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(NAPSA)—How many good jobs
America can provide may depend,
according to one ingenious theory,
on how close the country can come
to following the National Football
League’s (NFL) successful attempt
at increasing diversity.

The NFL’s Rooney Rule re-
quires the 32 teams to give fair
interviews to qualified minority
candidates whenever a head
coaching or general manager posi-
tion becomes available.

Since the Rooney Rule was
adopted, the league has gone from
three minority head coaches to
eight minority coaches and five
general managers and teams led
by African-American coaches have
competed in and won the Super
Bowl, proving that minorities
richly deserved those leadership
positions.

What if CEOs and corporate
boards took a page from the NFL
owners’ playbook and adopted a
voluntary version of the Rooney
Rule to level the playing field for
minorities in corporate America?
Robert L. Johnson, founder and
chairman of The RLJ Companies
and founder of Black Entertain-
ment Television, proposes a simi-
lar RLJ Rule for business.

Demographic trends show that
minorities are quickly becoming
the largest employee pool and con-
sumer base in the U.S. Unless cor-
porate America reaches out and
embraces this growing group,
experts believe this nation cannot
win in the global game of eco-
nomic competition.

Although many companies
have made a strong commitment
to diversity over the years,
minorities still lack access to busi-
ness opportunities, he contends.
As a result, the income gap,
according to a Pew research study,

has increased tenfold and the
wealth gap between white Ameri-
cans and African Americans over
the last 20 years has increased
from $20,000 to $90,000. Black
unemployment stands at nearly
17 percent.

To reverse these trends, John-
son says, creative and voluntary
business solutions are needed. His
RLJ Rule is designed to encourage
companies to establish a “best
practices” policy of identifying
minority candidates or vendors
that are often overlooked under
traditional hiring or procurement
practices.

It suggests that companies (1)
voluntarily implement a plan to
interview a minimum of two quali-
fied minority candidates for every
job opening at the vice president
level and above; and (2) interview

at least two qualified minority-
owned firms for vendor or supplier
contracts before choosing a winner.

The purpose of this voluntary
rule is not to suggest quotas or
require companies to hire any
individual or minority, just to
make certain that minorities are
fairly and fully considered before
any job opening or vendor oppor-
tunity is filled.

While this can be a way of
ensuring fairness and equity in
employment, many in corporate
America may soon see diversity as
a business imperative, no less
important than financial perfor-
mance, succession planning and
shareholder relations.

To further address the issue of
unemployment, especially within
the African-American and minor-
ity communities, Johnson created
an Internet-based jobs and oppor-
tunities site designed to aggregate
minorities looking for jobs and
minority small businesses seeking
to do business with U.S. corpora-
tions. The idea behind OppsPlace,
as it’s called, is to create a suc-
cessful business that minority
professionals and minority compa-
nies will use to introduce them-
selves to corporate America and
that corporate America will use to
maximize diversity and inclusion.

“I see a need for more compre-
hensive solutions and am a firm
believer that a lot more can be done
to address the issue of unemploy-
ment, especially within the minor-
ity community,” Johnson explains.

This strategy, he believes, will
show how talented African Ameri-
cans, given the opportunity, can
succeed at the highest levels, help
ensure future success for many
minority Americans and make this
country better. For more informa-
tion, visit www.OppsPlace.com.

Using A Football Rule To Create Employment Opportunities

“Talented African Americans,
given the opportunity, can suc-
ceed at the highest levels,” says
Robert L. Johnson.

(NAPSA)—Obesity takes the
blame for many of today’s health
issues, and here’s a new one: Being
extremely overweight can raise the
risk of complications from anesthe-
sia, according to the American
Association of Nurse Anesthetists
(AANA), the professional organiza-
tion representing more than
44,000 nurse anesthetists.

In recent decades, obesity has
become much more common. Stud-
ies show that in the United States,
three out of 10 adults aged 20 and
older are obese, which equals more
than 60 million people. Add in peo-
ple who are overweight but not
obese, and 65 percent of the adult
population is considered to have a
weight problem.

“Obese patients face many possi-
ble anesthesia challenges,” said
Lisa Thiemann, CRNA, MNA, se-
nior director of Professional Prac-
tice for the AANA. “However, I’m
happy to report that due to ongoing
advances in anesthesia technology,
drugs, practice standards and pro-
fessional education, CRNAs are
well prepared to handle any com-
plications that might arise.”

Complications most commonly
associated with giving anesthesia
to obese patients involve airway
and respiratory management.

The anesthesia process begins
with the preanesthetic assess-
ment, where obese patients are
counseled before surgery about
their increased risk of complica-
tions from anesthesia. Patients
are strongly encouraged to meet
with their anesthesia professional
prior to the day of surgery to
share vital health care informa-
tion that can help make the anes-
thesia experience as safe as possi-
ble. Of particular interest to
anesthesia professionals is infor-
mation in the following areas:

•Respiratory—General anes-
thesia places a large amount of
stress on the breathing system of

obese patients. Other respiratory
concerns include asthma and
sleep apnea.

•Cardiac—Increased incidence
of heart disease is a common prob-
lem associated with obesity.

•Hypertension—Many obese
patients suffer from high blood
pressure.

•Coexisting disease/condi-
tions—Obese patients may present
a wide range of other health con-
cerns such as diabetes, hypothy-
roid, gastroesophageal reflux dis-
ease and chronic back pain.

“CRNAs stay with their pa-
tients through the entire peri-
anesthesia process, including
inducing sleep, monitoring vital
signs, adjusting anesthetic levels
and waking the patient after
surgery,” said Thiemann. “Obesity
has become much more common
and nurse anesthetists are pre-
pared to assist these patients.”

If you ever undergo surgery,
the American Association of Nurse
Anesthetists can help you better
understand the anesthetic pro-
cess. To learn more about anesthe-
sia, visit www.aana.com or call
(847) 692-7050.

Reducing Surgery Risks

People undergoing surgery are
strongly encouraged to meet
with their anesthesia profes-
sional ahead of time to share
vital health care information.

(NAPSA)—Granite countertops
are the most popular option avail-
able when it comes to kitchen or
bathroom remodeling. They look
great, they’re durable, but they
can also cost thousands of dollars.

Granite requires special care
and attention because it’s a nat-
ural stone. Here are a few tips to
help you protect your investment:

•Seal your countertops :
According to the Marble Institute
of America, an industry group,
granite countertops should be
sealed so that the stone is more
resistant to dirt and spills. Check
with the manufacturer or retailer
about the best kind of sealer to
use on food preparation areas.

•Be careful what you clean
with: Never use ammonia-based
products—or cleaners containing
vinegar, lemon or orange—on your
granite countertops. Avoid abrasive
cleaners such as dry or soft
cleansers. Don’t use cleaning prod-
ucts that contain acid such as
bathroom, grout, or tub and tile
cleaners. Specialty granite cleaners
can be used, but they can be expen-
sive. There’s a way to stretch your
dollars.

•Mind your budget: JAWS
Glass & Hard Surface Cleaner
(www.jawscleans.com) cleans
granite countertops, stainless
steel appliances, glass and even

your flat-screen TV. It’s also non-
toxic and costs less than most
other cleaners because each JAWS
product is actually two bottles in
one. (The cartridge refill is
attached to the bottle.)

There are also some other basic
preventive measures you can take
to protect your granite countertops:

•Use coasters : Place a
coaster under all glasses, partic-
ularly those containing alcohol
or citrus juices that can etch or
dull the surface of many stone
countertops.

•Use trivets or mats: They’ll
protect your granite countertop
from hot dishes and help avoid
scratches.

Granite countertops can really
add spark to a kitchen or bath-
room. Proper care will keep them
looking beautiful.

Caring For Granite Countertops

There are safe and cost-effective
ways to protect your granite
countertops.

(NAPSA)—To achieve significant
improvements in quality, safety and
care, several hospitals are working
to implement electronic health records,
according to JohnGlaser, Ph.D., CEO,
SiemensHealthcare, Health Services
Business Unit. Remote hosting can
help.

* * *
At www.cordbankingbasics.

com, parents-to-be can learn about
current and potential uses for cord
blood and tissue stem cells, the
options for banking and about the
collection process. For more infor-
mation, visit www.cordblood.com
or call (888) 932-6568.

* * *
According to the American Col-

lege of Obstetricians and Gynecol-
ogists, UFE is a “safe and effec-
tive” treatment for uterine fi-
broids. An ultrasound or MRI
diagnostic test will help an inter-
ventional radiologist to determine
if a woman is a candidate. For
more information, visit www.SIR
web.org.

* * *
Based on a study by Scripps

Research Institute, renowned addic-
tive behavior expert Dr. Mike Dow
wrote “Diet Rehab: 28 Days to Finally
Stop Craving the Foods That Make
You Fat” (Avery)—a specifically
designed diet plan that slowly
replaces bad foods and behaviors
with good foods and behaviors.

***
An eye for an eye makes the
whole world blind.

—Mahatma Gandhi
***

***
In our country we have those
three unspeakably precious
things: freedom of speech, free-
dom of conscience, and the pru-
dence never to practice either.

—Mark Twain
***

***
Practical politics consists in
ignoring facts.

—Henry Adams
***

***
There are men in all ages who
mean to govern well, but they
mean to govern. They promise
to be good masters, but they
mean to be masters.

—Daniel Webster
***




