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Be Smart AboutYour Heart:
Talk ToYour Doctor About

Heart Block
(NAPSA)—Taking care of your

heart is an important part of liv-
ing a healthy life, especially when
you consider that heart disease is
the leading cause of death in the
United States. According to the
Centers for Disease Control and
Prevention, about 600,000 people
die of heart disease each year—
that’s one in every four deaths.

Heart disease makes up a
range of conditions, including one
known as heart block (also known
as atrioventricular block). Heart
block occurs when the electrical
signals between the upper and
lower chambers of the heart are
blocked, which reduces the heart’s
ability to function properly. More
than 1 million Americans have
heart block, with symptoms
including fainting, dizziness and
shortness of breath.
The best way to learn more

about heart block—and to see if
you are at risk—is to talk with
your doctor, especially if you expe-
rience any of these symptoms.

Five Questions to Ask
Your Doctor:

• Am I at risk of heart block
based on my health and family
history?

• What symptoms could indicate
heart block?

• What tests are available to see
if I have heart block?

• What treatment options are
available?

• Should I see a heart rhythm
specialist?
If you or a loved one is diagnosed

with heart block, make sure you ask
about the latest treatment options.
Recently, a sophisticated type of
pacemaker from Medtronic, called
a cardiac resynchronization therapy
device, was approved to treat more
patients with heart block. It is
implanted into the chest and uses
electrical pulses to resynchronize
heartbeats, allowing blood to be effec-
tively pumped throughout the body.
Caring for your heart is an impor-

tant step in taking charge of your
health. Visit your doctor to learn
about your risk of heart block.

Your doctor can help you dis-
cover the answers to vital ques-
tions about your heart health.

(NAPSA)—Wherever your chil-
dren are in their educational
paths, it’s never too early—or too
late—to save for college. The
FINRA Investor Education Foun-
dation has put together these five
tips that can help you save for
higher education.

1. Start now. Even as costs
continue to rise, college remains
within reach for many families,
especially those that start saving
early. The College Board reports
that half of all full-time public and
private nonprofit four-year college
students attend institutions
charging tuition and fees of
$11,550. Small amounts of money,
if invested early, can become siz-
able investments through com-
pounding. For example, if you
save $200 a month at a 6 percent
annual rate of return for your
newborn child, you will have more
than $76,000 for college when she
turns 18.

2. Take advantage of tax
advantages. Consider tax-advan-
taged savings options such as a
529 college savings plan. These
plans, available in every state and
the District of Columbia, allow the
money you earn to grow tax de-
ferred. Withdrawals are tax free
when used for qualified education
expenses. You may also be able to
take advantage of other tax bene-
fits associated with a 529 plan.

3. Be mindful of investment
risk. With most college savings
investment options, you may lose
money or your investment may
not grow enough to pay for col-
lege. For example, if you invest in
stock mutual funds, chances are
the funds’ annual performance
will mirror the performance of the
stock market. You may lose money
during a declining market. On the
other hand, while savings ac-

counts or U.S. savings bonds typi-
cally protect the principal amount
you save, the trade-off is that they
likely will not keep pace with the
increases in college costs.

4. Factor in fees. Most col-
lege savings options have fees and
expenses. Small differences in fees
and expenses can translate into a
large difference over time. If you
invest in mutual funds through an
Educational Savings Account
(ESA) or custodial account, you
should check the fee table in the
prospectus. You can use the
FINRA Investor Education Foun-
dation’s Fund Analyzer to com-
pare fees to see how the costs of a
mutual fund or 529 plan add up
over time.

5. Understand the limita-
tions and restrictions of your
college saving options. Most
tax-advantaged college savings
plans come with rules for how and
when you can use the money that
has been saved. For instance,
there are income phaseouts for
ESAs and educational savings
bonds.
For more resources, including

our college savings calculator, visit
the FINRA Foundation’s website:
www.SaveAndInvest.org/Learn
More.

Five Tips To Save For College

Now is a good time to start sav-
ing for your children’s education.

(NAPSA)—Good news about the
economy: America tops the list in
seeking risk, hiring new talent, and
recognizing and addressing high
turnover as areas of focus for busi-
ness growth in the coming year.
The most confident and healthy
sector of the U.S. economy is mid-
size business, according to new
research from The Sage Group plc.
These businesses are comprised of
100 or more employees but fewer
than 1,000.
The annual Sage Business

Index looked at confidence indica-
tors including business growth,
exporting, governmental support
and risk. In each of the four cate-
gories, the United States showed
the most optimism, with the high-
est or second highest scores
among all countries surveyed,
though it joins other countries in
citing government bureaucracy
and logistical costs of exporting as
common challenges.
“According to all indications,

the economic forecast for the mid-
market is rich with growth oppor-
tunity,” said Joe Langner, execu-
tive vice president at Sage North
America. “We anticipate positive
activity in the job market with
smart companies focused on hir-
ing, developing and keeping a tal-
ented workforce.”
With confidence at an all-time

high, mid-market companies can
leverage this opportunity by
putting into practice some basic
strategies focused on human capi-
tal as its most important asset.

Make a plan. Realistic in its
optimism, midsize companies
understand that growth, sales and
profitability all come from their
employees enjoying their roles
and performing to the best of their
ability.
More than half of the compa-

nies surveyed say the number of
people employed by their business
will increase over the next year.
With this in mind, having a clear
definition of business goals is
imperative in identifying and
building an effective workforce.
Once business goals are defined,
take inventory of current employ-
ees and determine where you need
to build. Visualize what your win-
ning team looks like, then do what
it takes to get them.

Attract the right talent.
Sounds simple, but attract the tal-

ent you want by offering the posi-
tive traits that midsize businesses
provide. With 23 percent of mid-
market companies planning to
hire, the climate is ripe for
recruiting smart talent based on
those things a company with 100+
employees inherently provides—a
mature culture, good benefits and
an historical foundation. That
being said, talented candidates
are also lured to work for compa-
nies that foster creativity, offer
flexibility and provide opportuni-
ties to innovate. By investing in
infrastructure and technology,
mid-market companies are in a
position to appeal to the talent
that’s right for them.

Retention is a strategy. A
resounding 76 percent of Ameri-
can mid-market companies antici-
pate an increase in turnover over
the next year. Market conditions
such as this are a breeding
ground for enthusiastic recruiters
seeking to snatch your best talent
unless you offer them sound rea-
son to stay. While cash is cer-
tainly great and employees will
take it, appealing to them on
another level wins them over for
the long haul. Do they want to
train and mentor people? Do they
need to work remotely during the
summer to accommodate family
needs? Benefits such as these
require that you know your peo-
ple’s motivations and shows that
you are investing in them. Bottom
line: Turnover can be a costly leak
in the bucket when you consider
the price of lost productivity,
recruiting and training. Retaining
smart talent is a strategy that’s
critical to managing operating
costs.

Learn More
For further facts and advice, go

to www.sage.com/businessindex.

Survey Indicates Midsize Business
Confidence Rising

A recently released survey indi-
cates the mid-market business
segment is nothing shy of bullish
for the coming year.

(NAPSA)—An automatic home
standby generator from Generac
automatically provides power for

heat and electricity when there’s a
power outage. Learn more at www.
Generac.com and 888-GENERAC.

(NAPSA)—A recent study finds
that school voucher programs
saved states and districts more
than $1.7 billion over a 20-year
period. “The School Voucher Audit:
Do Publicly Funded Private School
Choice Programs Save Money?” can
be downloaded at edchoice.org/
SchoolVoucherAudit.

* * *
Only a tiny percentage of the

nation’s farm animals live under
independently guaranteed, sci-
ence-based standards. Do your
part and look for humanely raised
products when you shop. You can
find more information at www.
HumaneHeartland.org.

* * *
To help combat phosphorus

runoff from their fields, many
farmers use AVAIL Phosphorus
Fertilizer Enhancer from Verde-
sian Life Sciences. It reduces the
soil lockup of applied phosphorus
and makes more of the nutrient
available for the plants.

The Arctic tern’s migration route spans 22,000 miles round-trip. It
flies from the Antarctic Ocean to the Arctic Ocean each year.

A baby blue whale is 25 feet long at birth.




