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(NAPSA)—The trend today is for
decks that function as extensions of
homes: comfortable, well-appointed
outdoor rooms for eating, entertaining
or simply unwinding. In fact, adding a
deck can be a smart way to expand
usable space without the time, expense
or inconvenience of an interior remodel
or addition. Here’s more great news.
Now you can forgo standard wood
decking for something longer lasting
and easier to maintain: capped com-
posite decking. If you haven’t looked at
composite decking recently, you are in
for a very pleasant surprise.
Thanks to ongoing advancements in

technology, composite boards now bear
a striking resemblance to genuine
hardwoods. Gone is the manufactured
look of earlier generations. Instead, the
latest offerings have an elegant,
understated appearance more akin to
premium indoor flooring options.
For example, Fiberon Symmetry

Decking uses a unique low-gloss
formulation and micro-texturing
process to create its signature matte
finish. Adding to the “like-wood”
appeal are natural, fluid grain patterns
with no visible repeats or easy-to-
discern patterns.
Plus, the Symmetry Decking colors

are earthy and understated, well suited for
any architecture or design preference.
With the option of a hidden fastener

system, the decking can be installed
without visible screws or nail heads,
giving you a deck surface as smooth
and barefoot friendly as your indoor
floors (with no more nail pops).
One of the main reasons people buy

composite decking is that it’s low
maintenance. As with pre-finished
flooring, it’s good to go right away.
There’s no need to stain the decking
after it’s installed and no reason you’ll
ever have to sand, restain or refinish the
boards down the road—so you save
time and money.
When it comes to durability,

composites are hard to beat. Symmetry
Decking features a solid core fused to a
patented cap layer called PermaTech.
The composite core prevents
splintering, cracking, warping and
rotting. The cap layer provides
exceptional resistance to staining,

fading, moisture and insect
infestation—all common challenges
with wood.
What about sustainability? Is

composite decking really environ-
mentally friendly? In a word, yes. No
trees are ever felled to produce Fiberon
decking. Instead, the company uses
mainly recycled plastics and lumber
mill scraps—enough to prevent 60,000
tons of waste from reaching landfills
and incinerators each year. Sustainable
manufacturing processes capture 98.5
percent of waste materials. A closed-
loop water system prevents water
discharge. What’s more, composite
decking lasts far longer than typical
pressure-treated lumber. That means
you won’t be dismantling or disposing
of your deck anytime soon—and the
greenest deck is the one you don’t have
to replace.
When it comes to building a beauti-

ful, long-lasting, low-maintenance out-
door space, consider Fiberon capped com-
posite decking. To learn more, visit www.
fiberondecking.com.

Dress up your deck
Here are some quick tips for giving

your deck a designer’s touch.
Amp up the color : New seat

cushions and pillows are an easy way to

incorporate color and give your space
an instant update. For a more cohesive
look, incorporate matching place mats,
candleholders and other accessories.
Change color schemes to suit the
season, holiday or a specific event.
When the temperatures start to dip,
don’t head inside. Simply add some
colorful, cozy throws—a beautiful and
practical way to extend the decking
season.

Master multitasking: Storage boxes
are excellent for keeping your colorful
new accessories clean and dry. Look for
sturdy ones with flat tops and you’ll
have instant side tables or extra seating
for your next party.

Light up the night: Don’t overlook
lightingwhen planning your deck. Lighting
adds ambiance and ensures safer footing
for you and your guests. Fiberon has
options for rail posts, stair risers, even the
edge of your deck. Here’s a bright idea for
lighting up your dining area: String white
lights around the edges or inside of your
table’s umbrella. For a quick centerpiece,
arrange candles of varying heights on a
platter or tray. Add seasonal items such
as pumpkins, gourds or pinecones for
added interest. Always ensure lighting is
safe for outside use and never leave lit can-
dles unattended.

Outdoor Living, Indoor Style

Composite decking can give you natural wood beauty without all the work.

(NAPSA)—Despite media hoopla
about the Affordable Care Act’s (ACA’s)
regulatory and compliance burdens, the
advantages of offering employer-spon-
sored health benefits to America’s 60
million-plus small-business workers
and their families have never been
stronger or more important.
After salary, health care benefits

remain one of the most powerful tools
for attracting and retaining employees.
A 2016 Harris Poll survey commis-
sioned by jobs and recruiting site
Glassdoor hammers home this point. It
found that workers rank health insur-
ance—including medical, dental, vision
and so forth—as the number one
wanted benefit. Others, such as vaca-
tion time, retirement plans or even
bonus programs, typically rate much
lower.
For the nation’s approximately 27

million small businesses, however, pro-
viding employer-sponsored health plans
is often easier said than done. It typi-
cally comes down to a key question:
Does the advantage of offering health
benefits outweigh the costs?
In today’s highly competitive jobmar-

ket, many experts continue to say yes.
“Going without benefits may boost your
bottom line in the short run, [but] the
penny-wise philosophy could strangle
your business’ chances for long-term pros-
perity,” says Entrepreneur magazine.
Beyond recruitment and retention,

small business–sponsored plans provide
a number of other advantages. They
typically offer workers more choice and
options to affordably mix and match
benefits packages. Another is the ability
to use pretax dollars to help offset plan
costs.
Other pluses include access to

options such as Flexible Spending
Accounts, or FSAs, that enable em-
ployees to save money to pay for cer-
tain out-of-pocket health care costs.
FSAs are only available through com-
panies and—in many instances—are
subsidized with employer contribu-
tions. Chiropractic, acupuncture and
other so-called ancillary services,
which are hard to get through individ-
ual policies, are also more readily
available in small-group plans.
So how do small businesses deliver

these benefits yet manage the costs, all
while navigating a complex industry
immersed in an era of health care
reform? And how do employees take
best advantage of offered benefits?
“Start with a good broker or benefit

adviser,” recommends Ron Goldstein,
president and CEO of CHOICE Ad-
ministrators, the nation’s leader in devel-
oping and administering employee-choice
health benefit programs for employers,
and CaliforniaChoice, the country’s first
multicarrier private exchange specifically
for small business.
“They are experts who will help

employers navigate their options and
ACA requirements and they’ll provide
employees with hands-on help to
design and select plans that work best
for their needs.”
Goldstein added that teaming with a

professional is more important than
ever for small employers to help tra-
verse the vast—and often confusing—
variety and array of group benefit plans.
They also help routinely serve as the de
facto human resources, personnel
and/or payroll departments as many
smaller firms have fewer staff and
resources to research, manage and
administer plans.
Offering health benefits continues to

be one of the strongest incentives for
attracting and retaining the best work-
ers. Cost pressures and compliance
requirements must be addressed, but
the smartest small businesses will rec-
ognize that choices and options are
available to provide their workers with
the benefits they want most.
For additional information, visit

www.mycalchoice.com or www.cal
choice.com.

The Advantages Of Offering Health Benefits
To Small-Business Employees

Good health care benefits are among
the best ways to attract and retain
good workers.

(NAPSA)—With Medicare open
enrollment under way, individuals are
evaluating their health plan options to
ensure they meet their needs in the com-
ing year. And, for many, their health plan
holds the key to fulfilling their fitness
needs as well.
Formany baby boomers, fitness is a top

priority in retirement, to help reach health
goals and live their best life.Whether exer-
cising to prepare for an upcoming inter-
national vacation, carry golf clubs on the
course, run amarathon or playwith grand-
children, it has never been more impor-
tant for older Americans to be healthy.
That is why SilverSneakers® Fitness,

the nation’s leading exercise program for
older Americans, partners with more
than 70 health plans nationwide to offer
fitness benefits at no additional charge.
More than 13 million people are eligible
for the SilverSneakers benefit through
many Medicare Supplement, Medicare
Advantage and group retiree plans.
SilverSneakers has changed thou-

sands of lives by engaging participants
in fitness. Through a variety of offerings
and classes that accommodate all fitness
levels and preferences, SilverSneakers
helps older adults maximize their
health. Members can take advantage of
SilverSneakers FLEX™ , which offers
more than 70 types of classes in neigh-
borhood locations, as well as BOOM, a
new, fast-paced and higher-intensity fit-
ness series designed for baby boomers.

Additionally, SilverSneakers mem-
bers have access to more than 13,000
fitness and wellness facilities nation-
wide, offering all the standard ameni-
ties included in a basic fitness mem-
bership, often including access to
exercise equipment, pool, sauna and
more.
With Medicare open enrollment

upon us, now is the time for individu-
als to check their health plan to see if
they have the SilverSneakers Fitness
benefit and make a switch to meet their
needs. Not only does SilverSneakers
support members’ health, it could also
save them money if they are currently
paying for a gym membership.
SilverSneakers is simple to access and

easy to use. Visit www.SilverSneakers.
com to find out if you are eligible, find a
class, print a membership card or select a
nearby participating location.

Choose Fitness When You Choose Your Health Plan

As people age, fitness becomes
more important than ever, so they
can stay vital and independent.

You’re not getting older, you’re getting better. An apple tree is at its prime
when its about 50 years old. The United States produces about 100 million
barrels of apples a year.

If you are snacking on an apple, be sure to eat the skin. It contains an
antioxidant chemical called quercetin, which is thought to boost the
immune system and help fight off illness.

The NASDAQ stock exchange was
totally disabled for a day in December
1987, when a squirrel burrowed
through one of the exchanges’s tele-
phone lines.

The term “blue chip stock” refers to
the blue poker chip, which tradi-
tionally has the highest value in the
game.




