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(NAPSA)—Women are the top
users of wellness benefits—pay-
ments for screening tests designed
to prevent or detect diseases as
early as possible, when treat-
ments are most likely to be suc-
cessful and less costly. That’s
according to recent research
released by Colonial Life & Acci-
dent Insurance Company.

Pap smears and mammograms,
screening tests for women’s health
issues, account for nearly three-
fourths of wellness claims on Colo-
nial policies. Of the approximately
200,000 wellness claims that the
company pays each year, 44 per-
cent are for Pap tests and another
29 percent are for mammograms.

Wellness benefits are an impor-
tant feature to look for when con-
sidering an insurance policy for
cancer, critical illness or accident
coverage because the wellness
benefit is typically paid on top of
any other coverage the policy-
holder already has. That means
even if the policyholder’s major
medical insurance covers the
screening test, the wellness bene-
fit will still be paid.

The American Cancer Society
reports that regular screening
tests can detect some cancers in
the early stages when they’re eas-
ier to treat. In fact, the five-year
survival rate for screening-acces-
sible cancers is about 86 percent.*
Early detection and prompt treat-
ment are keys to recovery. 

New technology has dramati-
cally improved cancer survival
rates, but technological advances
can also mean higher costs for
cancer treatment. Detecting and
treating cancer in the early stages
can help employees recover
quicker and can help keep treat-
ment costs down.

Wellness benefits are available
on several kinds of insurance poli-
cies, such as cancer or critical ill-
ness. They are also available as
separate riders, or additions, to
other types of coverage, such as
some accident, disability and sup-
plemental health policies. The
benefit payments can range from
$25 to $250 or more, depending on
the type of policy. Most policies
pay for one type of test per year,
although some also pay for a fol-
low-up screening test if the first
test shows abnormal results.

For Colonial policies, the bene-
fit is paid directly to the policy-
holder unless he or she specifies
otherwise. That extra cash can
come in handy, especially for those
who’ve had to miss work or pay
for child care in order to visit the
doctor for the screening.

For more information about
Colonial’s products and services,
call (803) 798-7000 or visit
www.coloniallife.com.

Wellness Benefits Are Well Received

Women are taking advantage of
screening tests designed to pre-
vent or detect diseases as early
as possible.

*Cancer Facts & Figures, American Cancer Society, 2007

Barney Lets Kids
Be The Star!

(NAPSA)—For 20 years, chil-
dren have been singing, dancing
and learning alongside everyone’s
favorite purple dinosaur. But now,
Barney fans, who have grown up
with his messages of caring and
sharing, have a chance to be a
part of the show. 

The Barney Be-A-Star Sweep-
stakes allows children the chance
to win a walk-on role on one of the
upcoming Barney shows, moving
and grooving right next to Barney!
Simply create and submit a music
video starring your child singing,
dancing or playing with a new
musical Barney toy from Child
Guidance, a division of JAKKS
Pacific. The Barney toy line,
including Sing With Me Barney,
Barney Dance n’ Play Guitar and I
Love You Barney, encourages kids
to get up and sing, swing, boogie
and bounce, and are available at
Toys “R” Us and KB Toys. 

To celebrate, Barney and all of
his friends have hit the road with
a 20-city National Purple Bus
Tour. At each three-day stop, Bar-
ney, along with a local celebrity,
will visit children at local Chil-
dren’s Miracle Network hospitals
and local Toys “R” Us stores where
Barney will perform a birthday
sing-along, take pictures and have
birthday fun with his fans. The
Barney Birthday Wishes Tour will
begin on the East Coast and visit
top markets across the country
through next spring. 

For more information, visit
www.jakkspacific.com/barney-
sweeps.

Youngsters have a chance to join
Barney on stage. 

(NAPSA)—The stats are every-
where: Americans are living longer
and working harder, and retire-
ment as we know it is being rede-
fined. In fact, a recent Harris Poll
reported that 73 percent of baby
boomers did not think of retirement
as an opportunity to relax or slow
down, or to even stop working.

Is it simply financially driven?
Do boomers plan to work into
their 70s simply because they
can’t actually afford to retire?

Not quite, says Margy Altmix,
president of My Plan After 50.

Economics plays an important
part in the necessity of extending
a work life, Altmix says, but for
boomers, “work is about some-
thing much more abstract. It’s
about gaining wisdom and con-
tributing wisdom.”

The Boomer Mentality
“Boomers have a very particular

mentality that is different from the
generation before them or the gen-
erations that have come after,” con-
tinues Altmix. “America’s baby
boomers are the first generation in
history to anticipate productive
engagement after traditional re-
tirement age. Boomers are the first
generation to ask the question:
Why would I want to retire?
Spending time playing golf just
isn’t going to do it for boomers.”

MyPlanAfter50.com is an online
learning community dedicated to
providing holistic life coaching and
retirement-planning services to
America’s boomers, their employ-
ers and affiliate organizations. My
Plan After 50 helps the boomer
community meet, learn, discover,
plan and invest and serves as a
benefits platform to help employ-
ers become more proactive about
retaining their 50+ workforce.

The Longevity Advantage
According to Kris Jensen, vice

president for corporate services
for My Plan After 50, baby boom-
ers have something going for them
that the previous generation did
not. “Boomers have a longevity

advantage. We’re healthier and
living longer, and many of us don’t
want to stop working. In reality,
many of us can work an extra 20
years, especially if we are appreci-
ated and provided flexibility.”

This aging and productive work-
force presents a unique challenge
to employers and managers, Jen-
sen points out. “Employers need to
utilize their boomer employees and
look at them as ‘wisdom workers.’
They have a breadth of experience
and education and a desire to con-
tinue to contribute and to learn,
and, perhaps more than any other
group, they are not averse to tak-
ing risks.” 

According to Jensen, “There is
an assumption among some em-
ployers that a 50-plus employee is
just going to check out and stop
contributing, so the employer
often ends up doing the same. But
the reality is quite the opposite.
Boomers sometimes have to
fight against this stereotype and
reprove themselves.”

In the face of a shrinking work-
force and a dearth of talent, em-
ployees are using My Plan After 50
as a holistic benefits resource. In
addition, financial advisers and
wealth managers seeking to en-
hance the preretirment and life-
planning option for their clients can
use My Plan After 50 to enhance
their consultative services.

The Baby Boomer Workforce: What Retirement?

Boomers are the first generation
to ask the question: Why would I
want to retire?

(NAPSA)—Making the most of
your holiday budget—and avoid-
ing holiday debt in disguise—can
make the season much merrier
and it may be easier with a few
tips from the experts.

According to an HSBC-North
America survey, Americans spend
between $800 and $1,200 on their
annual holiday shopping. The sur-
vey also found that 23 percent of
customers said they didn’t know
when they would pay off their hol-
iday bills. To help head off budget
problems, Loretta Abrams,
HSBC’s vice president of Con-
sumer Affairs, recommends that
people shop S.M.A.R.T. this holi-
day season—that is, have a spend-
ing Strategy, Mind the maximum,
give gifts that Appreciate, Repay
credit card charges within three
months and Trim your shopping
list.

Here’s how it breaks down:
Strategy: Have a plan on how

you will manage your holiday
spending. For some people, that
means getting started well before
the December rush and pressure
to spend.

Mind the maximum: Establish
a limit on how many gifts to buy
and the amount to spend on each
gift. Perhaps most importantly,
keep well within the maximum
limit on your credit cards. Maxing
out your credit card limits has a
significant and negative impact on
your credit score and using cash
can help you keep in line. 

Appreciate the gift: Think
about gifts that have value and

appreciate over time, like savings
bonds, “two for one” certificates or
gifts that save the recipient
money. A thoughtful gift for a col-
lege student might be a gift card
for a campus bookstore or a local
restaurant. Be aware of gift card
fees. Some gift cards depreciate. 

Repay in three: Pay off all
holiday debt by March 31. Having
this goal in mind can help you
stay within your holiday budget. 

Trim your list: Take a hard
look at your gift list and consider
limiting gift giving to just immedi-
ate family or just the children in
the family. You could also save by
organizing a holiday gift pool for
the family or office, and thus only
having to buy one gift. 

And…save the best gift for
yourself this holiday season by
sticking to a budget, closely man-
aging your overall debt and pro-
tecting your credit score. For more
information, visit www.yourmoney
counts.com.

Shop S.M.A.R.T.—Making The Most Of Your 
Holiday Shopping Budget

Smart shopping can help you
head off holiday budget problems.

by Mindy Hermann, R.D.
(NAPSA)—A lot of people I meet

eat “from both sides of their mouth”;
they jump on the latest nutrition
trends but their diet is lousy. In con-
trast, my approach to diet is pretty
consistent. I try to eat the right bal-
ance of foods, knowing that most of
the nutrients I need will fall into
place. Here are just five reasons
why it’s important to get your nutri-
ents from food.

#1—Essential vitamins and
minerals. Your
body and your mind
need vitamins and
minerals for good
health. Vitamin E,
for example, helps
support a healthy
mind. Calcium helps
to support a healthy
body. And breakfast

is the perfect time to get a jump
on your nutrition needs for the
day. A bowl of Total® Honey Clus-
ters, Total® Cranberry Crunch,
Whole Grain Total® or Total®

Raisin Bran supplies 100 percent
of the Daily Value of many vita-
mins and minerals, including vita-
min E and calcium.

#2—Whole grains. “Foods
made from whole grains, for exam-
ple, benefit the body in ways that
are not linked to any particular
nutrient,” says Joanne Slavin,
Ph.D., R.D., a professor of food sci-
ence and nutrition at the Univer-
sity of Minnesota. “Furthermore,

it’s hard to match the nutrients and
other beneficial compounds that
are found in whole foods like whole
grains.” So instead of white rice,
regular pasta, and flour tortillas,
try switching to brown rice, whole
wheat pasta, and corn tortillas. 

#3—Better health. Eating
certain foods may help lower your
risk of certain diseases. Dr. Slavin
points out that “eating whole
grains daily may help reduce the
risk of heart disease and may also
help you manage your weight.”

#4—Energy. Food supplies
energy to get you through the day. I
know that if I skip breakfast
because my day is overly busy, I
feel tired and cranky. And as a
result, I tend to eat foods later in
the morning that are much less
nutritious than my usual breakfast
of Whole Grain Total with low-fat
milk and fruit. On the other hand,
my morning is much more produc-
tive if I’ve eaten breakfast.

#5—Phytochemicals and
antioxidants. Scientists continue
to learn more about the link
between health and phytochemi-
cals and antioxidants found in
foods. “Foods are filled with phy-
tochemicals and antioxidants that
work together in unique ways that
experts are just beginning to
understand,” says Densie Webb,
Ph.D., R.D., author of “The Dish
on Eating Healthy and Being Fab-
ulous.” “The whole is greater than
the sum of the parts.”

Five Reasons To Get Your Nutrients From Food

Mindy Hermann
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***
Most people do not consider
dawn to be an attractive expe-
rience—unless they are still up.

—Ellen Goodman
***

***
A good laugh and a long sleep
are the best cures in the 
doctor’s book.

—Irish Proverb
***

***
Insomnia is a gross feeder.  It
will nourish itself on any kind
of thinking, including thinking
about not thinking.

—Clifton Fadiman
***

***
If a man had as many ideas
during the day as he does when
he has insomnia, he’d make a
fortune.

—Griff Niblack
***




