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(NAPSA)—Golf—it’s been
called the ultimate travelers’
sport. More than 17 million people
hit the links while they are away
on vacation or a business trip.
While Arizona, Hawaii and Cali-
fornia are typically known for
their expansive, breathtaking
greens, there are many top-rated
courses that can be found in the
most unexpected of places.

According to travel expert and
Travel Channel host Tracy Gal-
lagher, “It’s all in the research.
Before taking a trip—whether
traveling on a family vacation, for
a weekend getaway or on business
—a great nearby golf course can
easily be found with a little
advance planning.” 

So why not hit the links the
next time you hit the road? Some
of Gallagher’s favorite U.S. golfing
destinations may surprise you. 

• Albuquerque, N.M.—With
spectacular scenery and desert cli-
mate, Albuquerque is a superb
place to golf. In fact, over the past
few years, developers have capi-
talized on the area’s beauty and,
as a result, many new courses
have opened throughout the city.

• Washington, D.C.—For a
stroke of something different, try
golfing in our nation’s capital. One
wouldn’t think there would be
room for a golf course in the
immediate 68-square-mile area of
Washington, D.C.; however, the

proximity of some of the courses to
the downtown area makes golfing
an easy addition to a sightseeing
trip. In fact, you can even see
many of the historic monuments
from several of the nearby fair-
ways.

• Portland, Ore.—The Pacific
Northwest certainly doesn’t have
typical golfing weather, but the
frequent showers give the golf
greens a shade of emerald you
won’t find anywhere else. If Ore-
gon is on your travel itinerary, be
sure to check out the courses in
the Portland area.

Whether heading to the West
Coast, Midwest, Deep South or
the Eastern Seaboard, keep the
following in mind as you plan your
next trip:

• Check with local courses—
many offer a special family pack-
age rate.

• For a more affordable golfing
experience, check prices for play-
ing at “twilight.”

• If you can’t get a tee time at
one of the courses near your desti-
nation, many of the locations have
driving ranges so you can at least
practice your swing.

• Look for hotels, such as the
Hilton Garden Inn, that offer a
golf package. “Golf Amenity #18”
is the largest golf  promotion
available at Hilton Garden Inn
hotels throughout North Amer-
ica, which offers guests whose
stay includes a Thursday, Friday,
Saturday or Sunday night, from
June 1-Oct. 22, 2006, a compli-
mentary green fees voucher
(good for two people) that’s valid
at more than 330 golf courses in
the U.S. and Canada. Guests
also receive a complimentary golf
tips booklet,  written by Golf
Digest instructors, filled with
pointers to improve your game.
It ’s a one-of-a-kind deal that
travelers—both business and
leisure—can take advantage of
this summer. 

To find out more about the
Hilton Garden Inn “Golf Amenity
#18” promotion or to make reser-
vations, visit www.StayHGI.com/
golf or call 1-877-STAY-HGI in the
U.S., Canada and Mexico.

Unusual Places To Tee Up The Next Time You Travel

(NAPSA)—Have you ever con-
sidered splitting your prescription
medications to make them last
longer? Many people are looking
for ways to control their health
care costs, especially since the
Kaiser Family Foundation esti-
mates that spending on prescrip-
tion drugs in the United States
rises more than 10 percent a year.

Pill splitting is now being rec-
ognized as a legitimate way for
patients to get the medications
they need while saving money.
This practice helped the Veterans
Administration save almost $50
million in 2003 on prescription
drugs. But it is not for everyone or
every medication and patients
need to know a few basics before
they even consider pill splitting as
an option.

Pill splitting works because
drugmakers make a handful of
popular medicines available in a
choice of strengths for the same
price. Currently, 16 medications
have been approved for splitting,
including Lipitor (used to lower
cholesterol), Zoloft (an antidepres-
sant) and Valtrex (an anti-viral). 

With a doctor’s OK, a patient
can order his or her medication at
twice the needed strength and cut
each pill in half. The patient
receives half as many pills in each
refill but pays half the usual co-
payment, for a savings of 50 per-
cent. For example, Lipitor is
priced the same in 20-milligram

and 40-milligram dosages. A
patient may purchase a 40-mil-
ligram tablet and then split the
medication for his or her daily
dosage amount.

Drugmakers argue that there
could be health risks for people
who split pills incorrectly or
attempt it with inappropriate
drugs. Further, pill splitting is not
advised for people who suffer from
dementia, severe arthritis or poor
vision. In addition, pill splitting
may not be a good option for peo-
ple who take several medications. 

“Patients should always talk to
their physician before making any
change to their care regimen,”
said Dr. Lewis Sandy, United-
Healthcare’s executive vice presi-
dent of clinical strategies and pol-
icy. “Pill splitting can be a useful
tool to save money, especially if
you have to take a prescription
drug for a long time. But not all
pills can be safely split, and this

practice is not appropriate for
everyone.” One company, United-
Healthcare, recently launched the
second phase of its Half Tablet
Program, which offers free pill
splitters to members taking med-
ications approved for splitting.
The program requires physician
approval for enrollment.

The following steps should
always be followed when consider-
ing pill splitting:

1. Consult your physician when
considering any changes to your
health care. Pill splitting can only
be done with your doctor’s approval.

2. Make sure your physician
knows about all medications you
are taking, including vitamins
and herbal supplements. It is
important for the doctor to know
your entire medical history before
making recommendations on your
prescription drugs.

3. Review the approved list of
medications for pill splitting with
your doctor to ensure that your
medication is included.

4. Always use a pill splitter to
cut medications in half and make
sure the medication fits securely
in the device. Never attempt to
cut a pill with a knife, scissors or
anything else.

5. Tell your doctor about any
changes in your health status that
may make it difficult for you to
split your medications. He or she
may decide with you that return-
ing to whole pills is the best option.

The Answer To High Drug Prices?

(NAPSA)—Kelly Dodson knows
firsthand why companies value
the ability to use computers and
software. An administrative assis-
tant in Kansas, Dodson used to
keep her CEO’s calendar by hand,
until one day an important meet-
ing slipped through the cracks. 

That painful experience com-
pelled her to seek training in the
effective use of the company’s
scheduling software. And today
she feels she couldn’t do her job as
well without it. 

As early as 1999, the Progres-
sive Policy Institute estimated
that 75 percent of employees use
computers in their work, and that
figure continues to increase as
computers make their way into
more and more aspects of individ-
uals’ lives. Since just about every
job today is connected to comput-
ers and software in some way,
employees who lack the ability to
use that information successfully
are finding themselves increas-
ingly marginalized. 

The effects of this evolution for
individual workers are real, and
they show up most vividly when it
comes to the bottom line. Re-
search has shown that workers
with the right computer skills can
earn 17 percent to 40 percent
higher wages than those without,
according to the U.S. Bureau of
Labor Statistics and California
Journal. The U.S. Bureau of
Labor Statistics’ Office of Produc-
tivity and Technology agrees,
emphasizing, “It is not merely the
employee having a computer on
his desk—but rather having com-
plementary computer skills—that
causes wages to increase.”

Commenting on information
workers’ adoption of technology,
Laura Stack, productivity expert
and author of “Leave the Office
Earlier,” said, “The people who
succeed are those who take the
time to figure it out rather than
struggling each time, doing it the
hard way, or taking too much
time. Employees who self-educate
themselves will experience a per-
formance boost from using the full
range of available functions.”

That is to say, whether you’re
an administrative assistant, audi-

tor or staff attorney, having the
right computer skills can make a
difference in your career and your
paycheck. 

So what can you do to get those
skills? Dodson was lucky enough to
develop them on the job, with sup-
port from an understanding em-
ployer. But without basic computer
literacy, it can be tough nowadays
to get a job in the first place. 

The Web offers a myriad of
courses and programs on a range
of technical skills, from basic com-
puter literacy to complex pro-
gramming and IT training. 

“Software training is evolving
into a just-in-time approach,”
Stack said. “Many workers com-
plain about the slow response
from the company help desk or
lack of available training. It’s
more efficient for workers to
access self-help online resources,
such as Microsoft Office Work
Essentials, to allow them to find
answers to problems they are
experiencing in real time.”

Microsoft Office Work Essen-
tials is a comprehensive resource
with occupation-specific tools in
programs such as Microsoft Office
Excel, Word and PowerPoint. The
site has hundreds of free tem-
plates, how-to articles, product
demonstrations, tip sheets and
other resources. Available 24/7 at
www.microsoft.com/workessentials,
it helps professionals in more than
30 occupations—including audi-
tors, project managers, sales man-
agers and human resource profes-
sionals—find tools to help them
improve their skills.

“Local computer superstores
and community colleges also offer
inexpensive courses on many com-
mon software packages,” Stack
said. “The day I spent at Comp
USA learning PowerPoint saved
me much time and frustration of
trying to figure it out myself.
Doing a search at http://www.ama
zon.com will display a vast array
of literature to read on the topic.”

Whatever method you choose,
one thing is for certain: Educating
yourself in today’s computer pro-
grams is a sure way to make your-
self more appealing to prospective
and current employers.

Don’t Be Left Behind:The Right Computer 
Skills Can Make All The Difference

(NAPSA)—While high-profile
computer worms and other online
attacks are not as visible as they
have been in the past, Internet
threats have changed shape and
present even more risks to con-
sumers. Today’s threats spread in
many ways—through Web sites,
instant messaging and e-mail—
but use more silent, targeted
methods than before. Many
attacks are launched with crimi-
nal intent to steal users’ personal
data or to take over computers in
order to launch targeted attacks
that result in financial gain for
cybercriminals. Fortunately, there
are tools that can help you protect
your computer from all kinds of
cybercriminals. For more informa-
tion about protecting your com-
puter or the Symantec Internet
Threat Meter, visit http://www.
symantec.com/home_homeoffice.

**  **  **
Future Business Leaders of

America-Phi Beta Lambda
(FBLA-PBL) is the premier stu-

dent organization dedicated to
bringing business and education
together in a positive working
relationship through innovative
leadership and career develop-
ment programs. Each year, it
holds a national conference to
help students fulfill their goal of
becoming leaders in the business
world. This year’s keynote confer-
ence speaker is Coach Ken Carter,
inspiration for the movie “Coach
Carter.” To learn more about the
conference and how to develop
your skills for a career in business
by joining FBLA-PBL, visit the
Web site at www.fbla-pbl.org.




