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(NAPSA)—For too many Amer-
icans, paystubs quickly travel
from wallet or purse to the back-
of-thedrawer or shoebox for filing.
Then, when it comes time to apply
for an apartment or a new loan,
people are stuck spending hours
searching for their most recent
paystubs. With 63 million Ameri-
cans currently banking online, in
addition to being paid with a “dig-
ital paycheck” via direct deposit,
employees also want the ability to
track key information via a “digi-
tal paystub.” 

Small-business owners can
make this happen by letting their
employees instantly access and
review key payment information
using a unique online tool called
PayCheckRecords. This new Web
site is created by PayCycle, the
leading on-demand payroll pro-
vider. Employees can log in from
anywhere with their own e-mail
addresses and passwords, so the
system is completely flexible and
highly secure. Workers have an
easy and safe method to track not
only what goes into their bank
accounts but how much is de-
ducted from their pay for taxes,
health benefits and retirement
planning. 

Over the past few years, Ameri-
cans have increasingly elected to
receive payment through direct
deposit. In fact according to the
“Getting Paid in America” survey
conducted by the American Pay-
roll Association, 94 percent of the
respondents participate in direct
deposit, up from 71 percent in an
earlier survey. Beyond the benefit
of convenience, employees can be
certain that payment is deposited
even when they are out of town
and since the money is trans-

ferred electronically, direct de-
posits do not get lost. Employees
have greater control of finances
since checks clear automatically
and can be instantly divided
among accounts. 

A digital paystub provides
another layer of control and
access. “Using PayCheckRecords,
I was able to immediately provide
proof of employment when I was
applying for an apartment in the
heated rental market of San Fran-
cisco,” said Shannon Ames, an
employee at Amy Kuschel Bride.
“Additionally, I like that I can
quickly and easily review my
accrued vacation and retirement
contributions from any Internet
connection.”

By helping employees to truly
experience faster, easier paydays
and offering access to complete pay
records in a few keystrokes, small-
business owners can improve
employee satisfaction and reten-
tion and make it even easier for
employees to gain financial control. 

You can learn more online at
www.paycycle.com.

Keep Your Paystub Safe

Tired of searching the shoebox
for your old paystubs? If so, the
most recent payday innovation, a
digital paystub, may be for you. 

(NAPSA)—If parents want to
find out how well their child’s
school scores on health and well-
ness issues, they may want to
learn more about the school’s
Local Wellness Policy and see how
well it is being enforced. Created
locally by each school district,
these policies set minimum guide-
lines for nutritious foods and bev-
erages offered, nutrition education
and physical activity. 

A recent study by Action for
Healthy Kids found that only 54
percent of districts surveyed met
the minimum requirements estab-
lished by the Child Nutrition and
WIC Reauthorization Act of 2004.
Nearly 20 percent of the schools
did not address how the policies
would be evaluated. “Parents and
community members need to help
schools implement and continu-
ally refine Local Wellness Poli-
cies,” said Alicia Moag-Stahlberg,
MS, RD, executive director of
Action for Healthy Kids. A 2005
Action for Healthy Kids survey of
638 parents found that nearly
two-thirds would like schools to
restrict access to high calorie, low-
nutrient snack foods. 

However, the U.S. Centers for
Disease Control and Prevention
(CDC) reports that 60 to 95 per-
cent of schools allow students to
purchase snacks and beverages
from vending machines, school
stores or snack bars, and less
nutritious foods and beverages
make up the majority of these
sales. Seventy-seven percent of
parents would like daily physical
education for all children, but
only 5.8 to 8 percent of schools
nationally (depending on grade
level) offer students daily physi-
cal education.

“Many parents are eager to
help improve their school’s nutri-
tion and physical activity but they
don’t know where to start,” said
Moag-Stahlberg. “Local Wellness
Policies are a great opportunity
for parents to get their feet in the
door. Talk to your principal, food-
service coordinator, school nurse,
teachers and other interested par-
ents. Parents must sometimes go
out of their way to find out how
they can help.” 

Here are a few suggestions: 
1. Ask for a copy of your

school’s Local Wellness Policy and
identify one component you can
help make successful. 

2. Join your child in the cafe-
teria to see what healthy options
are available. Convey any sup-
port and/or concerns to the food-
service staff and your school’s
administrator. 

3. Ask a school administrator
about policies regarding daily phys-
ical education and the nutrition of
foods and beverages available for
sale outside of the meal periods. 

4. Encourage school officials,
school administrators and foodser-
vice staff to visit www.Action
ForHealthyKids.org for resources.

Does Your School’s Wellness Policy Make The Grade?

How healthy is the food offered
in your child’s school cafeteria?
How much physical activity does
your child’s school offer?

Drink Milk, Get Tuition
(NAPSA)—High school seniors

may find healthy nutrition habits
can help them pay for college. 

The 2007 Scholar Athlete Milk
Mustache of the Year (SAMMY)
recognizes 25 high school senior
student athletes who excel in aca-
demics, athletics, community ser-
vice and leadership with college
scholarships.

Winners get a $7,500 scholar-
ship, attend a special awards
ceremony at The Milk House at
Disney’s Wide World of Sports
and appear in a special milk
mustache ad in USA Today. 

A celebrity panel, including
Andy Roddick, Jason Kidd, Mia
Hamm, Michelle Kwan and Tony
Hawk helps judge the entries. 

More than 51,000 graduating
students applied for the SAMMY
Award in 2006. To date, the
National Milk Mustache “got milk?”
Campaign has awarded more than
200 talented teens with over $1
million in scholarship money. 

Studies suggest that teens who
get enough milk are more likely to
weigh less and have less body fat
than those who don’t. By drinking
three eight-ounce servings of low-
fat or fat-free milk a day in place
of sugary soft drinks, along with
regular exercise and eating smart,
teens can help keep their bodies
looking toned and healthy.

High school seniors can apply
for the 2007 SAMMY Awards at
www.bodybymilk.com. Applicants
describe in 75 words or less how
drinking milk is part of their life
and training. 

Entries must be submitted no
later than 11:59 PM ET Friday,
March 9, 2007. Finalists will be
named by June 2007. For com-
plete rules and applications, log
on to www.bodybymilk.com.




