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Turning H|gh School Travel Into Job Search Success

(NAPSA)—Traveling interna-
tionally as a student can be a
great way to gain independence,
get used to being away from home
and learn something about your-
self and the world. Those are some
of the reasons so many college-
bound students first find them-
selves exploring Europe or signing
up for an adventure Down Under.
That very popularity, however,
can mean it’s not easy to make it
stand out on your résumé.

Five Steps Toward Success

To help, Karen Jacobs, Ed.D., a
professor at Boston University,
offers five tips on making the most
of a student tour and having the
time of your life in the process:

1.Pick up a language. In the
job market, Spanish, Arabic and
Chinese are increasingly important
for doing business. Learn the basics
of a language before you travel and
add that to your résumé. It shows
colleges you have drive and deter-
mination and employers are always
seeking the multilingual.

2.Take your network world-
wide. When you blog and post
pictures of your time with friends
around the world, you're creating
a great record for years to come.
Human Resources people may
check your social media channels,
so surprise them with cool, global
connections in your personal
network.

3.Build friendships that last.
When you travel with students
from other schools and communi-
ties, you have a unique opportu-
nity for great new relationships
and networking opportunities.

4.Volunteer. Make the most of
your chance to do good in your
host country. Take pictures and
post them on your social channels.
This not only shows strong charac-
ter to a prospective boss or admis-
sions officer, it’s a great opportu-
nity to learn about a country as is
not told in a guidebook. Youll also
connect with caring people who
are trying to make a difference.

5.Develop an ability to be
more mindful and tolerant of
others around you. By building
your cross-cultural communication

With so many students exploring
the world before college, it can
pay to clearly show employers the
skills and cultural intelligence
you’ve gained through travel.

skills and global awareness and by
interacting with people in other
cultures through travel, you can
gain a key advantage—“cultural
intelligence” (CQ™)—in today’s
diverse workplace. Whether you're
applying to college, grad school or
your first job, your CQ can make a
big difference. In fact, the main
accrediting body for MBA schools in
the U.S., the Association to
Advance Collegiate Schools of Busi-
ness, approved a CQ assessment
for use in evaluating students’ cul-
tural preparedness.
How’s Your CQ?

CQ is a way to measure a per-
son’s cultural competency and
global sensitivity, and, according
to Dr. David Livermore, presi-
dent of the Cultural Intelligence
Center, CQ is like IQ in that it’s
measurable, but unlike 1Q, it can
be significantly developed and
improved.

Travel alone doesn’t always
increase your CQ, says Dr. Liver-
more. However, there are two steps
you can take to make sure that
your international experience does
boost your CQ:

*Reflect. Write down your

reflections on your travels: What
was it like to be a “foreigner” i
another culture or how you were
able to communicate across a lan-
guage barrier. Employers are look-
ing for just this kind of critical
thinking and creative problem
solving. Post your thoughts on
social media or an industry blog or
use them as talking points for a
job interview. For example, Laura
Beachy found her travels as a stu-
dent with People to People, when
added to her physics major and
adventurous spirit, led to her
dream job. In her interview with
NASA, she was able to speak
thoughtfully about her experi-
ences with other cultures. She
landed the job and now works
with people from many countries
to manage the heating and oxygen
systems for the International
Space Station.

*Grow. To keep the journey
alive, when you get home, try
cooking traditional dishes or read-
ing books set in your destination.
You'll also want to stay connected
with the international network of
friends you’ve developed, from
your home-stay family to your
guides to the volunteers you
served alongside. All these activi-
ties can continue to grow your
global awareness.

Your well-honed CQ can not
only help you get a good job, it can
help you make the world better.
Dr. Livermore describes CQ as the
difference between gridlock and
innovation, frustration and
insight, loss and opportunity.
“With the help of cultural intelli-
gence,” he explains, “we can cre-
ate better solutions than either of
us can apart.”

Learn More

People to People’s two- to
three-week trips have actually
been shown to increase students’
CQ as much as a full semester of
study abroad from an Ivy League
college. To learn how to become a
People to People Ambassador,
check out an information meeting
near you. Visit www.PeopletoPeo
ple.com or call (800) 669-7882 for
meeting dates and locations.





