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(NAPSA)—One of the last
things most homeowners think
about when buying the vacation
home of their dreams is work.
They’re envisioning more get-
aways and time with family and
friends. However, if and when
they decide to rent out their prop-
erty to bring in some extra rev-
enue, that can be a different story.
While peer-to-peer sharing

sites have gotten owners thinking
it’s easy to become a do-it-yourself
host, a new Kelton survey found
that nearly nine in 10 homeown-
ers who rented out their home
themselves “dread” something
about doing it on their own,
including the very things travel-
ers find most important.
“It’s not uncommon to hear the

same story from owners who
switch from managing their home
themselves to working with a pro-
fessional manager,” said Mary
Lynn Clark, president, Wyndham
Vacation Rentals North America.
“They initially think renting on
their own, without any commis-
sion charges, is the best route.
But they quickly realize the work
involved. The study showed that
not only does working with a pro-
fessional manager get you more
bookings, it saves you time, which
is invaluable to most.”
For owners without the expertise

or bandwidth to go it alone, a pro-
fessional manager might help. In
fact, among owners who have
rented on their own and through a
professional management company,
more than seven in 10 prefer the
managed option. Here are four com-
mon headaches a professional man-
ager can help you avoid:
•Regular maintenance:When

your vacation home is your
escape, it’s draining to find it
comes with a to-do list. According
to the survey, chief complaints
among homeowners who have
rented their home themselves
include handling inspections (48
percent) and cleaning the house
(48 percent).

•Service issues: Dealing with
guest issues is the top-cited com-
plaint among homeowners who
rent their home themselves. If the
air-conditioning breaks, you’re
responsible for getting that issue
fixed quickly or explaining to your
renters they’ll no longer have that
amenity during their stay. Most
professional managers can ensure
your guests have 24/7 assistance.
•Time commitments: Owners

who work with a professional man-
ager save an average of four hours
with every booking, which can add
up to nearly 130 hours each year. If
you have the time and a knack for
hospitality, renting can be a fulfill-
ing job. If you’re just looking to
reap the revenue benefits, consider
enlisting a manager to handle your
home’s rental needs.
•Marketing pressures: It

takes marketing savvy and dedi-
cation to get your property booked.
Homeowners who have rented both
on their own and through a pro-
fessional manager feel a manager
is more effective at attracting
renters, marketing their home
across the appropriate channels
and filling their home during slow
seasons. Close to seven in 10 even
feel they would get more bookings
with a professional manager.

Learn More
For further information on

working with a professional man-
ager, click the “List Your Prop-
erty” tab on www.WyndhamVaca
tionRentals.com.

MakeYour Vacation HomeWork ForYou

Working with a professional
manager can make renting out
your vacation home a lot less
work for you.

CME Group Presents
Scholarships to

77 Illinois High School
Seniors

(NAPSA)—On Tuesday, CME
Group, the world’s leading deriva-
tives exchange, presented 77 high
school seniors with $1,000 college
scholarship awards. The students
were selected based on essays
they wrote about innovation, as
well as their academic standing
and extracurricular activities.
“These scholarships demon-

strate CME Group’s commitment
to promoting education and inno-
vation,” said Anita Liskey, CME
Group’s Managing Director of Cor-
porate Marketing and Communi-
cations. “As a company with a
170-year history in Illinois, it’s
important to us to invest in and
encourage the next generation of
leaders in our community. We con-
gratulate these talented students
on their achievements.”
Since it was established in

1986, the CME Group Center for
Innovation Mayoral Award for
Student Achievement has awarded
more than $1.4 million to approxi-
mately 1,700 high-achieving
Chicago Public Schools students.
Four of the 77 students

awarded scholarships this year
were also chosen for summer
internships at CME Group clear-
ing firms: Phillip Alpern of Lane
Tech College Prep High School,
Jaiden Fallo of Walter Payton Col-
lege Preparatory High School,
Bailey Street of William Jones
College Preparatory High School
and Nicolas Xu of Northside Col-
lege Preparatory High School.
For more information about the

CME Group Center for Innovation
Mayoral Award for Student
Achievement, visit cmegroup.com/
mayoralaward.

(NAPSA)—The nation is in the
midst of a critical teacher short-
age1 that is affecting the lives of
students everywhere.
The retirement of baby boomers

is a contributing factor in the
shortage the teaching profession is
facing. However, with the ad-
vances in the way technology is
used in the classroom and shifts in
strategies to educate students for
the 21st century workforce, the
K–12 classroom is becoming more
dynamic and innovative every day.
If you have ever considered becom-
ing a teacher, now might be a good
time to enter the profession.
“It has always been a great time

to be a teacher, but there is more
opportunity in the classroom than
ever before,” said Pam Roggeman,
Ed.D., academic dean for College of
Education at University of Phoe-
nix. “At a time when many schools
are facing critical teacher short-
ages while trying to stay competi-
tive in areas such as STEM educa-
tion, all stakeholders must do their
part to highlight the unique oppor-
tunity teachers have to shape
tomorrow’s leaders and positively
impact their communities.”
A large majority of K–12 teach-

ers (92 percent) indicate satisfac-
tion with their career choice, and
more than two-thirds would rec-
ommend the profession to others2,
according to a 2016 University of
Phoenix online survey of teachers
conducted by Harris Poll. Addi-
tionally, 78 percent of the teachers
say seeing students grow is what
they enjoy most about teaching.
“Teaching is one of the most

important, honorable and intrinsi-
cally rewarding professions,” adds
Dr. Roggeman. “The College’s sur-
vey found that more than a quar-
ter of teachers switched careers to
join the profession. People who
switch careers and choose to teach
bring rich, unique perspectives
that can motivate students by
tying real-world experience to
learning in the classroom.”
Pathways to the classroom
Today, there are many diverse

paths to the classroom. Here are
some ways to get started:
•Become a substitute teacher.

This is a great way to get engaged
in K–12 schools and determine

which level you feel most suited to
teach.
•Volunteer in a school or with

community youth organizations.
This can help you better under-
stand how children learn and stay
engaged.
•Research alternative licen-

sure programs. Explore the pro-
grams that lead to licensure.
There are many options for

those who want to make career
changes and are working full-time.
•Do informational interviews.

Talk to teachers and administra-
tors about the field, and the quali-
ties and preparation that lead to
fruitful teaching careers.
•Find a mentor. Once you’ve

decided you want to pursue teach-
ing, seek out a mentor who can pro-
vide coaching and feedback about
what it is like to be in a classroom.

Learn More
For more information about K–12

education careers and programs,
visit www.phoenix.edu/education.
For more information about

each of these programs, including
on-time completion rates, the
median debt incurred by students
who completed the program and
other important information,
please visit www.phoenix.edu/
programs/gainful-employment.

Survey Methodology
This survey was conducted online

within the United States by Harris
Poll on behalf of University of
Phoenix between April 14 and 27,
2015. Respondents included 1,002
U.S. residents employed full-time
as teachers in grades K–12 who have
at least an undergraduate degree.
For complete survey methodology,
including weighting variables,
please contact Tanya Burden at
tanya.burden@apollo.edu.

Change Lives: Become aTeacher

Changing to or resuming a teach-
ing career can be rewarding in a
number of ways.

1 https://www2.ed.gov/about/offices/list/ope/pol/tsa.pdf
2 http://www.phoenix.edu/news/releases/2015/05/top-reasons-to-join-the-education-profession.html

Muumuu, vacuum and continuum are the only three words in the Eng-
lish language with the letter combination “uu.”

The most-used letter in the English alphabet is “E,” and “Q” is the
least used.

The average car produces a pound of pollution every 25 miles.

If a car is traveling at 55 miles per hour, it will travel 56 feet before the
average driver can shift his foot from the accelerator to the brake.

***
The first question I ask myself
when something doesn’t seem
to be beautiful is why do I think
it’s not beautiful. And very
shortly you discover that there
is no reason.

—John Cage
***

***
I never saw an ugly thing in my
life: for let the form of an object
be what it may—light, shade,
and perspective will always
make it beautiful.

—John Constable
***

***
Order is the shape upon which
beauty depends.

—Pearl S. Buck
***

***
When I’m working on a prob-
lem, I never think about beauty.
I think only how to solve the
problem. But when I have fin-
ished, if the solution is not beau-
tiful, I know it is wrong.

—R. Buckminster Fuller
***




