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(NAPSA)—Whether you’re pin-
ning new outfits on Pinterest or
soliciting a circle of Facebook
friends for opinions on vacation
destinations, expressing yourself,
defining your identity and finding
inspiration has never been easier.
Now, selecting paint colors for
your home can be added to the
list.

Expert Advice
“Inspiration for color selection

can come from anywhere at any
time,” said PPG color expert Dee
Schlotter. “With computers and
smartphones becoming more and
more integrated into our daily
lives, color is popping up on our
screens and providing the exact
inspiration we have been looking
to incorporate into our homes.”
Mobile applications can help

make selecting colors fun and
easy. Now, you can digitally find
the exact hue at the tip of your
fingers no matter where you go.
The ability to view color options
through digital capabilities while
surrounded by the comforts of
home can assist homeowners in
visualizing what the colors will
look like with their furniture,
decor and other elements.

Paint-Picking Tips
Here are a few hints to help

you select the just-right color for
your home:
• When trying new colors,

don’t hold a paint swatch next to a
white wall; hold it next to furni-
ture, window treatments, pillows
or other decor elements to com-
pare how the colors correspond
together.
• Try digital tools such as PPG

Pittsburgh Paints’ Paint Your

Own Room Visualizer on a tablet.
PPG Pittsburgh Paints is the first
company to offer a tool that allows
you to snap a picture on your
tablet and pull it onto the Paint
Your Own Room Visualizer to try
out colors before you paint. You
can try new color trends or your
favorite beige or blue.
• If you appreciate colors you

see through social media, blogs and
other digital platforms, you may
also like decorating with them.
Take a risk: Try a bold color.
• Visit the Voice of Color, PPG

Pittsburgh Paints’ website at
www.voiceofcolor.com, to learn
more about various tools that can
help with your next paint project.
Smartphone and iPad applica-
tions are also available. The com-
pany’s Online Paint Visualizer
lets you upload a photo of any
room and virtually paint the space
directly from a tablet or desktop.
You can access the Visualizer at
www.voiceofcolor.com/digital-
color/paint-color-visualizer.

Digital Sources Simplify Color Inspiration And Selection

Interactive technology can make
it easier to choose the right paint
color because you can now view
selections, make comparisons,
develop matches and coordinate
themes.

(NAPSA)—For many high
school graduates, the path to a
professional career will take them
to technical schools and commu-
nity colleges, where they can be
trained for good-paying jobs in as
little as two years.
Thousands of technical jobs

remain unfilled due to the lack of
skilled labor. In fact, according to
Businessweek.com, there are
more than 600,000 manufacturing
jobs alone that remain vacant
because people don’t have the nec-
essary skills required to do them.

Certification
To help close this labor gap,

many technical schools and com-
munity colleges across the country
partner with Snap-on Incorporated
to teach specific disciplines
designed to give students a leg up
on the competition when they
enter the workforce. Snap-on, a
leading manufacturer of tools,
equipment and diagnostics for the
transportation, aviation/aerospace
and manufacturing sectors, has
developed certification programs
for students to receive extra train-
ing in certain technical disciplines.
These certifications are offered

in automotive scanner diagnostics,
diesel scanner diagnostics, mechan-
ical and electronic torque, multime-
ter, wheel service and alignment,
asset management and tool control,
horticulture, and building perfor-
mance. More than 70 technical
schools across the country offer cer-
tifications as part of their curricu-
lum. Since 2007, about 10,000 certi-
fications have been earned by more
than 5,500 students, including 538
this past spring.
The goal of the certifications is

not to teach how a vehicle operates
or how an aircraft flies; rather, it is
to teach technicians the proper and
best way to use specific tools and
equipment to become more produc-
tive in their jobs.
Snap-on certifications provide

an across-the-board standard for
the partnering technical schools to
provide in-depth instruction on
tool use, theory and application.
The certifications are not add-ons,
but rather are integrated into the
existing courses offered by the
partnering schools. Certifications
include about 16 hours of instruc-
tion, and are blended into the
school’s course programming.

Advantages To Students,
Technicians and Teachers
There are many advantages for

students to participate. For
starters, it makes them more well-
rounded technicians. Students who
become certified in a specific course
have a better understanding of the
tools and equipment used in that
discipline, making them more pro-
ductive for employers.
Second, students who have

earned certifications are more
employable than those without
them. Certifications give them an
advantage on the competition.
Finally, students can now enter
the workforce with industry-recog-
nized certifications.
Certifications aren’t just lim-

ited to students as seasoned tech-
nicians can also benefit from
them. As skilled labor continues to
become more complex, it’s impera-
tive that technicians on the job
today maintain their skills and
stay abreast of tool technology in
their profession.
Snap-on has also worked to

develop and improve the support
offered to partner schools. Teach-
ers are taught standardized
approaches on how to train their
students, ensuring that curricu-
lum is delivered in a consistent
format nationwide.

How To Enroll
To facilitate the certifications in

the partnering schools, Snap-on
works with the National Coalition
of Certification Centers (NC3), an
organization that validates and
oversees the certification assess-
ment standards. For more informa-
tion on the certification program or
to see a list of participating schools,
visit www1.snapon.com/education;
e-mail Frederick Brookhouse at
Frederick.p.brookhouse@snapon.
com; or visit www.nc3.net.

Certifications Help Tech School Students
And SeasonedTechnicians

Snap-on certifications can help
technicians and tech students
show how much they know.

(NAPSA)—If you were offered
a 50 percent pay increase but had
to give up time with your family
in order to get it—would you
make that trade? Even though
seven out of 10 Americans (71 per-
cent) say they would be happier if
they had more money, few are
willing to make trade-offs between
their families and their finances.
In fact, 89 percent of Ameri-

cans wouldn’t give up time with
their children and 80 percent
would not give up time with their
spouse or partner, even for a 50
percent pay increase, according to
a recent Keep Good Going Report
issued by New York Life.
But how often do we stay late

at the office or work on the week-
ends and sacrifice time with our
family?
“Even though most people say

they wouldn’t consciously trade
time with their families for more
money, often, their workplace
requires it,” said Christine
Carter, Ph.D., sociologist at UC
Berkeley’s Greater Good Science
Center, and independent consul-
tant to New York Life. “And some-
times people do choose the short-
term reward—more money or
recognition at work—over their
long-term values: time with fam-
ily. In many ways, our brains are
hardwired to choose the short-
term reward, and so we need to
develop strategies to help us keep
our long-term values front and
center.”

Make Rules for Yourself
If you value time with your

family, then make a rule for your-
self that reflects this value, per-
haps that you won’t work on
weekends or check your e-mail
between 6 and 8 p.m. Even though
this might be hard at first, living
according to your core values can
bring great meaning and fulfill-
ment to life.

Express Gratitude
The Keep Good Going Report

also revealed that Americans
believe gratitude is one of the
most important values parents
can instill in their children along
with kindness, compassion and
manners—far outpacing chores,
sports and even reading. But the
report also states that many
believe that society is overly con-
cerned with success and that peo-
ple are becoming more selfish.
“A powerful way to move away

from a self-centered focus on suc-
cess is to refocus ourselves and

our children on what we are
grateful for,” said Dr. Carter.
“Gratitude is foundational for our
happiness and well-being, and it
is easy and rewarding to practice.
Many people are surprised to hear
that gratitude, or thankfulness, is
actually a skill that we can teach
and practice with our children.”
Some of Dr. Carter ’s tips for

fostering gratitude in families
include:
• Consciously weave gratitude

into your daily interactions, using
the common question “How are
you?” as a prompt to reflect on
something for which you are
grateful. Then share that thought
with the other person, or just keep
it to yourself if you’re feeling shy.
• Give thanks for people in

your life. Before a gathering of
family and friends, for example,
make construction paper place
cards for each guest and ask
everyone to set aside time to write
on the inside of each place card
something that they love or appre-
ciate about that person.
The Keep Good Going Report

finds that less than half (43 per-
cent) of Americans believe they
will be doing better in their re-
lationships with loved ones in the
next five years. What’s one great
way to counter these concerns?
Form some new habits when it
comes to being thankful and
expressing gratitude. Visit
www.keepgoodgoing.com for more
information.

Good Outcomes Start With Good Choices

There are ways you can enjoy
more of the aspects of your life
that you really value, like family.

(NAPSA)—Checking tire pres-
sure is easy and pays dividends
when it comes to better fuel econ-
omy and handling. Use a tire

gauge to check the exact pressure.
A tire can be 50 percent underin-
flated but still not appear flat. To
learn more, visit www.discount
tire.com.

***
The best we can do is size up the
chances, calculate the risks
involved, estimate our ability to
deal with them, and then make
our plans with confidence.

—Henry Ford
***

The Arctic tern’s migration route spans 22,000 miles round-trip. It
flies from the Antarctic Ocean to the Arctic Ocean each year.

Apples and blueberries are 90 percent pollinated by honeybees.




