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(NAPSA)—These days, many
homeowners are taking an
enlightened view by investing in
home additions that fill those
homes with natural sunlight.

With house prices soaring, the
stock market in flux, and interest
rates at their lowest in years,
more homeowners are putting
their money into what many con-
sider their safest asset—their
homes. One popular investment is
the addition of a super-insulated
glass sunroom or conservatory.

“The Four Seasons Sunrooms
addition to my home has defi-
nitely been a major asset and has
increased the value of my home,”
Mary Kanarr, of Chambersburg,
PA said. 

The value a sunroom addition
brings to homes is more than just
the extra square footage, but the
quality of the space.

“The successful room today is
one with lots of light and nice
views and good access,” said
James Ruppel, communications
director for North America’s pre-
miere sunroom manufacturer,
Four Seasons Sunrooms. “The
best sunroom additions have these
qualities in abundance.”

Sunrooms are brighter and
more spectacular than conven-
tional additions; creating more liv-
able living rooms, dreamy sun-
drenched dining rooms, or bigger
kitchens to bring light into the
heart of a home. Sunrooms soon
become the family’s favorite gath-
ering place.

“It has become the center of our
home. We now spend most of our
time there, even though there’s no
television,” Barb Homar, Wauke-
sha WI, said.

Many new Four Seasons Sun-
room owners liken it to being on
vacation at home. “It’s like being

in a mountain resort,” Ray A.
Wyatt of Winston-Salem, NC said.
“It’s the best decision we’ve made
to improve our home.”

Sunroom companies such as
Four Seasons feature hundreds of
styles of additions, including
straight eaves, curved eaves,
solid roofs, glass roofs, great
rooms, and English-style conser-
vatories to ensure that the addi-
tion fits your home and doesn’t
look like an afterthought. Mr.
and Mrs. Lawrence Schoenfelder
of West Islip, NY are so pleased
because their Four Seasons Sun-
room “looks like it was always
there.”

When planning a sunroom
addition, Ruppel suggests you
ask:

How large an addition do I
want?

What will the room be used for?
Which way should the addition

face to make the most of the view?
Do I want a solid or a glass

roof?
How much can I afford to

spend?
Most importantly, what is the

quality and performance of the
glass in the room I’m considering?
Four Seasons ’ exclusive, tem-
pered, MC2 Wonderglass™ blocks
summer heat and retains warmth
in the winter. Ask for a demon-
stration of the performance of any
glass you are considering.

For more information, call Four
Seasons Sunrooms at 1-800-FOUR-
SEASONS.

Sunnier Days For Home Additions

Adding dreamy, sun-drenched rooms may be easier than you think
with the latest sunrooms.

(NAPSA)—Educating child
care providers about asthma and
allergies may help create a safer
and healthier environment for
many children.

During the last 20 years,
asthma has become the second
most chronic illness in childhood.
Between 1980 and 1994, there
was a 160 percent surge in
asthma cases among children ages
4 and under.

More than one million of these
children are in child care while
their parents work. Without
national standards for asthma
and allergy education or training
for child care providers, many of
these children may be in environ-
ments with child care providers
who are inadequately prepared to
care for their asthma and aller-
gies or may be denied access to
child care because of their asthma
and allergies.

In response to this concern, the
Asthma and Allergy Foundation
of America (AAFA) has been
working with the U.S. Environ-
mental Protection Agency (EPA)
for the past two years to expand
the reach of the Asthma and
Allergy Essentials for Child Care
Providers© program.

The course, developed in 1994
by the AAFA Maryland-Greater
Washington, D.C. Chapter edu-
cates child care providers in the
care of children with asthma and
allergic diseases by demonstrating
ways to create a safe and healthy
child care environment.

The course gives child care
providers the tools and knowledge

they need to care for children with
asthma and allergies and provide
a safe and healthy environment
for children with these chronic
conditions. 

The course is  taught by
health educators,  registered
nurses, physician assistants,
respiratory therapists and other
health professionals and conforms
to national guidelines.

When child care providers com-
plete the course they receive a cer-
tificate of completion. 

Parents and caregivers can
mail a stamped, self-addressed
business-size envelope to AAFA to
receive a Child Care Asthma/
Allergy Action Card or they can
download it free from AAFA’s Web
site, www.aafa.org or they can call
800-7-ASTHMA for additional
information.

Asthma And Allergy Essentials For Child Care Providers

Over one million children with
asthma and allergies are in a
child care setting while their par-
ents work.

Editor’s Note: May is Allergy and Asthma Month.
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(NAPSA)—The National Insti-
tute of Child Health and Human
Development (NICHD) is offering
a new booklet to help parents
tackle the day-to-day challenges of
raising children.  

Adventures in Parenting: How
Responding, Preventing, Monitor-
ing, Mentoring, and Modeling Can
Help You Be A Successful Parent
offers parenting tools that can be
used with children of any age.  

“Parenting is the most impor-
tant job in the world, but it can
also be the toughest,” said Duane
Alexander, M.D., director of the
NICHD. “Adventures in Parenting
explains what we’ve learned from
decades of parenting research. It
describes the findings on what
works, shows parents how to use
this information in their own
lives, and gives them the tools
they need to help build strong
relationships with their children.” 

The easy-to-read booklet draws
on years of scientific research to
give parents strategies for parent-
ing, as well as insights from par-
enting experts. It includes stories
of how some people have used the
booklet’s techniques in their day-
to-day activities in parenting chil-
dren from birth through the teen
years.

“Adventures in Parenting isn’t
a one-size-fits-all formula; it’s so
much more,” noted Sharon L.
Ramey, Ph.D., an NICHD re-
searcher and founding director of
the Civitan International Re-
search Center at the University of

Alabama at Birmingham. “It gives
people a framework for making
decisions based on scientific
research. Parents, step-parents,
grandparents anyone who cares
for children—can benefit from this
booklet and will find value in the
information it provides.” 

Dr. Ramey co-chaired the 1999
parenting conference sponsored by
the NICHD and the Robert Wood
Johnson Foundation, which
served as the basis for Adventures
in Parenting.  

The Adventures in Parenting
booklet encourages parents and
others involved in raising children
to use an approach called “RPM3.”
RPM3 involves responding to your
children in an appropriate manner,
preventing risky behavior or prob-
lems before they arise, monitoring
your child’s contact with his or her
surrounding world, mentoring your
child to support and encourage
desired behavior, and modeling
your own behavior to provide a con-
sistent and positive example.  

Adventures in Parenting is
available free-of-charge by call-
ing the NICHD Information Re-
source Center at 1-800-370-2943.
It ’s also available online at
www.nichd.nih.gov. The NICHD is
part of the National Institutes of
Health, the biomedical research
arm of the federal government.
The NICHD sponsors research on
development before and after birth;
maternal, child, and family health;
reproductive biology; population
issues; and medical rehabilitation.

New Booklet Gives Parents 
A Helping Hand

(NAPSA)—Students who want
to make the grade in the job mar-
ket study the trends and tailor
their education accordingly.

A noteworthy example of this is
the number of students taking in-
school tech training. Even though
recent data suggests that unem-
ployment is at its highest level in
four years, there are still jobs for
students specialized in informa-
tion technology (IT).

According to CompTIA, the
Computing Technology Industry
Association, the technological
advances and the rapid growth of
the high-tech field has created a
need for qualified technicians.
Many of these IT positions are
viable career opportunities for
students just graduating from
high school or community college.

“Although many companies
are currently undergoing layoffs,
they are still in a bind to find IT
workers with highly specialized
skills,” said Mary Harris, CEO of
the International Association for
Human Resource Information
Management (IHRIM). “Now,
young, determined students have
an opportunity to begin a lucra-
tive career in IT.”

Many U.S. schools are now
introducing new programs to bet-
ter prepare students for IT
careers, and have sought the
guidance of technology associa-
tions such as CompTIA to assist

in course development.
“We see so many young stu-

dents who opt out of the traditional
four-year degree in computer sci-
ence. Instead, many of these stu-
dents choose to attend these tech-
nology training programs while in
high school or community college,
earn a variety of IT certifications
and successfully enter the IT work-
force,” said John Engman, director
of CompTIA’s workforce develop-
ment program. “Businesses are
now discovering the higher level of
skill and value produced by certi-
fied IT professionals, no matter
what their age.”

A recent study by CompTIA
indicates more than half of both
CIOs (51 percent) and HR profes-
sionals (54 percent) would hire a
new technician with a certifica-
tion, but no professional work
experience.

As the importance and value of

IT training becomes more appar-
ent, more schools are providing
the technical certification that
validates the training they offer. 

For example, VUE, an elec-
tronic testing services company,
locates over one-fifth of its autho-
rized testing centers in high
schools, colleges and universities,
and has seen a 27 percent growth
in this number in the past year.

Schools such as Polk Commu-
nity College, a VUE testing center
in Winter Haven, Fla., offer classes
that train students pursuing IT
certifications such as CompTIA’s
vendor-neutral A+™, Network+™ and
i-Net+™ CompTIA. These certifica-
tions offer proof to employers that
students have the baseline technol-
ogy skills necessary to succeed in
entry-level IT positions.

The benefits of certifications
are also beginning to appeal to
underrepresented groups such as
minorities, women and people
with disabilities.

“Our programs have seen a 10
percent increase in enrollment by
women within the past year,” said
Mark Brown, a program manager
at Polk Community College. “Word
is getting out that you don’t have
to move mountains to enter the
field of IT.”

For more information on IT train-
ing and certification, visit CompTIA
or VUE’s Web sites at www.comp
tia.org and www.vue.com.

In-School Tech Training Leads To Lucrative IT Careers

Certification can make it eas-
ier to enter the IT workforce.
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