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(NAPSA)—People who volunteer
often find that they get more than
they give from donating their time
and energy—which can inspire
them to volunteer even more.

That was certainly true for
Nicole Humphries, who entered
the University of Chicago in 1994,
intending to major in environmen-
tal engineering. Since the school
did not offer this course of study,
she declared chemical engineering
as her major. In the spring of her
freshman year, she found out
about the National Society of
Black Engineers (NSBE).

NSBE is a nonprofit organiza-
tion that strives to increase the
number of black engineers who
excel academically, succeed profes-
sionally and impact the commu-
nity positively. It has roughly 300
chapters on college and university
campuses, 75 alumni extension
chapters and 75 pre-college chap-
ters nationwide.

After attending an NSBE con-
ference, Humphries was able to
network and get a better perspec-
tive on the engineering profession.
Four months before her gradua-
tion in May 2000, she received and
accepted a job offer from Verizon
as a network sales engineer for the
Enterprise Solutions Group.

Attributes Success to NSBE

She attributes her success to
NSBE, its programs and network-
ing atmosphere. Understanding the
importance of all those resources,
she decided to help young black
students achieve the same level of
success she has achieved through
volunteer work with NSBE.

“As I went through college, I
benefited from NSBE and its
network of volunteers,” said
Humphries. “Now it’s my turn to
become a part of the volunteer
network and help others freely.”

Her employer, Verizon, encour-
ages its employees to volunteer for
something they love and provides a
Web address and bulletin boards to
find volunteer opportunities in
their community. Known as Veri-

zon Volunteers, the program was
launched in 2001 and continues to
grow steadily. Employees who vol-
unteer 50 hours or more at a non-
profit agency each year can receive
a $500 grant for up to two separate
agencies. The grants are given on
behalf of the employee’s volunteer
service. In addition, teams of 10 or
more employees who participate in
a fundraising pledge-a-thon for a
qualified nonprofit can get matches
from the foundation for funds they
raise up to $25,000 per team. Last
year, Verizon employees nation-
wide volunteered in 18,300 differ-
ent ways through this program.

$70 Million in Grants Awarded

Altogether, through the volun-
teer program and other contribu-
tions, Verizon Foundation awarded
22,000 grants totalling more than
$70 million to nonprofit agencies
working to improve basic and com-
puter literacy, enriching communi-
ties through technology and creat-
ing a skilled workforce.

The foundation uses its
resources in the U.S. and abroad
to develop partnerships in tech-
nology and connect them with
organizations serving the needs of

diverse communities, people with
disabilities, victims of domestic
violence and the economically and
socially disadvantaged. 

“The telecommunications
industry has a long history of car-
ing for the communities in which
it operates,” said Susan Sullivan,
director of employee volunteerism
at Verizon Foundation. “We culti-
vate that heritage with foundation
programs that encourage employ-
ees to be involved in charitable
agencies in their communities.”

Humphries volunteers for the
NSBE Alumni Chapter in Tampa,
tutoring students in math and sci-
ence, speaking to students and
community leaders on technology
such as DSL; giving young people
an up-close view of an engineering
career and helping to raise funds.

Lakisha Clark, founding chair-
woman for the NSBE Alumni
Chapter, says “Humphries’ dedica-
tion is second to none, all we have
to do is call Nicole and she is
there to help out. She is so keen
on giving back to her community.”

For more information on the
NSBE, visit www.nsbe.org. For
more information on Verizon
Foundation, visit www.verizon.com/
foundation.

Giving Employees A Chance To Give Back To The Community

The telecommunications industry has a long history of encourag-
ing its employees to volunteer.

(NAPSA)—If you know where
your next meal is coming from,
you’re one of the lucky ones. Every
year more than 13 million children
don’t. And, during the summer
months, when school is closed and
with no access to school meal plans
these kids often don’t know where
they are getting their next meal.

Fortunately, many American
families are helping to alleviate
the nation’s hunger problem and
the Families Feeding America™

contest seeks to reward their
efforts. 

The Dannon Company and
America’s Second Harvest, the
nation’s largest organization of
emergency food providers, have
partnered to educate the public
about the growing problem of
childhood hunger, especially dur-
ing the summer months, to
reward families that help to strike
out hunger; to help raise funds
and encourage volunteerism for
hunger-relief projects. 

The contest honors families who
volunteer at their local food
pantries. To enter, in 500 words or
less, describe what you are doing to
make an impact on hunger relief in
your community. The grand prize
will include $10,000 for the win-
ning family’s hunger relief organi-
zation to which they volunteer, as
well as $1,000 in free groceries for
their own family. 

According to the United States
Department of Agriculture, nearly
13 million children lived in house-
holds deemed “food insecure,”
hungry, or that were at risk of
hunger in 2000. 

• More than 9 million children
are recipients of food from a
pantry, kitchen or shelter within

the network of America’s Second
Harvest. 

• Summer is a bad time for
childhood hunger: 46.2 percent of
pantry programs indicated there
are more children in the summer,
while 68.2 percent of kitchen pro-
grams indicated an increase. 

• In 2001, requests for emer-
gency food assistance from fami-
lies with children increased by 19
percent in American cities over
the previous year. 

“Hunger doesn’t take a summer
vacation. Summer can be a very
scary thing for many children who
don’t know if they are going to go to
bed hungry,” said Bob Forney, pres-
ident, America’s Second Harvest. 

Entries can be submitted at
www.dannon.com or mailed to:
Families Feeding America, c/o
Fleishman-Hillard, 220 East 42nd
Street, New York, NY 10017. All
entries must be postmarked by
October 17, 2003 and received by
October 24, 2003.

For more information about
Families Feeding America or to
obtain an entry form, visit
www.dannon.com.

Rewarding Families Who Help Feed The Hungry

A teenage volunteer brings
meals to hungry kids.

(NAPSA)—New research re-
ported by diabetic foot care ex-
perts shows that aggressive
screening for evidence of nerve
damage and sensory loss (neu-
ropathy) can identify patients at
the highest risk for severe, dis-
ease-induced foot problems, such
as infection-prone skin ulcers and
a debilitating deformity called
Charcot foot. Left untreated, these
complications put advanced-stage
diabetes patients on a path to a
lower-limb amputation, say
experts at the American College of
Foot and Ankle Surgeons. For
information about diabetic foot
conditions and to locate a podi-
atric foot and ankle surgeon, call
ACFAS toll-free at 1-888-THE
FEET or visit www.acfas.org.

The Alliance for Better Bone
Health, a partnership between
Procter & Gamble Pharmaceuti-
cals and Aventis, is launching a
nationwide education program,
Make Osteoporosis Matter
(MOM), to call attention to post-
menopausal osteoporosis and to
motivate women to take charge of
their own bone health and to
learn how to prevent and treat

this silent, but serious disease.
The MOM Program encourages
women to stay active, to under-
stand their risk for osteoporosis,
and to ask their physicians
whether prescription medications
for osteoporosis, such as  Actonel®
(risedronate sodium tablets) are
right for them. Actonel has been
shown to reduce the risk of spinal
fractures in the very first year.
Women who wish to learn more
about the program, or to take an
osteoporosis risk assessment test
can visit www.helppreventfrac
tures.com. For more information
on Actonel, call 1-877-ACTONEL
or visit www.actonel.com.

***
The horse, the horse! The symbol of surging potency and power of movement, of action, in man.

—D.H. Lawrence
***

***
A mind that is stretched by a new experience can never go back to its old dimensions.

—Oliver Wendell Holmes
***




