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(NAPSA)—If you are one of the
10 million Americans suffering
from knee osteoarthritis (OA), you
may be pleased to learn that the
condition may not have to limit
your lifestyle or your activity level. 
OA, a degenerative joint dis-

ease, is the most common form of
arthritis, characterized by the
breakdown of the joint’s cartilage,
causing bones to rub against each
other—resulting in stiffness, pain
and loss of joint movement. Knee
OA is the most common form,
occurring in about 41 percent of
all cases.
“The prevalence of knee OA in

adults is comparable to heart dis-
ease—18.4 percent vs. 18.3 per-
cent,” says Dr. Charles Argoff, pro-
fessor of neurology at Albany
Medical College and director of
the Comprehensive Pain Program
of Albany Medical Center. “And
knee OA is one of five leading
causes of disability among adults.
Knee OA’s pervasiveness and abil-
ity to impair everyday physical
function demonstrate the limits it
can place on people’s lives.”
Knee OA pain relief can help

allow people to maintain active
lifestyles and continue their

favorite activities, such as golf or
gardening with reduced pain. 
Those suffering from knee OA

can help regain their ability to do
these activities by talking with
their doctor and finding treatment
for their condition. Prescription
treatment together with other
therapies, such as physical activ-
ity and joint protection, can help
many people with knee OA pain
maintain healthy, active lives.
“No one treatment works for all

patients,” says Dr. Argoff. “With
the help of your physician, you
can find a treatment that helps
you stay involved with your

favorite activities.”
Your doctor can help you evalu-

ate your treatment options, which
can include pain medications such
as acetaminophen or nonsteroidal
anti-inflammatory drugs (NSAIDs)
to help reduce joint pain, stiffness
and swelling. These options
include PENNSAID® (diclofenac
sodium topical solution) 1.5 per-
cent w/w, from Mallinckrodt Inc. (a
Covidien Company), which is the
only FDA-approved topical NSAID
in a vehicle solution containing
dimethyl sulfoxide (DMSO), a
known penetrating agent. PENN-
SAID is indicated for treatment of
the signs and symptoms of
osteoarthritis of the knee(s). 
A growing number of guidelines

and review committees suggest
that the use of topical NSAIDs in
the treatment of knee OA offers
potential significant gastrointesti-
nal (GI) safety benefits for certain
patients. Note that all NSAID
products—both topical and oral—
have an FDA-required boxed
warning regarding cardiovascular
and gastrointestinal risks. 
For more information about

knee OA and treatment, talk to
your doctor.

Knee OA Does Not Have To Limit Your Life

With help from your doctor, you
can effectively control your knee
OA pain and continue participat-
ing in the activities you love with
reduced pain. 

IMPORTANT RISK INFORMATION ABOUT PENNSAID®

PENNSAID is also contraindicated in patients: 
• with a known hypersensitivity to diclofenac sodium or any other component of PENNSAID 
• who have experienced asthma, urticaria, or allergic-type reactions after taking aspirin or other NSAIDs. Severe, rarely

fatal anaphylactic-like reactions to NSAIDs have been reported in such patients
The most common treatment-related adverse events in patients receiving PENNSAID were application site skin reactions

including dry skin (32%), contact dermatitis characterized by skin erythema and induration (9%), contact dermatitis with
vesicles (2%) and pruritus (4%). In a long term safety study, contact dermatitis occurred in 13% and contact dermatitis with
vesicles in 10% of patients, generally within the first 6 months of exposure, leading to a withdrawal rate for an application site
event of 14%. Other common adverse events greater than placebo include: dyspepsia (9%), abdominal pain (6%), flatulence
(4%), diarrhea (4%) and nausea (4%).1,2,4

Elevation of one or more liver tests may occur during therapy with NSAIDs. PENNSAID should be discontinued immediately if abnormal
liver tests persist or worsen.

Anaphylactoid reactions may occur in patients without prior exposure to PENNSAID. NSAIDs can cause serious skin adverse events such
as exfoliative dermatitis, Stevens-Johnson Syndrome (SJS) and toxic epidermal necrosis (TEN).

Avoid exposure of treated knee(s) to natural or artificial sunlight. Avoid contact of PENNSAID with eyes and mucosa. Wash and dry
hands after use. Do not apply to open wounds. Do not apply heat or compressive dressings to treated knee(s).

See Full Prescribing Information at www.treatkneeoa.com for additional Important Risk Information. 
PENNSAID is a registered trademark of Nuvo Research Inc.

Cardiovascular Risk 
• Nonsteroidal anti-inflammatory drugs (NSAIDs) may cause an increased risk of serious cardiovascular thrombotic

events, myocardial infarction, and stroke, which can be fatal. This risk may increase with duration of use. Patients with car-
diovascular disease or risk factors for cardiovascular disease may be at greater risk.

• PENNSAID is contraindicated in the perioperative setting of coronary artery bypass graft (CABG) surgery. 
Gastrointestinal Risk 
• NSAIDs cause an increased risk of serious gastrointestinal adverse events including bleeding, ulceration, and perfora-

tion of the stomach or intestines, which can be fatal. These events can occur at any time during use and without warning
symptoms. Elderly patients are at greater risk for serious gastrointestinal events.

(NAPSA)—It’s said by many
that small businesses—those with
payrolls under 500—may provide
the engine that will lead us out of
an economic downturn. And while
the headwinds may be stiffer than
during past downturns, the key to
success hasn’t changed much. It’s
still about motivating employees
and finding creative ways to
retain top talent.
How to do that and still closely

manage costs, of course, is the
question many are looking to
answer.
As for the answer, there’s new

evidence that even tweaking the
nonmedical insurance benefits
offered workers can provide small
businesses a lot of bang for their
buck. In a new report titled
“Building a Better Benefits Pro-
gram Without Breaking the Bud-
get: Five Practical Steps Every
Small Business Should Consider,”
its authors cite two revealing find-
ings. First, the recession has made
employees appreciate workplace
benefits more than ever (43 per-
cent “strongly” cite them as a rea-
son for staying put). And second,
small businesses forced to trim
benefits saw a drop in “job satis-
faction,” which could adversely im -
pact productivity.
“Given the tough economic

challenges, small companies need
to be creative if they’re to build a
competitive program and still
manage bottom-line realities,”
said Scott Beck, a vice president
at MetLife, a leading provider of
employee benefits.
Small-business owners may

want to discuss the report’s tips
with their benefits brokers,
including:

• Don’t underestimate the
value workers place on non-
medical benefits like dental,
disability and life insurance.
While 59 percent of small-busi-
ness employees say these foster a
sense of “loyalty,” only 34 percent

of employers realize that. With a
clear correlation between benefits
satisfaction, job satisfaction and
employee loyalty, frugal bosses
can still be heroes by identifying
cost-saving opportunities to offer
employees ways to obtain the
financial protection they need.

• Think wellness programs.
Tucked inside health care reform
legislation are tax credits for
small businesses with less than
100 employees that establish such
programs. Currently, even though
67 percent of small businesses
think wellness benefits are effec-
tive at reducing medical costs,
only 22 percent offer them.

• Leverage natural advan-
tages. “Smaller companies may
be better positioned,” said Beck,
“to provide work-life balance that
makes for happier, healthier
employees.” Think reasonable flex
time or time-saving, on-site dry
cleaning pickup.

• Help employees become
financially secure. A worker
who’s stressed out over money
issues could be less productive.
Worksite access to reputable
retirement and financial advisers
may help.

• Simplify benefits commu-
nications. The most lavish bene-
fits don’t help if they’re not clearly
defined.
For more information, visit

www.metlife.com/sbtrends2010. 

Cost-Effective Benefits Strategies For Small Businesses

(NAPSA)—Does your child
know where fruits and vegetables
come from? 
Does she realize that carrots

grow in the ground? 
Has he ever seen a tomato or a

watermelon ripening on the vine? 
If the answer is no, a trip to a

nearby farm for more than the
pony rides and a petting zoo may
be a way to enlighten the whole
family to the benefits of fresh-
grown foods, and to encourage
your children to make healthier
food choices. 
Here ’s  how to start  your

adventure:
• First, find a “pick-your-own”

farm. Local Harvest (www.local
harvest.org) offers a farm-finding
tool and tips. 
• Sign up for hands-on activi-

ties if available, such as making
applesauce or churning butter
from fresh milk. 
• While at the farm, encourage

everyone to try new foods and ask
questions. You might be surprised
by how willing your children will be
to taste a radish, a purple tomato
or a blackberry that they’ve picked
themselves. Chances are, they’ll be
more excited about plucking an
apple from a tree than picking one
off the grocery store shelf. 
Other options include growing

your own produce—pots and
planters work if you don’t have a
garden. You can also visit a farm-
ers’ market, where kids can see a
variety of locally grown produce,
ask questions of the farmers
directly and (perhaps best of all)
taste free samples. 

Another benefit of having your
children pick or grow their own
food is that it may make them
more eager to help you out in the
kitchen. When you’re looking for
healthy recipes for those extra
helping hands, visit the We Can!
(Ways to Enhance Children’s
Activity & Nutrition)® website
(http: / /wecan.nhlbi .nih.gov) .
Developed by the National Insti-
tutes of Health, We Can! provides
re sources for parents, caregivers
and communities to help children
ages 8 to 13 maintain a healthy
weight by improving food choices,
increasing physical activity and
reducing screen time.
You can explore both the web-

site and “the wilds” together with
your family; by doing so, you just
might have them trying new,
healthy foods and helping you
with supper, too.

Put The Wild Into Your Child:
Use ATrip To The Farm To Spark A Healthy Change

Youngsters are more likely to
want to eat fruits and vegetables
they’ve picked or at least picked
out themselves. 

(NAPSA)—Peter Pan peanut
butter is available in eight flavors.
Pam nonstick spray can make
everything from stovetop cooking
to baking and grilling easier. It
even works on spatulas and mix-
ing bowls. Visit www.conagra
 foods.com for recipes.

**  **  **
For a great addition to tropical

fruits, use a pure vanilla flavor
such as Blue Bunny All Natural
Vanilla Bean Ice Cream.

***
Money never made a man happy yet, nor will it. There is nothing
in its nature to produce happiness. The more a man has, the more
he wants. Instead of its filling a vacuum, it makes one. 

—Ben Franklin 
***

***
If you want to know what a man is really like, take notice of how
he acts when he loses money. 

—Simone Weil
***

***
Don’t let a man put anything over on you except an umbrella. 

—Mae West 
***

The smallest bird egg is believed to be that of the Vervain Hum-
mingbird, of Jamaica. It measures just 0.39 inches and weighs 0.0132
ounces.




