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(NAPSA)—Aida Turturro, the
actress who plays Janice Soprano
on the HBO series “The Sopranos,”
is one of the more than 20 million
Americans who have diabetes.

Turturro was diagnosed with
type 2 diabetes (where the body
does not produce enough insulin
or the cells do not use the insulin
properly) in 2000. For more than a
year after her initial diagnosis she
was in denial and did not take the
proper steps—such as diet and
exercise—to manage the disease.

Finally, her doctor told her that
her blood sugar levels were too
high and if she did not learn how
to manage the disease, she would
suffer serious complications. 

“As soon as I started learning
more about the potential compli-
cations of the disease, I realized I
should have taken action sooner,”
said Turturro. “It is scary what
can happen to you if you do not
take control of your diabetes.”

Turturro was among the more
than 50 percent of diabetes pa-
tients whose A1C levels are above
the target goal of 7 percent as
established by the American Dia-
betes Association. Patients with
diabetes should know their A1C
level. It is a simple blood test that
assesses glucose levels over a two-
to three-month period.

In addition to her diet and exer-
cise routines, Turturro worked
with her doctor to develop a treat-
ment regimen that was right for
her. At first she was taking oral
medications but was still unable to

get her blood sugar levels under
control. About two years ago, Tur-
turro and her doctor added
Lantus® (insulin glargine [rDNA
origin] injection), the once-daily,
true 24-hour basal insulin, to her
treatment plan. 

With a treatment regimen that
includes Lantus and other diabetes
medications, Turturro achieves
good blood glucose control with an
A1C level below 7 percent.

“Managing diabetes is not easy.
What I have learned is the best
way to manage the disease is by
becoming educated, motivated and
an advocate for yourself,” said
Turturro. “It is a 24-hour disease
and you have to put in a real
effort to keep your blood sugar
levels under control.”

For full prescribing informa-
tion, visit www.lantus.com.

Sopranos Star Takes Control Of Diabetes

Aida Turturro, who stars in “The
Sopranos,” worked with her doc-
tor to develop a treatment plan to
get her diabetes in good control.

✁
Note to Editors: Important Safety Information for Lantus
Lantus is indicated for once-daily subcutaneous administration, at the same time
each day, for the treatment of adult and pediatric patients (6 years and older) with
type 1 diabetes mellitus or adult patients with type 2 diabetes mellitus who require
basal (long-acting) insulin for the control of hyperglycemia. Lantus must not be
diluted or mixed with any other insulin or solution. If mixed or diluted, the solu-
tion may become cloudy, and the onset of action/time to peak effect may be altered
in an unpredictable manner. Lantus is contraindicated in patients hypersensitive
to insulin glargine or the excipients. Hypoglycemia is the most common adverse
effect of insulin, including Lantus. As with all insulins, the timing of hypoglycemia
may differ among various insulin formulations. Glucose monitoring is recom-
mended for all patients with diabetes. Any change of insulin type and/or regimen
should be made cautiously and only under medical supervision.Concomitant oral
antidiabetes treatment may need to be adjusted. Other adverse events commonly
associated with Lantus include the following: lipodystrophy, skin reactions (such
as injection-site reaction, pruritus, rash) and allergic reactions.

(NAPSA)—Many Americans
are lucky enough to work for
employers who provide some form
of savings plan for the benefit of
their employees.

Employer-sponsored savings
plans can be an effective way to
build a retirement nest egg.
Through the benefits of tax-
deferred compounding and, in
many cases, employer matching
funds, many people find they can
save exponentially more through
an employer-sponsored plan than
they could on their own.

The 401(k) plan is the most
well-known employer-sponsored
retirement savings plan in Amer-
ica that serves those who work for
corporations. There is also a simi-
lar plan specifically designed for
state and municipal government
workers, known as the 457 plan.
For tax-exempt employers such as
schools, churches or charities,
there are 403(b) plans. Whether a
corporate 401(k), government 457
or a 403(b), these plans are known
as defined contribution plans,
which means the money you’ll get
out at retirement is defined based
on how much you contribute.

The beauty of defined contribu-
tion plans is that you can decide
how much to contribute (up to the
IRS limit of $15,000 in 2006) and
how the money is invested among
the options available in the plan.
While some people feel comfort-
able determining how to invest
within the retirement plan on
their own, many prefer having the
guidance of a financial profes-
sional help them choose the
investment options that are in
sync with their personal invest-
ment strategies, time horizon and
risk tolerance.

ING, one of the country’s lead-
ing providers of employer-spon-
sored retirement plans, points out
the distinct benefits of employer-

sponsored retirement plans that
make building a retirement nest
egg easier:

• Convenience of payroll de-
ductions—your employer takes
the amount of money you desig-
nate directly from your paycheck
and stashes it into your retire-
ment savings plan. For many peo-
ple, this automatic feature helps
them keep their retirement sav-
ings on track.

• Pre-tax contributions—your
overall income tax is calculated on a
lower amount, making your income
tax burden a little lighter, and
there’s more left in your savings
plan to grow. You pay no income tax
on contributions or earnings until
your money is withdrawn. There
may also be a 10 percent federal
penalty for early withdrawal.

• Some employers match em-
ployee contributions, adding “free
money” to your retirement savings.

• Workplace retirement sav-
ings plans allow contributions of
up to $15,000, giving people who
may be a little behind on reach-
ing their retirement savings
goals a chance to catch up a little
quicker than they could by
investing in a Traditional IRA,
which does also offer tax deferral,
but currently has a contribution
limit of $4,000.

• Professionally managed in-
vestment options within the plan

oversee the strategy, objectives
and management of the underly-
ing investment funds.

Another source of retirement
income is an employer pension
plan, but these types of plans are
becoming less common in this new
era of retirement planning.
Known as defined benefit plans,
where your lifelong income is
defined based on the employer’s
promise of a specific monthly ben-
efit after retirement, pension
plans are becoming more and
more rare, because of the complex-
ity and costs required and shoul-
dered by the employer. Some
employers still offer pensions,
though—for example, many teach-
ers are covered by employer-paid
pension plans—but they are
increasingly being phased out. 

Without the big pensions of
yesteryear, and with the future of
Social Security uncertain, many
retirees may find their plans for
retirement income coming up
short. Whatever employer-spon-
sored plan you have access to, you
should give considerable thought
to investing as much as you can,
choosing investment options
wisely, and monitoring and adjust-
ing your investment options as
your investment strategies or
market conditions change. 

Remember, your financial
security is up to you. Learn all
you can about the savings options
available to you at work and seek
advice from a financial profes-
sional if you want help. For more
information about employer-
sponsored savings plans, visit
www.ing.com/us.

Products and services are
offered through the ING family of
companies. Securities are offered
through ING Financial Advisors
LLC (member SIPC) and other
broker dealers with which it has a
selling agreement.

Benefits of Employer-Sponsored
Retirement Plans

• Automatic payroll deductions
• Pre-tax contributions
• Employer matching funds with some 

plans
• Higher contribution level ($15,000/year) 

than IRAs ($4,000 in 2006)
• Professionally managed investment 

options

Save At Work To Make Securing Your Financial Future Easier

(NAPSA)—Dear Dr. Gilda,
My teenage daughter suffers

from acne. As a result, she has a
poor self-image. With the sum-
mer upon us, I’ve noticed she is
becoming less social than she’s
ever been. While other teens are
having fun in the sun, my
daughter is hiding in the house.
It breaks my heart to see her
missing her friends because of
her insecurity. Please help!

—Very Worried Mom 
Dear Very Worried Mom,
For most teens, summertime

means freedom from school, more
socializing, and fun. But for those
who suffer from acne, the summer
months can be dreadful. The
beach, outdoor activities and ex-
cessive sun can cause heavy per-
spiration—which worsens acne
and a teen’s self-esteem. 

You are right to worry about
your daughter. If she gives in to
low self-esteem, she will let her
acne rule. But there is hope. As
my Gilda-Gram says, “Some-
times it takes a breakout to get a
breakthrough.”

Millions of teens suffer from
breakouts of acne. But they have
breakthroughs when they choose
not to live with it. 

Help your daughter Take
Charge of her skin and her sum-
mer. A clear complexion will
renew her confidence to be a
happy teen again. Show her that
she is ready to come out of hiding
NOW. 

Visit a doctor and ask if Dif-
fer in ® (adapalene)  Gel  or
Cream, 0.1% can help her beat
her battle with acne. Differin®

is the number-one-prescribed
acne treatment among the top
50 topical d-class products. For
ful l  prescribing information
about Differin®, you can visit
www.differin.com. 
Important Safety Information

Dryness, redness, peeling,
burning or itching may occur.
Overexposure to sunlight or sun-
lamps—or extreme wind or cold—
may increase the risk for irrita-
tion. When exposure can’t be
avoided, use a sunscreen or pro-
tective clothing.

With Dr. Gilda Carle
Author of “Teen Talk with Dr. Gilda: A Girl’s Guide to Dating”

(NAPSA)—The Scotts Miracle-
Gro Company is seeking nomi-
nees for its seventh annual Scotts
Give Back to Grow Awards, which
will offer winners a total of
$40,000. For gardening tips or to
learn more about the Awards,
visit www.scotts.com/gbtg.

**  **  **
To avoid missed payments for

utilities and other important bills,
set up automatic bill pay before
you leave for vacation or a busi-
ness trip. Using a Visa card is an
easy, convenient and secure way
to pay household bills when
you’re traveling. More informa-
tion is available at www.visa.
com/billpay.

**  **  **
With meteorologists forecasting

a very active hurricane season, you
may want to learn how to best pre-
pare for an oncoming storm. For
hurricane preparedness tips from
GEICO, the National Hurricane
Center and the Insurance Informa-
tion Institute, go to www.geico.
com, www.nhc.noaa.gov and www.
iii.org.

**  **  **
“Hot tubs have moved to ‘cen-

ter stage’ on the patio or deck and
are often considered an essential
element for young and old alike,”
reports Anthony Pasquarelli from
Sundance Spas, the world’s

largest maker of portable acrylic
spas. Models such as the Maxxus
from Sundance are large enough
to accommodate the entire family
and feature waterfalls and stereo
systems that add to the “back-
yard vacation” allure. For more
information, visit www.sundance
spas.com.

**  **  **
Many small- and medium-size

businesses are getting some of
their working capital with a trans-
action called a “Merchant Cash
Advance.” Businesses simply sell
a provider, such as AdvanceMe, a
portion of their future credit card
sales at a discount in exchange for
a lump sum of working capital
today. The process is completed
without the time, documentation
and availability issues associated
with a traditional loan. 

***
The kind of humor I like is the
thing that makes me laugh for
five seconds and think for 10
minutes.

—William Davis
***

***
Many a true word is spoken in
jest.

—English Proverb
***

***
Comedy has to be based on
truth. You take the truth and
you put a little curlicue at the
end.

—Sid Caesar
***




