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(NAPSA)—The United States has 
experienced a constant uptick in person-
al and business data breaches in recent 
years, according to a report by Syman-
tec.1 Consequently, companies are in-
creasing cybersecurity spending, which 
is expected to grow to nearly $100 billion 
in 2018, up seven percent from last year, 
technology research firm Gartner finds.2 

To keep pace with cyberattacks, a 
more robust workforce of skilled cyber-
security professionals is vital. In fact, the 
Bureau of Labor Statistics reports that 
career growth for cybersecurity profes-
sionals is increasing nearly three times 
as fast as the national average compared 
to the growth rate of other careers.3 
There are currently nearly 300,000 open 
cybersecurity jobs, per Cyberseek.⁴ 
What’s more, cybersecurity research 
company Cybersecurity Ventures pre-
dicts 3.5 million cybersecurity jobs are 
expected to go unfulfilled by 2021.⁵

Despite this workforce shortage, 
a new survey by University of Phoe-
nix’s College of Information Systems & 
Technology found that only 18 percent 
of U.S. adults surveyed expressed an 
interest in a career in cybersecurity.⁷ A 
meager one percent of respondents to 
the survey actually work in the industry.

Dennis Bonilla, executive dean of the 
University’s College of Information Sys-
tems & Technology and School of Busi-
ness, called the trend “distressing.” 

“The nation may soon find itself un-
able to keep pace with the number of at-
tacks if we cannot bolster the workforce,” 
Bonilla said. “Companies are pouring 
money into solutions,⁶ which is helping 
combat hackers for the time being. But, 
if we do not increase the workforce by 
implementing more effective education 
and training programs, the money spent 
on technologies is useless if there are not 
enough trained professionals to operate 
them. Without these professionals, it is 
akin to restaurants purchasing food but 
not hiring chefs.” 

The University of Phoenix survey 
found that nearly half (43 percent) of 
U.S. adults have experienced a personal 
data breach in the past three years. As 
a result, only 24 percent said they feel 
more secure from cyberattacks today 
than they did five years ago. Forty-six 
percent feel less secure, while the per-
ception of 30 percent of respondents has 
not changed in the last five years. 

In addition to a lack of personal cy-
bersecurity, more than half (56 percent) 
of those surveyed feel the country as a 
whole is also less secure than five years 
ago. Large data breaches, such as medi-
cal and voter records, credit bureau data 

and large retail attacks, have exposed 
millions of personal records. Additional 
attacks may be looming, Bonilla warns. 
He said the solution is increased aware-
ness and a workforce that is trained not 
only on how to use the technologies 
companies have invested in but also 
how to think strategically to stay ahead 
of attackers.

“Cybersecurity is a career of the fu-
ture. Unfortunately, what we are doing 
now to grow the workforce is not work-
ing,” he said. “We need to approach cy-
bersecurity education differently and 
this starts with changing the perception, 
making it more inclusive and enticing to 
everyone. Only then are we going to see 
a shift where these critical positions of 
data protection are filled.” 

According to Bonilla, cybersecurity 
education should start as early as kin-
dergarten to encourage younger genera-
tions to pursue careers in cybersecurity. 
He also said that people working in oth-
er industries, such as education, con-
struction and retail, can use the expe-
rience and expertise from their careers 
along with cybersecurity education to 
lay the groundwork for a new career. 

Unfortunately, despite the need for 
trained professionals, the majority of re-
spondents to the University of Phoenix 
survey said that they do not have any 
interest in seeking a job in cybersecuri-
ty. Nearly all said they would need more 
education to get a job in the field, but 
the survey found that the top barriers 
preventing Americans from pursuing an 
education or career in cybersecurity in-
clude time (52 percent), cost (50 percent) 
and a lack of knowledge (42 percent).

For people interested in a cyber ed-
ucation or career, University of Phoe-
nix’s College of Information Systems & 
Technology prepares cyber professionals 
to combat increasing cybercrimes. The 
University offers associate, bachelor’s 
and master’s degrees that teach the risk 
management and information assurance 
skills vital to an organization’s success. 

Despite Increases In Cybercrime And Growing 
Skills Gap, Most Americans Aren’t Interested In 

Cybersecurity Careers, Survey Finds

Anyone looking for a new or alter-
nate career should be glad to learn 
cybersecurity is a field with many 
job openings for those with the 
skills and knowledge to fill them.

1 https://www.symantec.com/content/dam/symantec/docs/reports/gistr22-government-report.pdf
2 http://www.gartner.com/newsroom/id/3784965
3 https://www.bls.gov/ooh/computer-and-information-technology/information-security-analysts.htm#tab-6
⁴ http://cyberseek.org/heatmap.html
⁵ https://cybersecurityventures.com/jobs
⁶ http://www.gartner.com/newsroom/id/3784965
⁷ This survey was conducted online within the United States by Harris Poll on behalf of University of Phoe-
nix between August 24 and September 1, 2017 among 2012 US adults, including 944 who say they have 
experienced a personal data breach in the past 3 years. Figures for age, race/ethnicity, education, region, and 
household income were weighted where necessary to bring them into line with their actual proportions in the 
population. Propensity score weighting was also used to adjust for respondents’ propensity to be online. For 
more information, please contact cooper.nelson@phoenix.edu.

(NAPSA)—The American Heart 
Association (AHA) and American Col-
lege of Cardiology recently announced 
new blood pressure guidelines that will 
change how high blood pressure is de-
tected, prevented, managed and treated. 

The big news? There’s a whole new 
definition for what constitutes high 
blood pressure. It’s now considered any 
measure over 130/80 mm Hg, rather 
than the old definition of 140/90. 

The guidelines classify blood pres-
sure into different categories, eliminat-
ing the previous pre-hypertension cat-
egory. They also recommend treatment 
based on risk factors such as family his-
tory, age, gender and race. Regardless of 
your risk or blood pressure level, howev-
er, one thing is the same: Treating high 
blood pressure starts with lifestyle mod-
ifications including healthy diet, regular 
exercise, limit or avoid drinking alcohol 
and nonsmoking. 

To highlight the importance of keep-
ing blood pressure under control, the 
AHA, along with the American Medi-
cal Association and the Ad Council, has 
launched a new campaign that encour​
ages people to talk with their doctors, and 
visit LowerYourHBP.org for tools and re-
sources to help manage blood pressure.

New Definitions And Classifications 
Normal: If your blood pressure is less 

than 120/80, it’s considered normal and 
should be checked at least once per year. 
You still need to take care of yourself to 
help prevent hypertension or make it 
easier to control in the future, as blood 
pressure can rise as you age. Those with 
other risk factors for heart disease or 
stroke should periodically check blood 
pressure to ensure their numbers stay 
healthy. High blood pressure often has 
no signs or symptoms, so people with 
uncontrolled high blood pressure might 
feel fine and think they’re OK.

Elevated: When your blood pres-
sure’s top number is 120–129 while the 
bottom number is less than 80, it’s con-
sidered elevated and you need to take 
action to preserve your heart and brain 
health. Lifestyle changes are suggested 
with a blood pressure re-evaluation in 
three to six months. Partnering with 
your doctor to create a treatment plan 

you can stick to lowers your risk for se-
rious health consequences.

Stage 1: This occurs when your 
top blood pressure number is 130–139 
OR your bottom 80–89. If you’re oth-
erwise healthy, the guidelines suggest 
making healthy lifestyle changes and 
re-evaluating in three to six months. If 
you have other risks for cardiovascular 
disease, you may need lifestyle changes 
plus medication. Your doctor can use 
a “risk calculator” to tell you your risk 
level. Then, you would re-evaluate ev-
ery month until your numbers are 
controlled. 

Stage 2: This is when your blood 
pressure is at least 140/90. At this level, 
the new guidelines recommend you be 
evaluated by your primary care provid-
er within one month of your diagnosis. 
Two types of medication as well as life-
style changes with a monthly re-evalua-
tion of your numbers are recommended 
because the risk of heart attack or stroke 
is higher. 

Hypertensive crisis: If your blood 
pressure is greater than 180/120, you 
need to act swiftly to bring it down. This 
is a hypertensive “crisis” and you should 
consult your doctor immediately. Quick 
management is important to reduce the 
risk of organ damage.

No matter where you fit within the 
new blood pressure guidelines, talk to 
your doctor to determine your risk and 
treatment. It’s smart to check your pres-
sure regularly and stay in touch with 
your doctor for the best way to handle 
any changes. 

New Guidelines Mean More Americans Have High 
Blood Pressure—You Could Be One Of Them 

You might not see or feel its symp-
toms, but the results—a heart attack 
or stroke—are far from invisible or 
silent. Go to LowerYourHBP.org be-
fore it’s too late.

by Jennifer Gehlen, Au.D.
(NAPSA)—A recent study found 

that only 16 percent of adults between 
the ages of 20 and 69 who would benefit 
from hearing aids have ever worn them. 
However, the longer you delay treat-
ment, the more hearing loss can affect 
you. If you’ve been putting off getting 
your hearing checked, here are five rea-
sons to take action today.

1) Hearing loss drives your family 
crazy.

If your family asks you to turn down 
the TV, gets frustrated when you keep 
saying “what?”, and tells you you’re 
speaking too loudly, you may have hear-
ing loss. Left untreated, those annoy-
ing tendencies can continue to drive a 
wedge between you and your loved ones. 

2) Poor hearing harms your career.
At work, you might miss directives, 

important details on a phone call, or 
nod along during a conversation and 
unintentionally agree to take on a big 
project yourself. The inability to hear 
properly can cause you to be overlooked 
for raises and promotions, threaten 
your job security, and limit your earn-
ing potential. 

3) Hearing loss may put your phys-
ical health at risk.

If you struggle to hear, you might not 
notice a car coming while you’re crossing 
the street or an ambulance or firetruck 
approaching from behind. Hearing loss 
can also affect your balance and increase 
your risk of falling threefold.

4) Hearing difficulty jeopardizes 
your mental health.

The inability to hear properly can 
make people frustrated, angry and so-
cially withdrawn, which can lead to or 

exacerbate conditions such as dementia 
and Alzheimer’s disease. Even just being 
unable to hear the sounds you used to 
can cause grief and depression.

5) Hearing struggles damage your 
quality of life.

From the conversations and loss of 
sounds you used to enjoy to the social, 
physical and emotional aspects of not 
hearing well, all of these effects combine 
to diminish your quality of life and pre-
vent you from living life to the fullest. 

However, by getting your hearing 
tested and treated, you’ll enjoy hearing 
what you’ve been missing out on over 
the years and even wonder why you 
waited so long to address your hearing 
problems.

Jennifer Gehlen, Au.D. is an Edu-
cational Specialist for Sivantos, Inc., the 
manufacturer of Signia hearing aids. 
She provides training to customers and 
staff on company technology, products 
and software from face-to-face meetings 
to virtual sessions. She holds an Au.D. 
from the University of Florida. 

Learn More
For further facts on hearing loss and 

hearing aids, go to www.signiausa.com.

Five Reasons To Get Your Hearing Tested Today

Millions of Americans have hear-
ing loss. It’s a good idea to get your 
hearing checked.

***

The universe is but one great city, full 
of beloved ones, divine and human by 
nature, endeared to one another.

—Epictetus
***

***

If you really believe in the brother-
hood of man, and you want to come 
into its fold, you’ve got to let everyone 
else in, too.

—Oscar Hammerstein
***

***

Help thy brother’s boat across, and lo! 
thine own has reached the shore.

—Hindu Proverb
***

***

We are members of one great body, 
planted by nature in a mutual love and 
fitted for a social life. We must con-
sider that we were born for the good 
of the whole.

—Seneca
***

***

Charity begins at home but shouldn’t 
end there.

—Scottish Proverb
***

***
The future is called “perhaps,” which 
is the only possible thing to call the 
future. And the only important thing 
is not to allow that to scare you.

—Tennessee Williams
***

***
To the outside world we all grow old. 
But not to brothers and sisters. We 
know each other as we always were. 
We know each other’s hearts. We live 
outside the touch of time.

—Clara Ortega
***

***
I found I could say things with color 
and shapes that I couldn’t say any 
other way—things I had no words for.

—Georgia O’Keeffe
***

***
If you have time to whine and com-
plain about something then you have 
the time to do something about it.

—Anthony D’Angelo
***

***
If you reveal your secrets to the wind, 
you should not blame the wind for 
revealing them to the trees.

—Kahlil Gibran
***

***
Nothing travels faster than light, with 
the possible exception of bad news, 
which follows its own rules.

—Douglas Adams
***




