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(NAPSA)—There are over 12
million recreational boats in the
United States. If you are a boat
owner, it can be smooth sailing if
you take care of the motor and fol-
low the proper guidance when it
comes to fuel.

While many boaters have heard
warnings that ethanol cannot be
used in boat engines, nothing could
be farther from the truth. A 10 per-
cent ethanol mix (E10), which is used
in almost all transportation fuel
nationwide, can be safely used in
marine engines today, including two-
stroke engines, four-stroke engines,
inboard motors and outboard motors.
In fact, a 10 percent ethanol mix has
been approved for years by marine
engine manufacturers such as
Honda, Kawasaki, Mercury Marine,
OMC (Johnson/ Evinrude), Pleasure-
craft, Tigershark (Artco), Tracker
and Yamaha.

Boating Experts Agree
As Vernon Barfield, former

Technical Chairman and Vice
President of the National Boat
Racing Association, explains, “There
is a myth out there that 10 percent
ethanol is not good for marine
engines, but we have been operat-
ing for over 20 years and have not
had any issues with it whatso-
ever…There are absolutely no prob-
lems running on 10 percent ethanol.”

What About E15?
Boaters should remember that

although E10 is fine for marine
engines, E15 is not approved for
use in boats. E15 is approved by
the Environmental Protection
Agency only for use in flex-fuel
vehicles and vehicles model year
2001 and newer. If you have any
questions or concerns about what
fuel to put in your boat, consult

your owner’s manual or contact
your engine manufacturer.

Boosts Octane, Enhances
Engine Performance

Ethanol is a high-octane fuel
additive that gives your engine a
boost on the water and helps
achieve optimal engine perfor-
mance. It also helps reduce emis-
sions and keeps lakes and rivers
clean for future boating adventures.
Proper Maintenance And Care

In addition, there are other
ways to keep your engine going
strong. For example, you should
always check the engine before
going out on the water for any
water contamination and ensure
your engine has a tight-fitting
cap. Engines respond poorly to
water no matter what type of fuel
goes into your tank. Also, keep up
with routine maintenance and
ensure that the boat is properly
stored in winter.

Learn More
Further facts can be found at

www.EthanolRFA.org.

Boating On E10
Good News About Your Fun On The Water

Boat owners should know that 10
percent ethanol blends are safe
for use in boat engines today.

Game Helps Students
Learn About Investing

(NAPSA)—An annual competi-
tion is once again helping middle
school and high school students
develop a better understanding of
how both the economy and the
U.S. government function.

Called the Capitol Hill Chal-
lenge, it has student teams invest
a hypothetical $100,000 to see
which team can develop the most
profitable portfolio.

Sponsored by the Securities
Industry and Financial Markets
Association (SIFMA) Foundation,
the Challenge uses the Founda-
tion’s Stock Market Game as a
basis for the competition.

Congressional Support
Each team in the competition is

matched with a member of Con-
gress from the district or state and
this year more than 50 members of
Congress visited teams in-district.
The 10 teams with the best returns
will be recognized at an awards
reception in Washington, D.C. on
June 17.

This year’s winning teams are:
•Canyonville Christian Acad-

emy, Oregon
•Academy of Information Tech-

nology & Engineering, Connecticut
•The Westminster School,

Georgia
•Passaic Valley High School,

New Jersey
•Highland School of Technol-

ogy, North Carolina
•Cedar Ridge High School,

Texas
•Arkansas Baptist High

School, Arkansas
•Brookv i l l e High Schoo l ,

Virginia
•Carmel High School, Indiana
•Parkv iew H igh S choo l ,

Georgia.
To learn more, visit www.sifma.

org.

Student teams are taking part in
a game that stresses the impor-
tance of saving and investing,
while promoting a better under-
standing of government.

(NAPSI)—If you are like most
small business owners or man-
agers, you probably don’t care
much for handling payroll. It’s
complicated, time consuming and
labor intensive. Not to mention,
the software for managing it
never seems to integrate well with
other programs. And if you hap-
pen to make a mistake or miss a
payroll-processing deadline,
employees who may live paycheck
to paycheck could be in for a world
of hurt. The pressure to get it
right is huge.

Fortunately, help is on hand.
Here are some simple and afford-
able steps you can take to update
your payroll system to make it
much more efficient—and far less
stressful.

Step 1: Decide to Upgrade
If your payroll system is more

than a few years old, it might be
holding back your business. New
systems can do much more for you
in less time. Many small busi-
nesses avoid moving from manual
spreadsheets to software, or from
older programs to newer editions,
because they think it will cost too
much. No doubt, there could be
some up-front investment. But the
right payroll software can also
more than pay for itself over time.
By reducing your manual work
and ensuring you accurately meet
all of your federal and state pay-
roll obligations in a timely man-
ner, you can save money and a lot
of headaches.

Step 2: Identify Your Needs
A new system is only good if it

meets the needs of your business.
What suits a local retailer might
not be appropriate for a regional
construction company. So start out
by making a list of your current
requirements and think about your
wish list. Note how you use your
existing system and add a few ideas
about where you’d like to go. Elicit
feedback from people in all areas of
your business. Ask your staff what
they would change about your sys-
tem. Research online. Talk to men-
tors, partners and clients. See what
tools others like or dislike.

Step 3: Involve a Financial
Professional

You may already have an
accountant or bookkeeper and per-
haps you outsource some of your
payroll work to them. Buy them a
cup of coffee. Find out how they
might be able to help you transition
to a new system. Pick their brains
about systems that they think could

help the two of you collaborate more
effectively over time. Getting your
financial professional involved from
the get-go can set you up for more
success down the road.

Step 4: Move Beyond
Spreadsheets

Spreadsheets require tons of
time-consuming manual data
entry. They increase the possibil-
ity that your payroll records will
be riddled with errors. They have
limited capabilities to sort data
and generate various reports and
can’t link to your favorite apps
and tools, unlike cloud accounting
solutions.

Step 5: Choose a Combined
Accounting and Payroll
Package

Now you’re probably thinking,
“Wait, aren’t payroll capabilities
already included in major desktop
accounting programs?” Well, yes
and no. You can certainly get
desktop software with baseline
payroll features as an add-on—so
long as you’re willing to pay more
for them. And if you want the full-
service features, you could end up
paying a lot more.

Fortunately, options are emerg-
ing to sidestep this trap. For
example, Xero, a company that
has been pioneering cloud
accounting software, has added
payroll capabilities as a feature of
accounting offering at no addi-
tional charge in several states,
and is working on its nationwide
rollout. Payroll in Xero includes
painless employee timesheet man-
agement and worry-free payments
via direct deposit or printed
checks. It also automates the cal-
culation of payroll taxes. So come
tax time, businesses can file and
pay federal and state taxes elec-
tronically with a single click,
where applicable.

What has many small busi-
nesses buzzing about these types
of solutions is that they are built
for a cloud-based world. This
means employees can view pay
stubs, enter hours, and submit
vacation requests—anytime, any-
where and from any connected
device. Allowing employees to par-
take in the payroll tasks reduces
errors as well as time spent by the
small business owner. No more
chasing after incomplete or miss-
ing timecards. And business own-
ers can have full visibility into
their books 24/7 while collaborat-
ing with employees and financial
professionals in real time.

Five Steps To Simplify Small Business
Payroll—And Stay Within Budget

The Chinese invented eyeglasses.
Marco Polo reported seeing many
pairs worn by the Chinese as early
as 1275, 500 years before lens
grinding became an art in the West.

With peppers, bigger might not be better, especially if you like them
hot. Generally, the smaller the pepper, the hotter, and none of the
hottest peppers in the world is more than three inches long.

Capsaicin is the alkaloid ingredient that gives peppers their heat. The
capsaicin content is greater in hot peppers than in bell peppers, and
is also affected by climate conditions, geographic location and the
age of the fruit.

Space Heroes Join Astronaut Hall Of Fame

(NAPSA)—Space shuttle astronauts John Grunsfeld, Steve Lindsey,
Kent Rominger and Rhea Seddon recently joined the rank of leg-
endary space pioneers Neil Armstrong, John Glenn, Alan Shepard,
Jim Lovell, Sally Ride and John Young with their induction into the
U.S. Astronaut Hall of Fame during a moving ceremony held in the
Space Shuttle Atlantis attraction at Kennedy Space Center Visitor
Complex. The Astronaut Hall of Fame, part of the popular Visitor
Complex, features fascinating and historic spacecraft from the U.S.
Space Program and the world’s largest collection of personal astro-
naut memorabilia. The year 2015 marks the 25th anniversary of the
U.S. Astronaut Hall of Fame, and the induction of these four accom-
plished astronauts brings the roster to 91 honored heroes. Astro-
nauts in attendance for the induction also participated in the ground-
breaking for the new Visitor Complex attraction “Heroes and Legends
featuring the U.S. Astronaut Hall of Fame.” To learn more about
Kennedy Space Center and how to visit it, call (855) 378-0167 or see
www.KennedySpaceCenter.com.




