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(NAPSA)—With every passing year,
technology continues to expand and
transform the way we communicate and
operate, especially in the workplace.
Today’s workers need all the capabilities
of applications to go with them wher-
ever they are and mobile devices enable
them to do that.
By leveraging fleet management

software, businesses of any size can
improve the productivity of their fleets
and mobile workforces by getting vital
information from near real-time and
historical vehicle and driver data. These
solutions can improve the experience of
a mobile workforce—for both the
employee and manager.
When it comes to managing this

type of workforce, there are a few
things one can keep in mind to maxi-
mize the efficiency of your business:
1. Track specific jobs, update sched-

ules or send work order changes in near
real time. With fleet management tech-
nology, you can alert mobile employees
in the field of any changes with SMS, e-
mail or push notifications. Give your
workforce an app that provides them
with the vital info they need to be pro-
ductive and efficient.
2. Motivate your drivers by using

technology that gives them feedback on
their achievements. Offering rewards for
their accomplishments as recognition of
a driver’s performance can also go a
long way to making them feel valued.
3. Help reduce the amount of paper-

work needed to run your business by
digitally recording invoices or customer

signatures. Field service management
tools like Fleetmatics WORK™ keep all
your invoices and payments in one con-
venient place. It also allows for a speed-
ier invoice process by sending invoices
as soon as the job is completed and
reducing the wait time for signatures
and paper copies.
4. Locate your drivers more quickly

through technology in case of an emer-
gency as well as have more efficient
scheduling. You can also save time by
seeing when a fieldworker acknowl-
edges and accepts a new job.
5. Monitor speeding, late starts,

vehicle idling and severe driving
behavior, to help ensure any issues get
fixed immediately—which can help
save your driver and business from
any legal ramifications.
You can find out more about mobile

workforce solutions applications for
your business from Fleetmatics at
www.fleetmatics.com/work.

Managing A Mobile Workforce—Best Practices

Fleet management solutions can
i m p rove t h e ex p e r i e n ce o f a
mobile workforce—for both the
employee and manager.

A Vaccine To Prevent
Cancer

(NAPSA)—Good news for many par-
ents and their children: Children can get
protection against cancer-causing human
papillomavirus (HPV) infections with
only two doses of HPV vaccine. The
Centers for Disease Control and Preven-
tion (CDC) reports that this vaccine
schedule, down from three doses, still
provides children with safe, effective and
long-lasting protection. “Safe, effective
and long-lasting protection against HPV
cancers with two visits instead of three
means more Americans will be protected
from cancer,” said CDC Director Tom
Frieden, M.D., M.P.H.

As CDC explains:
• The first HPV vaccine dose is rou-

tinely recommended at 11 to 12 years
old. Generally, preteens receive HPV
vaccine at the same time as whooping
cough and meningitis vaccines. The
second dose of the vaccine should be
administered six to 12 months after the
first. “This recommendation will make
it simpler for parents to get their chil-
dren protected in time,” says Dr.
Frieden.
• Teens and young adults who start

the series at ages 15 through 26 years
will continue to need three doses of
HPV vaccine to protect against cancer-
causing HPV infections.
• Adolescents ages 13–14 are also

able to receive HPV vaccination on the
new 2-dose schedule.
• Three doses are recommended for

people with weakened immune systems
ages 9 to 26.
A look at one woman’s story shows

why this is important: “I was diagnosed
with cervical cancer at age 25,” said
Tamika Felder. “The most difficult part
for me was definitely accepting that I
could lose my life, that I might not make
it. I had everything that I thought that
made me a woman removed, and it was
devastating for me. It changed my life
forever. I want parents to know that they
can protect their children from ever
going through HPV-related cancer.”

Learn More
For further facts on HPV and can-

cer, visit www.cdc.gov/hpv.

An important defense against can-
cer is now available to children in a
2-dose vaccine series.

(NAPSA)—Sue, 55, grew up with a
smoker in the house: her father. “I used
to be very against smoking. I would do
things like mark little lines on the ciga-
rettes, break cigarettes, hide cigarettes.”
But even “knowing how super-bad

smoking is for you,” as she says, didn’t
stop her from trying one for the first
time when she was 18 years old.
“I had a friend who was smoking,”

Sue says. “I remember being very upset
about something, and she said ‘Here,
have a cigarette. It’ll calm you down.’”
That first smoke was the start of a

habit that has followed her throughout
her adult life and led to a diagnosis of
lung cancer. Lung cancer is the leading
cause of cancer death in both men and
women in the United States. Every year
in this country, more than 200,000
cases are diagnosed and about 150,000
people die of lung cancer.
Doctors diagnosed Sue with stage

IV cancer, which is not considered cur-
able by doctors, though it can be man-
aged. The cancer had spread from her
lungs to her lymph nodes. She immedi-
ately started chemotherapy and went
through 35 radiation treatments as well.
Despite a positive attitude, she says the
treatment was very hard. At one point,
she thought, “I can’t even walk another
step.”
When Sue was diagnosed, she had

unusual symptoms, including fluid col-
lecting around her heart. Many times,
for smokers, lung cancer has few symp-
toms until it is very advanced.
For people who are ages 55–80 and

who are heavy smokers (at least 30
pack years; for example, one pack per
day for 30 years), or for people in that
age range who were heavy smokers but
have quit within the last 15 years, the
U.S. Preventive Services Task Force rec-
ommends getting screened every year
with a low-dose computed tomography
(CT) scan. Screening can catch lung
cancer when the tumor is still small or
has not spread, offering more options
for treatment.
Screening has both benefits and

potential harms. If a suspected cancer is
found, that can lead to invasive tests
like biopsies, which can cause infec-
tions, bleeding, and collapsed lungs.

People who are considering being
screened for lung cancer should make a
decision together with their doctors or
nurses. Fortunately, there are resources
available for patients and their health
care providers together that help them
have an informed discussion and decide
together.
The best way to reduce your risk of

getting lung cancer is to never start
smoking. For people who do smoke,
quitting is their best chance at avoiding
lung cancer and other tobacco-related
diseases. Sue, who is on her fourth year
of maintenance chemotherapy, urges
people to understand that smoking is an
addiction to tobacco products. “Don’t
start, ever. Don’t start smoking,” she says,
adding, “but if you already have, quit,
using whatever works for you.”
In the United States, smoking is linked

to about 80 percent to 90 percent of all
lung cancers. People who smoke ciga-
rettes are 15 to 30 times more likely to
get lung cancer or die of lung cancer than
people who don’t smoke. The longer a
person smokes and the more cigarettes
smoked each day, the more the risk goes
up. Risk goes down after quitting and it
is never too late to quit. Even after peo-
ple are diagnosed with cancer, quitting
can help treatments work better, reduce
the risk of the cancer returning, and
improve the health and quality of life of
former smokers.

Protect Yourself From Lung Cancer

Sue, who has lung cancer, says
smoking is an addiction to tobacco:
Don’t start, ever.

(NAPSA)—To achieve an entrepre-
neurial culture, experts advise leaders to
empower their employees to act as
entrepreneurs within their organization.
Today’s business leaders are looking

to their small-business and entrepre-
neur counterparts for ways to spur
more innovation inside their organiza-
tions. Ruth Veloria, executive dean of
the University of Phoenix School of
Business, says for many CEOs, innova-
tion is an essential driver to help keep
their organizations ahead.
“A lot of organizations are very

focused on today’s objectives, which lim-
its their ability to build structures and a
culture that facilitate new ideas,” said
Veloria. “As a business school leader,
many of the companies I speak with are
working to improve their structures and
empower the talent within their organi-
zation to embrace intrapreneurism.”

What Is an Intrapreneur?
Intrapreneurs approach work with

the spirit of an entrepreneur, but use
their skills internally to add value to
their organizations. They are always on
the hunt for new, fresh ideas to make
their organizations more efficient, effec-
tive and ultimately more profitable, often
when it is not their primary job respon-
sibility. Intrapreneurs may also have
advantages over the entrepreneur since
they can leverage their access to cus-
tomers, resources and an already estab-
lished brand to jump-start their idea.
For business leaders, creating an

entrepreneurial environment not only
encourages innovation, but it may help
to attract and retain engaged, high-
quality talent. In fact, a University of
Phoenix School of Business survey
found that the majority of workers who
are satisfied with their jobs work in
organizations that provide entrepre-
neurial opportunities (61 percent).

What to Consider
If you are looking to join an inno-

vative company or be more intrapre-
neurial in your current career, Veloria
offers some tips to help make your big
ideas happen.

1. Look for the organization that
allows people to “fail forward.” An
employer that creates a culture where
employees are encouraged to innovate
without the consequences of an unsuc-
cessful idea often embraces failure as
an opportunity to learn and develop
future plans.

2. The organization understands
its customers. Innovative companies
find ways to ensure that their employ-
ees at all levels and in all job functions
stay close to customer trends and inter-
ests to inspire loyalty.

3. Think like a chess player. Under-
stand the desired end goal and always
be considering the next move that will
get you there.

4. Volunteer for projects. Hands-on
experience on cross-functional projects
can help you better understand how
your role fits into the big picture at your
organization, and helps to uncover areas
where you may need to grow skills.

5. Assess the risk. Be strategic, and
assess how much risk is personally
involved and whether you’re prepared
to take that amount of risk in your cur-
rent role.
For general information about Uni-

versity of Phoenix programs, includ-
ing on-time completion rates, the
median debt incurred by students who
completed the program and other
important information, please visit
www.phoenix.edu/programs/gainful-
employment.

Encourage The Entrepreneurial Spirit At Work

To achieve an entrepreneurial culture,
experts advise leaders to empower
their employees to act as entrepre-
neurs within their organization.

While turkey is often associated
with Thanksgiving , which takes
place in November, National Turkey
Lovers’ Month is celebrated in June.

The most-used letter in the English alphabet is “E,” and “Q” is the least
used.

During his lifetime, Herman Melville’s “Moby-Dick” sold only 50 copies.

During the 18th century, books that were considered offensive were some-
times “punished” by being whipped.




