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(NAPSA)—Today’s building
materials are being created with
21st century homeowners in mind.
Homeowners are taking advan-
tage of affordable options for
maintaining the craftsmanship
and detail that older homes offer.

Thanks to technology, building
products are now more durable
and require lower maintenance
than ever, yet can provide the look
of traditional style charm. 

In the last five years, home
building trends have turned to
vinyl, fiberglass, composites and
fiber cement materials for exterior
products such as siding, roofing,
decking, windows, fencing and
more. Historically inspired homes
are made to last with the use of
wood-style vinyl and fiber cement
siding. For example, Wolverine
Restoration Classic™ Siding made
by CertainTeed replicates the tra-
ditional historic clapboard siding
profiles while incorporating high
durability and low maintenance.
Manufacturers today pay close
attention to color and texture, so
whether you prefer the old-world
charm of stucco or cedar, there is
an unlimited assortment of siding
options that complement any
architectural design.

Similarly, homeowners can now
have the look of custom beveled
glass without the high cost. A new
window application called Prism-
Grid™ essentially places optical
film technology between two panes
of glass, giving the appearance of
beveled glass. The pattern is
inside the double-pane unit, so you
simply wipe a flat pane—indoors
and out. Homeowners can attain
the look of custom glass without

the cost and heavy maintenance.
Even roofing products have

taken the plunge by creating fiber-
glass asphalt shingles that simu-
late the rich depth and texture of
traditional slate, tile and cedar
shakes at substantial savings. 

Don’t forget the fence. Home-
owners can have the sophisticated
look of estate-style wrought iron
fencing without the maintenance
and fuss of traditional iron. Pres-
tige™ by Bufftech is an exceptional
replica of iron and is available in
several styles to meet individual
preferences. The material com-
bines the classic look of ornamen-
tal fencing with the durability and
maintenance-free features home-
owners expect today.

The world of building products
is shifting from traditional mate-
rials to more durable synthetic
varieties. Things aren’t what they
used to be and for good reason.

For more information on home
building and restoration with styl-
ish and maintenance-free prod-
ucts, visit www.certainteed.com or
call 800-233-8990.

New Materials Ease Burden On Homeowners

Homeowners today can have old-
world charm without the hassle
of old-world maintenance.

(NAPSA)—U.S. worker produc-
tivity grew by 2.6 percent in the
fourth quarter of 2003, recent U.S.
Department of Labor statistics
show, which is part of a trend in
which the nation’s pared-down
work force continues to do more
with less. But America’s workers
are showing signs of wear and
tear, according to one career
expert.

U.S. workers feel overwhelmed
by the increasing complexity of
the work environment, ineffective
on the job and powerless to control
their professional destiny, says
Richard Smith, co-author of  “The
5 Patterns of Extraordinary
Careers: The Guide for Achieving
Success and Satisfaction.”

“Productivity in absolute terms
is up, but I would contend that pro-
ductivity in terms of how much of
each person’s potential companies
are tapping into is down,” Smith
says. “We’ve created extremely effi-
cient workers in terms of being
able to produce output, but in
many ways this rigidity has damp-
ened their creativity and their abil-
ity to make an innovative impact
on the organization.”

Smith based his findings on
feedback from readers of his
“Office Coach” Web log and ongo-
ing feedback he receives as a
director with executive search
firm Spencer Stuart. Among the
topics: “The Downside of Upward
Mobility,” “Changing Jobs: Is the
Grass Really Greener Elsewhere?”
and “Is It Who You Know or What
You Know?” Smith received more
than 3,000 comments and ques-
tions from professionals during
the three-month period the Web
log ran.

Factors contributing to work-
ers’ sense of disempowerment run
the gamut, from re-engineering
and globalization to downsizing
and layoffs—all of which have
contributed to a more complex
work environment in which both

employer tenure and employee
loyalty are down, Smith says. 

But the news is not all bad.
Smith says successful profession-
als display a number of tangible
behavior patterns that anyone
can use to boost job success and
satisfaction. They include the
following:

• Expanding your permissions
in the workplace—for example, by
looking for creative ways to access
opportunities and career-building
experiences

• Practicing benevolent leader-
ship—by focusing more on your
subordinates’ and peers’ success
than your own

• Doing not merely what you’re
told to do, but whatever needs to
be done—seek to redefine your
objectives rather than merely
exceeding them

• Being passionate about what
you do—nothing replaces a deep
belief in the work you are doing

• Mastering productivity tools 
The empowering potential of

common software productivity
tools is not to be underestimated,
Smith says. Knowing how to use
presentation or spreadsheet appli-
cations such as Microsoft Office
PowerPoint and Excel allows
workers to be more proactive and
creative and can be the key that
opens doors that might otherwise
remain closed.

“Productivity tools allow you to
go from being a task worker to
being an information worker,”
Smith says. “Yes, the career world
has become much more complex,
but the tools that professionals at
all levels have now to manage
that complexity are more powerful
than ever before—but only if you
take advantage of them.”

To learn more about software
productivity tools, such as those
found in Microsoft Office 2003, visit
the Microsoft Office Online home
page at http://office.microsoft.com/
home/default.aspx.

Five Keys To Satisfaction In Any Career

(NAPSA)—When the time comes
for you to change jobs or retire, it’s
important to understand your alter-
natives when it comes to your
employer-sponsored savings. Here
are four options to consider:

1. Ta k e  a  d i s t r i b u t i o n .
Though it’s tempting to take part
or all of the money in a lump sum,
you could lose a big portion of your
savings to penalties and taxes.
You’ll also lose future tax-deferred
growth on any funds withdrawn.

2. Leave the money in your
employer-sponsored plan. Keep-
ing the money in the old plan
requires little effort. You won’t
incur taxes or penalties, the money
continues to grow tax-deferred and
you can transfer the money to
another employer-sponsored plan
or IRA later. Your investment
options and access to the funds,
however, may be limited and you
may have to pay an administrative
charge. Keep in mind that by keep-
ing the money where it is, part of
your funds may be in your previous
employer’s stock.

3. Transfer money to a new
employer ’s plan. You avoid
incurring taxes and penalties and
the money continues to grow tax-
deferred. Then again, your new
employer’s plan may not accept
funds from the previous plan.
There’s also the risk of being lim-
ited in your investment options.

4. Roll it into a traditional

IRA. If you follow the IRS’ guide-
lines on how to rollover your funds
to an IRA, there are no taxes or
penalties, and the money contin-
ues to grow tax-deferred. You have
a much broader range of invest-
ment options, so you can opt for
more aggressive or conservative
investments depending on your
risk tolerance and how close you
are to retiring. You may incur a
small administrative charge and if
you have any outstanding loans
from your previous employer ’s
plan, they must be repaid before
transferring the funds into an
IRA. 

In order to minimize taxes and
penalties as well as keep track of
your investments, be sure to
research your options so you can
keep the most of what you worked
so hard to earn.

For more general information
on individual retirement solu-
tions, visit www.allstate.com.

Leave Your Job, Not Your Retirement Savings (NAPSA)—A beautiful color
palette can be the basis for the
season’s incredibly wearable
clothes and accessories, including
mouth-watering sherbet tones of
raspberry, lemon, lime and orange.
Combine these flavorful colors
with vivid brights such as
turquoise, fuchsia, chartreuse and
lavender for a fresh, fun look.
Color also prevails in jewelry,
report the experts on high fashion
at low cost at T.J. Maxx. Semi-
precious stones can really perk up
an outfit. Bracelets are big; ear-
rings are long. Oversized sun-
glasses, flower pins and scarves
provide a glamorous, retro touch.
To find a nearby store in the off-
price retailer chain, call 1-800-
2TJ-MAXX, or visit tjmaxx.com.

There’s a low-cost, effective
way to reduce crashes. In fact, it
is estimated that this technology
has helped drivers avoid more
than 750 pedestrian collisions,
with children under the age of 12
accounting for nearly half of these
avoided collisions. Daytime run-
ning lamps (DRLs)—exterior
front lamps that automatically
illuminate when a vehicle is
started—can increase vehicle visi-
bility for other drivers and pedes-
trians in a variety of daytime con-
ditions including fog, rain, dusk
and bright sunlight. General
Motors (GM), the world’s largest
vehicle manufacturer, began
equipping vehicles with DRLs in

1995. They have been standard
equipment on virtually all GM
light-duty vehicles since 1997. For
more information on vehicle safety,
visit www.gmability.com.

Online self-service payroll can
make it easier and less expensive
for small businesses to stay in con-
trol and avoid headaches during tax
season and throughout the year.
The service offers instant, guaran-
teed accurate paycheck calculations,
direct deposit, electronic tax pay-
ments, electronic tax filings, W-2s,
detailed reports and toll-free access
to payroll experts. You can integrate
payroll data with QuickBooks®,
QuickBooks Online, Quicken® and
Microsoft® Money and never re-
enter it again; stay ahead of dead-
lines with automatic e-mail
reminders. Data is stored on secure
servers, so you can even do your
payroll from the road, home or
office. For more information on Pay-
Cycle, visit www.paycycle.com. 

Family Firm, Software Giant
(NAPSA)—It sounds like a

movie plot. An old family firm
started with a few bucks that
grew into millions is passed from
a visionary father to his hard-
working sons, the company weav-
ing its way in and out of the fam-
ily’s life over decades—bought and

sold and bought again—achieving
huge success as the young genera-
tion takes the reins.

It ’s the true tale of Global
Software, Inc., thriving thanks to
its innovation that lets chief
financial officers at companies
take an instant financial “X-ray”
of their books using a desktop
computer and a self-installed
program that runs on a common
Microsoft Excel spreadsheet.

While a software salesman in
1968, Ron Kupferman put up
$1,000 with partners to create a
company that sold financial soft-
ware to companies. It thrived, and
in 1974 was sold to Informatics.
Kupferman bought the firm back
in 1981, sold it again in 1983 and
bought it back in 1994.

In 2000, Global Software, Inc.,
became 100 percent family owned.
Since then, with Kupferman’s
sons Spencer and Matthew in
charge, the company struck gold
with its latest software product
for financial management. To
learn more, call (919) 872-7800.

Spencer, Ron and Matthew Kup-
ferman: the family force behind
Global Software, Inc.

***
Kindness in words creates con-
fidence. Kindness in thinking
creates profoundness. Kindness
in giving creates love.

—Lao-Tzu
***

***
Formal education will make you
a living. Self-education will
make you a fortune.

—Jim Rohn
***

***
Good communication is as stim-
ulating as black coffee, and just
as hard to sleep after.

—Anne Morrow Lindbergh
***




