
ident, Allied Van Lines. “Your
belongings should arrive on time,
in good condition, and at the
agreed-upon price.”

For more tips on planning a
move, or to find an Allied Van
Lines agent, visit the Web site at
www.alliedvan.com.

Tips On Choosing A Moving Company

Doing a little research before-
hand can save a lot of hassle
when it comes time for the move.

Needed: More Attorneys
In Public Interest Law
(NAPSA)—Here’s good news

for young lawyers who are inter-
ested in public interest law. 

New programs are being cre-
ated that may encourage the best
and brightest legal minds to enter
public service. That’s significant
because important public sector
jobs protect the most basic human
rights. 

The new initiatives are loan
repayment assistance programs—
or LRAPs—that help pay law-
school debts if attorneys pursue
careers in social justice. A law
degree can cost over $100,000.
Many public sector attorneys have
the same school loans as private
sector lawyers, but receive much
smaller paychecks. Heavy debt and
low salaries have resulted in
what’s been called an epidemic
problem of recruitment and reten-
tion in public law. LRAPs are not
yet offered nationwide or by every
law school but the number of pro-
grams is growing each year. 

For more information, visit
equaljusticeworks.org.

Loan repayment assistance
programs make it easier to repay
student loans.

(NAPSA)—There’s strength in
numbers, as one corporation’s
proxy resolution recently proved. 

The proposal, submitted by
members of the Association of
BellTel Retirees Inc., sought to
stop Verizon’s executives from
benefiting financially from the
growth of pretax pension credits
within the company’s retiree pen-
sion plan.

Rather than face possible defeat
by its own retirees, Verizon Com-
munications executives agreed to
no longer base the amount of their
bonuses on projections of income
generated by the retiree pension
fund (valued at $39 billion at the
end of 2002). By doing away with
this practice, the company will
start giving executives bonuses
that are more in line with their
true value to the corporation.

In 2001, Verizon would have
reported a material net loss had it
not included $1.85 billion in pen-
sion income in its calculations of
reported earnings, instead of the
gains it did report.

Retirees, many of whom are
shareholders, had long felt that
this change could give the execu-
tives less incentive to hoard the
surplus from the pension fund,
and could encourage management
to use the surplus for its intended
purpose, such as paying benefits
and cost-of-living adjustments to
retirees.

In 1998, BellTel Retirees be-
came the first grassroots retiree
organization in the nation to
launch a proxy resolution cam-
paign against its former employer.
Beyond its pension credits victory,
the retirees have two other propos-
als this year aimed at requiring
Verizon to have a majority of inde-
pendent directors on its board, and
a second to require shareholders to
authorize executive severance
agreements (“golden parachutes”).

The Association of BellTel
Retirees, now 90,000 members
strong, was formed in 1996 to
advocate for retiree pension and
benefit rights.

To learn more, visit the Web
site at www.belltelretirees.org or
call (800) 261-9222.

Tapping Into The Strength Of Shareholders

By joining together, one com-
pany’s retirees have changed the
company’s financial practices.

***
A cynic is not merely one who
reads bitter lessons from the
past; he is one who is prema-
turely disappointed in the
future.

—Sydney J. Harris
***

***
A man’s interest in the world is
only the overflow from his inter-
est in himself.

—George Bernard Shaw
***

***
We strain hardest for things
which are almost but not quite
within our reach.

—Frederick W. Faber
***




