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(NAPSA)—For most families,
warm weather means fun time, as
kids are trading classrooms for
campouts, buses for bikes and
math lessons for swimming
lessons. It’s also the season for
family travel—which presents
parents with some unique chal-
lenges. No matter where you’re
going, travel expert and mom
Emily Kaufman has tips to help
every family getaway be what it
should be: fun.

Don’t Stress
Approach your travel plans

with confidence and realism. Be
prepared and flexible; there are
some things you can’t control,
such as traffic or delays. When
your kids see your confidence,
they’ll feel safe and can be calm.
In case you get stranded in a traf-
fic jam or an airport, pack “bore-
dom bags”—bags filled with age-
appropriate toys (books, electronic
games, cards) and snacks to
appease (and distract) the kids.

Travel Wear Is Not 
Your Kids’ “Sunday Best”
To ensure a fun start to your

trips, start with comfort—a com-
fortable family is a happy family.
Encourage your kids to layer up
with tees and hoodies so they’re
ready for any temperature, from
air-conditioned airports to the
car’s burning backseat.

Vacation In Comfort
“I always make sure Hanes

socks, T-shirts and underwear are
on my family’s packing list and on
my family,” says Kaufman.
“Marked with the Hanes Comfort
Fit Promise seal, these essentials
fit the best and are supersoft to
keep my family comfortable when
we’re on the move.”

Maximize Your Vacation
Walt Disney World® Resort has

enough fun for multiple vacations,

so before arriving, decide on
“must-do” adventures: Visit the
Rock ’n Roll Coaster® presented by
Hanes or experience Expedition
Everest™, but also leave time for
discovery and surprises; these
make the best memories. Kauf-
man’s favorite insider tip: Disney’s
FASTPASS® to avoid waiting at
popular attractions in all four
theme parks. Take a ticket with
an assigned return time and expe-
rience the attraction later in the
day with little or no wait.
Hanes is offering families the

chance to “Vacation in Comfort”
during The Year of A Million
Dreams at Walt Disney World
Resort. See specially marked
packages of Hanes products for
information on how to enter and
your chance to win a Walt Disney
World vacation.
The contest runs from June

through August 30, 2008, and
seven winning families will be
drawn on Sunday, September 21.
Visit www.hanes.com/vacationin
comfort for details and to enter.

Tips On How To Vacation In Comfort

Travel expert and mom Emily
Kaufman recommends that fami-
lies take comfort into account
when planning vacations.

(NAPSA)—Increasingly, busy
brides are saying “I do” to any ser-
vices that help save time when
planning the big day. 
Between juggling work, travel

and social and family life, many
brides can’t budget time for
unnecessary delays but, fortu-
nately, online bridal registries and
travel sites are helping them get
everything done on time. 
Responding to a growing trend

of computer-savvy wedding plan-
ners, hotel sites—through sophis-
ticated online booking features—
are also making it easier to take
control of wedding planning. It’s
all about convenience, whether
you’re a night owl or an early bird. 
The days of leaving messages

for the hotel sales manager and
waiting for callbacks to help book
your event space and guest room
block are over. 
No waiting for a guarantee on

a function room, no waiting to
reserve a block of rooms, and no
waiting to find out who in your
wedding party and other special
guests have reserved their hotel
rooms as the big day approaches. 
Today, wedding planning can

take place 24 hours a day, seven
days a week. With resources avail-
able online at your fingertips—
including accessing wedding
checklists, reserving hotel event
space and guest rooms, managing
your own out-of-town hotel guest
list and, yes, designing your own
personalized Web page for guest
reservations, all on one site—you
can take control of your own plan-
ning, creatively and instanta-

neously, in most cases. 
Companies such as the Hilton

Family of Hotels, with their 24/7
event-planning sites, have put
wedding planning back into your
control by taking it all online. Visit
the “Prepare it With Hilton” area
of www.weddingsbyhilton.com, for
example, and you’ll be able to view
a wedding checklist tool, be able to
reserve your reception and
rehearsal party space utilizing the
Space Calculator feature, select
food and beverage preferences,
reserve five to 25 guest rooms
(whereby your guests can use their
own credit card to reserve their
room), and add your own personal
flair by designing your own per-

sonalized Web page, adorned with
photos of you and your significant
other, for a heartwarming touch. 
Make sure you check out room

square footage and room configu-
rations of your selected hotel or
resort to ensure that the function
room for your rehearsal and
reception are just right for your
guest capacity. With today’s
sophisticated hotel Web pages,
this can be done completely
online without delay or time-con-
suming personal site visits. 
When designing your personal-

ized Web page—the first page out-
of-town guests see when reserving
their guest room to attend your
wedding—sophisticated hotel sites
enable you to add schedules and
special notes pertaining to
rehearsals, cocktail parties, park-
ing, and pre-event and post-wed-
ding gatherings. For example,
after booking on Hilton’s Wedding
site, you can create a special, cus-
tomized Web page for your event.
By using online features such as
Guest List Manager, where you
can download and print your
guest list, you’ll know if Aunt
Sally has reserved her room yet,
saving you hours of follow-up
phone calls after invitations have
been mailed. 
So plan away and take control

of your wedding planning while
adding your own personal touch.
Take advantage of online hotel
tools to alleviate the stress of
event planning and out-of-town
guest accommodations. 
There’s no reason you should

not enjoy planning your big day. 

Brides Vow To Use Sites To Budget Time Planning For The Big Day 

Using online sites can make it eas-
ier for brides to enjoy planning a
wedding that everyone will enjoy. 

(NAPSA)—A growing number
of small business owners are find-
ing their companies can make use
of a health and dependent care
benefit designed to save money for
both employees and business own-
ers. It’s called a flexible spending
account (FSA).
An FSA plan refers to section

125 of the Internal Revenue Code
that outlines a pre-tax benefit, but
also functions as a reimbursement
account. The plan allows an
employee to allocate part of their
salary for unreimbursed medical
expenses or dependent care
expenses before the taxes are
assessed on wages.

As a pre-tax benefit, an FSA is
a powerful tax-saving tool. Par-
ticipants designate a portion of
their pre-tax salary to be
deposited into the plan, effec-
tively reducing their taxable
income along with the employer’s
Social Security (FICA) payroll
tax liability.
An FSA can be used to pay for

medical, dental, and dependent
care expenses, including co-pay-
ments, deductibles, and even some
over-the-counter medications.
The amount an employee can

contribute to an FSA is at the dis-
cretion of the employer.
For easy administration, FSA

deductions can be an automatic
part of the payroll process for
employees’ pre-tax deductions.
Using a special debit card is a

growing trend in FSA reimburse-
ments. When they use the card at
retailers with an inventory infor-
mation approval system—or
IIAS—installed, users don’t have
to submit claims for their pur-
chases. The technology simply
alerts the system that the expense
is eligible. IIAS installations are
increasingly found at grocery and
discount stores and wholesale
clubs, as well as mail- and Web-
based vendors.
An IIAS means lower risk for

employers because an employee
can’t accidentally use the card
for something that is not FSA
eligible.
When not using an FSA debit

card for qualified expenses, par-
ticipants can submit expense
claims through a secure Web site
or by mail, and have reimburse-

ments made directly from their
accounts. Paychex, a leading
provider of  payroll ,  human
resource, and benefits outsourc-
ing solutions for over 560,000
small-  to medium-size busi-
nesses, offers its client compa-
nies a toll-free FSA support line
and an automated phone system
for access to specific account
information.
Most of the millions of employ-

ees who take advantage of FSA
plans know that they lose any
unclaimed dollars in their
accounts each year. Depending on
their employer, there is a special
deadline for using FSA funds and
filing FSA claims to be aware of
each year.
“The flexible spending account

is a tool that small businesses can
use to compete for the best em -
ployees,” said Tony Tortorella, vice
president of Human Resource Ser-
vices, Sales for Paychex. “FSAs
enable employers and their em -
ployees to share the savings and
convenience.”
To learn more, visit

www.paychex.com.

Flexible Spending Accounts Can Benefit Employers And Employees

An FSA helps employees pay
for qualified expenses not
covered by an employer ’s
benefit plans.

Employees who use an FSA may also have 
options for:
• Direct deposit of reimbursement funds
• Check signing and mailing of 
reimbursement checks to their homes
• An FSA debit card that is easy to use 
and helps increase employee enrollment.
 

(NAPSA)—Medicare is paying
75 percent or more of prescription
drug costs for people with limited
incomes and resources all over the
country. All they did was apply.
People with limited income and
resources may have a hard time
paying for their medicines, but
help is available. And if you think
you won’t qualify, think again. 
One woman with Medicare was

struggling to pay for her prescrip-
tions even with a drug plan and
her $800 Social Security benefit.
Monica, a counselor at the local
State Health Insurance Informa-
tion Program (SHIP) in Louisiana,
talked to her about how to apply.
Once she heard that the value of
her house, as long as she lived in
it, would not be used to determine
if she was eligible, she applied and
qualified. She was very grateful. 
If you qualify, it can help pay

your drug costs, such as monthly
premiums, annual deductibles,
and prescription copayments.
Many people qualify and they
don’t even know it. 
Apply now—it’s the only way to

see if Medicare will pay 75 per-
cent or more of your prescription

drug costs. Apply online at
www.socialsecurity.gov, call Social
Security at (800) 772-1213 (TTY
1-800-325-0778) or go to the near-
est Social Security office for assis-
tance. All information provided in
the application is confidential. 
Individuals who make less than

$15,600 and married couples who
make less than $21,000 may qual-
ify to have lower Medicare prescrip-
tion drug premiums, copays and
deductibles. If you support other
family members or live in Alaska or
Hawaii, this income limit may be
higher. In addition, these individu-
als should have resources of less
than $11,990 and these married
couples should have resources of
less than $23,970 to qualify. 
Resources include things such

as bank accounts, stocks and
bonds, but not your house or car. 
To learn more about the

Medicare prescription drug plans
and when you can join, call (800)
MEDICARE (1-800-633-4227;
TTY 1-877-486-2048) or visit
www.medicare.gov. 
Apply today. This information

prepared by the U.S. Department
of Health and Human Services. 

Need Relief On Your Prescription Drug Costs? 




