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(NAPSA)—In addition to stay-
ing up until 4 a.m. finishing a term
paper and cramming all weekend
long for a final exam, college stu-
dents face pressures beyond the
academic when adjusting to and
enduring the daily grind of campus
life. They also are trying to make
friends, identify their interests and
choose a potential career path.  

All of which can be overwhelm-
ing for students who are just
starting their college career or
simply trying to stay on track and
graduate.

“To help students acclimate to
college life, on-campus organiza-
tions offer programs and support
networks that promote leadership
building and academic achieve-
ment,” said Angela Jones, director
of community and scholar rela-
tions with the Hispanic Scholar-
ship Fund (HSF), the nation’s
leading organization supporting
Hispanic higher education. “In
addition, getting involved with on-
campus organizations can help
students make friends, find a
mentor, create a network of study
partners and determine a profes-
sional career path to take—which
will increase the likelihood for
students to persist in their pur-
suit of a college education.” 

As students prepare to begin or
go back to college, consider the fol-
lowing benefits of joining on-cam-
pus organizations:

Guidance—On-campus organi-
zations whose members share a
common interest, either sociologi-
cal or academic, offer students the
opportunity to find a mentor—
someone to help them adjust to the
demands of college life and who
will understand their personal and
academic experiences. For exam-
ple, HSF works with HSF alumni

now in professional roles to serve
as mentors for student members of
HSF Scholar Chapters, a program
initiated at 20 college campuses
with seed funding from The Gold-
man Sachs Foundation. 

Focus—Student organizations
provide members with the addi-
tional direction needed to achieve
the goal at hand—obtaining an
education. College offers many dis-
tractions to studying, and on-cam-
pus organizations can keep stu-
dents on track and accountable to
their commitments to an educa-
tion by providing workshops and
study groups focused on educa-
tional success and advancement. 

Professional Development—
To prepare for life after college,
on-campus organizations often
bring the work world to students.
Like HSF Scholar Chapters, other
organizations, such as the Colle-
giate Chapters of the American
Marketing Association, invite pro-
fessionals from large companies to
discuss career development. 

Leadership—As students con-
tinue to pursue an education,
maintaining participation in an
on-campus organization offers the
opportunity to exercise leadership
skills, such as joining the steering
committee for a particular func-
tion or being the captain of an
intramurals sports team. 

Socialize—While every stu-
dent is attending college ulti-
mately to obtain a degree, college
is not all work and no play. On-
campus organizations offer a
sense of community and belonging
that allows students to find life-
long friends who share common
interests.  

For more information about
preparing students for college,
please visit www.hsf.net.

Peer Groups And Mentors 
Help Students Adjust To College Life

THREE STEPS TO PREVENT
HEART DISEASE FOREVER

(NAPSA)—More than twelve
million Americans are ravaged by
coronary problems. These patients
may be the last generation to suf-
fer from this disease. According to
Dr. Peter Salgo, associate director
of the Open Heart ICU at New
York Presbyterian Hospitals we
are on the cusp of an enormous
breakthrough in preventing heart
attacks—forever. 

In his book,
The Heart of the
Matter (William
Morrow, $24.95),
Dr. Salgo offers
a simple formula
to treat people
before they get
heart disease,
which in turn
wil l  prevent
heart attacks.
The program is
amazingly sim-
ple and will save
millions of lives.

• First, Dr. Salgo says choles-
terol busting drugs, marketed as
Lipitor, Zocor, Crestor and others,
should be available over the
counter.

• Next, everyone should be
tested for a silent infection called
chlamydia pneumonia. Dr. Salgo
explains the links between this
common bacteria and the causes of
heart attack. This is huge news,
because if heart disease is an infec-
tious disease, then it can be pre-
vented and cured with antibiotics.

• The final ingredient is as-
pirin. The surprising news is now
we understand why it prevents
heart attacks.

The book, which explains the
three key breakthroughs to pre-
venting heart attacks, is now in
bookstores. 

A new book pro-
mises to make
hear t  d isease
obsolete.

(NAPSA)—A growing number
of American men provide long-
term care (LTC) for a loved one.
One man, who started helping to
care for his mother in 1997 when
she suffered a stroke, has some
advice for the government on how
to make this easier on everyone
involved.

According to a study by the
National Alliance for Caregiving:

• Many men struggle to bal-
ance employment and eldercare
responsibility. 

• Men are just as likely as
women to be the primary caregiver.

• More men than women
reported having to forgo work-
related travel. One-quarter con-
sidered a job change to better
accommodate eldercare demands.

• More men than women pro-
vide long distance care.

Fortunately for one such care-
giver, Steve Kahn, his mother has
LTC coverage through the Califor-
nia Public Employee Retirement
System (CalPERS) to help pay for
a team of caregivers.

Private coverage can mean a
richer range of choices, takes the
burden off family finances, and
keeps policyholders from having
to rely on Medicaid. 

“Without CalPERS long-term
care coverage, Mom would have
had to move into a facility,” Kahn
says. “I don’t think she would
have survived the move. CalPERS
LTC coverage helped save my
mother’s life.”

With private coverage, The
MetLife Study of Employed Care-
givers found, family caregivers
suffer less stress, have twice the
odds of staying in the workforce,
and face fewer workplace disrup-
tions and less social stress.

Kahn is also working to change
federal public policy to encourage
more Americans to secure the pro-

tection of private LTC insurance.
He joined U.S. Representatives
Nancy Johnson (R-CT) and Earl
Pomeroy (D-ND), AARP, and
AAHP-HIAA to increase aware-
ness of the difference LTC cover-
age can make. 

Congress is considering a bill
sponsored by Johnson and Pomeroy,
the “Long-Term Care and Retire-
ment Security Act of 2003” (H.R.
2096). Senators Chuck Grassley
(R-Iowa) and Bob Graham (D-FL)
have introduced corresponding
Senate legislation (S. 1335). These
bills would strengthen federal tax
incentives for private long-term
care insurance coverage and pro-
vide tax relief to families already
struggling with long-term care
needs.

If you have views or experi-
ences regarding long-term care,
you can share them with your rep-
resentatives in Washington by
writing to the U.S. Senate, Wash-
ington, DC 20510 and the House
of Representatives, Washington,
DC 20515.

Long-Term Caregiving: One Man’s Story

Long-term care insurance can be
a lifesaver for many families.

(NAPSA)—Ask children to set
personal financial goals to manage
their allowance and you’d probably
be met with blank stares. If, how-
ever, you ask them to identify
something they want to do, such
as go on a trip, and ask them how
much of their allowance they need
to save per week to attend, you are
teaching financial responsibility in
language they can understand.
This is the tack taken by a popular
Web site to make financial educa-
tion more fun.  

Designed to teach math and
personal financial planning skills
to students in grades six through
eight, Moneyopolis is a free Web
site, created by professional ser-
vices firm Ernst & Young LLP.
The site features a space alien
who navigates visitors through
the game in the quest to fix his
broken spaceship and return
home. It can be used by individ-
ual schoolchildren at home with
their parents or as part of an
education program with specially
designed tools for teachers to fur-
ther the cause of f inancial
responsibility. 

The comprehensive site in-
cludes lesson plans for teachers as
well as offsite activities, and a sec-
tion for parents to use to educate
their children about the basics of
good money management. A pop-
up glossary helps kids master the

terms of mathematics and finance,
and a “Budget Gadget” helps them
with their own financial plan.

According to a 2002 survey by
the JumpStart Coalition, only 51.9
percent of U.S. high school seniors
were able to correctly answer
questions about personal finance.
The game was created as a means
to address the lack of financial lit-
eracy in this country.  

Many corporations recognize
the need for more financial educa-
tion and, like Ernst & Young,
work to educate youth, along with
organizations such as America’s
Promise—The Alliance for Youth. 

To learn more, or to play the
online game, visit the Web site at
www.moneyopolis.org.

Financial Education For Children: Fun

On a popular Web site, kids learn
about money and math as they
help the alien Xerbie get home.

(NAPSA)—Many homeowners
who have grown tired of cold
showers and high electric bills,
are turning to technology to keep
their hot water hot...and to save
money.

Did you know that hot water
accounts for 20 percent or more of
a household’s annual energy
costs? According to the U.S.
Department of Energy, the aver-
age yearly operating cost for a
gas- or propane-storage tank
water heater is around $200. Elec-
tric tank water heaters can cost
more than twice as much, or $450
each year.

Traditional storage tank-type
water heaters operate by raising
and maintaining the water tem-
perature within the tank. Even if
no hot water is drawn from the
tank, the heater will operate peri-
odically to maintain the standing
water’s temperature. This results
in what is called “standby losses,”
or energy “lost” unnecessarily to
heat water. These standby losses
can equal 10 to 20 percent of a
household’s annual water heating
expense.

One way to eliminate these
losses is to install an on-demand
water heater. Common in Japan
and Europe, this type of water
heater is now available in the
United States. Unlike “conven-
tional” tank water heaters, propane
tankless water heaters heat water
only as it is used, or on demand.

A tankless unit has a heating
device that is activated by the
flow of water when a hot water
valve is opened. Once activated,
the heater delivers a constant

supply of hot water.
On-demand water heaters

come in a variety of sizes for dif-
ferent applications, such as a
whole-house water heater, a hot
water source for a remote bath-
room or hot tub, or as a boiler to
provide hot water for a home heat-
ing system. They are even versa-
tile enough to be used in separate
structures, such as greenhouses.

The appeal of on-demand water
heaters is twofold. Standby losses
are avoided and the result is lower
operating costs. In addition,
propane instant water heaters
deliver the added comfort and
security of non-stop hot water.

Most tankless models have a
life expectancy of more than 20
years. In contrast, storage tank
water heaters last 10 to 15 years.
In addition, most tankless models
have easily replaceable parts that
can extend their life by many
years more.

To learn more about propane
on-demand water heaters and
their unique advantages, visit
www.usepropane.com.

Hot Water On Demand

On-demand water heaters create
hot water for a home only as
needed.

***
Always and never are two words
you should always remember
never to use.

—Wendell Johnson 
***

***
Believe those who are seeking
the truth. Doubt those who find
it.

—Andre Gide 
***

***
The years teach much which
the days never knew.

—Ralph Waldo Emerson 
***

***
It is easier to love humanity
than to love your neighbor.

—Eric Hoffer 
***




