
( N A P S A ) — E m p l o y m e n t
experts say that the fastest track
for professional success may be
through continuous learning.
That’s where certification and
training programs can help pro-
fessionals distinguish themselves
from their peers, get the jobs they
want and be paid what they are
worth. 

The good news is that a num-
ber of different programs are
available geared towards helping
people make the most of their cho-
sen professions.

For example, the International
Personnel Management Associa-
tion (IPMA) runs two comprehen-
sive certification programs
designed to enhance knowledge,
improve skills and help develop
the next generation of human
resources (HR) professionals.

The programs measure two
areas: technical proficiency—done
through a candidate profile that
demonstrates their educational
and professional achievements—
and behavioral competency—mea-
sured with an examination
required to gain certification.

HR specialists say such certifi-
cation programs serve to identify
qualified practitioners, ensure
recognition of their expertise and
assist in professional and self
improvement by establishing a
critical body of knowledge and
standards.

In addition, certification can
give individuals the necessary
tools to meet and excel in an
increasingly complex, demanding
and competitive environment. In
fact, IPMA reports that a number
of public sector employers use
certifications of this type as a
measuring stick by which many
potential employees are hired
and evaluated. 

According to the Association,
certification indicates to employ-
ers that a candidate for employ-
ment is competent and has the
skills needed in the public sec-
tor—this can be a big boost for
people working to get ahead in the
job market.

For more information, visit

Acknowledge Your Professional Strengths

Certification programs can
help professionals gain the
recognition—and salaries—they
deserve.


