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(NAPSA)—In today’s work-
place, growing technological
advances and a demand for pro-
ductivity have resulted in a
changing role for the ideal admin-
istrative professional. Administra-
tive professionals wear many hats
for their employers, and their role
has become more and more essen-
tial to a successful business.
A survey from the Interna-

tional Association of Administra-
tive Professionals shows that
almost nine out of 10 administra-
tive professionals are responding
to new job demands by contribut-
ing more to their organizations
than they were five years ago.
Along with greater contributions,
more than three-fourths said their
level of authority and autonomy
for decision making has grown
over the past five years. 
When asked what aspect of

their jobs they enjoy most, nearly
half cited that the feeling of play-
ing an important role in their
organization was the key to stay-
ing satisfied in the workplace. The
challenge today is for employers to
retain top-performing administra-
tive professionals through a show
of recognition and long-term sup-
port. Manpower, a world leader in
the employment services industry,
suggests the following methods for
retaining top-performing adminis-
trative professionals:
Recognize good work. Items

such as flowers, gifts and cards

are always a welcome gesture, but
to be most effective at retaining
your best performers, employers
should instead broaden their per-
spective on what really keeps
workers engaged and committed
for the long term. Companies that
score highest on promoting loyalty
excel at supporting employee suc-
cess—both inside and outside the
workplace. 
Acknowledge employees’

nonwork priorities. People have
many commitments and interests,
such as family life, volunteer work
and hobbies. Em ployees are more
loyal to organizations that view
them as in  dividuals, not just
workers. 
Offer work scheduling op -

tions. Enable employees to meet
their nonwork obligations with
work/life benefits. Options in clude
flexible schedules, part-time
arrangements, job sharing, tele -
commuting, extended leaves of
absence and phased retirement. 

Support the use of work/life
benefits. Be sure that employees
know they won’t be resented or
seen as low performers if they take
advantage of work/life benefits.
Foster career development.

If opportunities for skills and
career advancement are hard to
come by, employees are likely to
look for them elsewhere. Among
those surveyed, using technical
skills and the opportunity for
training in managerial capacities
were seen as desirable areas for
future growth. Promotions are
part of the solution for advance-
ment, but also consider team
assignments, department or geo-
graphical transfers, stretch
assignments and participation in
community partnerships. 
Create mentoring pro-

grams. Employees often benefit
from and enjoy having a mentor
in the workplace. Your employees
may want to participate in a
mentoring program that could
include one-on-one meetings, goal
setting, skill development and
more. 
Manpower ’s Administrative

Professionals Web site is an excel-
lent resource for more information
on how to increase the value and
reward the skills of admin istrative
professionals. Visit www.us.man
power.com/adminpro, where you’ll
also have the op portunity to send a
free e-card to a deserving adminis-
trative professional. 

Understanding Administrative Professionals

(NAPSA)—Reflecting the grow-
ing concern over health care costs
and economic issues, American
workers’ confidence in being able
to afford a comfortable retirement
decreased over the past year by a
rate unmatched in the 18 years of
the Retirement Confidence Survey
(RCS), according to survey results.
The percentage of workers who

are very confident about having
enough money for a comfortable
retirement decreased sharply, from
27 percent in 2007 to 18 percent in
2008, the biggest one-year drop in
the history of the RCS. Retiree con-
fidence in having a financially
secure retirement also decreased,
from 41 percent to 29 percent.
Decreases in confidence

occurred across all age groups and
income levels, but was particu-
larly acute among younger work-
ers and those with lower income.
The RCS was conducted by the
nonpartisan Employee Benefit
Research Institute (EBRI), and
full results are online at
www.ebri.org/surveys/rcs/2008.
“This year’s results show a very

dramatic reduction in the public’s
confidence about having a com-
fortable retirement. The economy
and health costs are major con-
cerns,” said Dallas Salisbury,
EBRI president. “If there is a sil-
ver lining, it’s that Americans
finally may be waking up to the
realities of being able to afford
retirement.”
Survey results indicate that

health costs in particular have
become a big concern for retirees:
Among retirees who left the work-
force earlier than planned, more
than half (54 percent) say they did
so because of health problems or
disability. Almost half (44 percent)
say they have spent more than
expected on health care expenses.
And more than half (54 percent)
say they are now more concerned
about their financial future than

they were right after they retired,
a 14 percentage-point increase
from a year ago.
On a positive note, the survey

found that about half of workers
(47 percent) say they and/or their
spouse have tried to calculate
how much money they will need
for a comfortable retirement, up
considerably from the low point
of 29 percent measured in 1996.
As before, the 2008 survey finds
that doing a retirement savings
calculation is particularly effec-
tive at changing worker behavior:
Forty-four percent who calculated
a goal changed their retirement
planning, and of those, almost
two-thirds (59 percent) started
saving or investing more.
“Americans are paying greater

attention to and taking a more
active role in saving for retire-
ment,” said Sarah Holden, senior
director of retirement and investor
research at the Investment Com-
pany Institute, a survey sponsor.
“In fact, our latest statistics show
that Americans have accumulated
more than $17 trillion in savings
that are earmarked for retirement.”
The survey picked up several

other signs of public unease about
retirement:

•Overall concerns about basic
expenses: The percentage saying
they are very confident in having
enough money to take care of
basic expenses decreased from 40
percent in 2007 to 34 percent in
2008 for workers and from 48 per-
cent to 34 percent for retirees. 
•Health concerns: Workers said

they are increasingly not confident
about having enough money for
medical expenses (43 percent in
2008 vs. 32 percent in 2007) and
for long-term-care expenses (54
percent vs. 44 percent).
•Retiree concerns: Retirees are

less likely than in 2007 to believe
they can always cut back on their
lifestyle if it looks like they might
use up all their savings (61 per-
cent, down from 70 percent). At
the same time, 39 percent of
retirees now think they are likely
to live long enough to use up all
their savings (up from 29 percent
in 2007).
•Retiree health coverage:

Barely one-third of all workers now
expect to have access to employ-
ment-based health insurance in
retirement. Although 41 percent of
retirees say they currently have
access to health insurance through
a former employer, many employ-
ers are eliminating health care cov-
erage for future retirees.
•Confidence by age and in -

come: The percentage saying they
are very confident about having
enough money for a comfortable
retirement decreased from 31 per-
cent in 2007 to 18 percent in 2008
among workers ages 25 to 34, and
from 28 percent to 16 percent
among workers ages 35 to 44.
The 2008 Retirement Confi-

dence Survey was conducted in
January 2008 through telephone
interviews with 1,322 individuals
(1,057 workers and 265 retirees)
age 25 and older in the United
States. Details of the methodology
can be seen online at www.ebri.org.

Survey: Health Care, Economy Concerns In Workers’ Drop In Retirement Confidence

Today, many people feel less con-
fident about being able to afford
a comfortable retirement.

(NAPSA)—Sometimes the road
less traveled leads to the best
vacations.
For instance, outdoor enthusi-

asts, backpackers and those sim-
ply looking for an unforgettably
relaxing time might want to check
out The Alleghenies, a string of
strikingly beautiful mountains
nestled in the heart of south-cen-
tral Pennsylvania. 
The mountains offer activities

ranging from world-class fishing,
boating and bird-watching to bicy-
cle and motorcycle trails, histori-
cal day trips and more. Here’s a
closer look at what vacationers
can expect:

No Fish Tale
Anglers have long been hooked

on The Alleghenies. In fact, the
Pennsylvania state record for a
striped bass, with a weight of 53
pounds, was landed at Raystown
Lake—which has the notoriety of
being named one of America’s 25
Hottest Fishing Spots by Field &
Stream. 

Make A Splash
The area’s Stonycreek is an

adrenaline-packed Class III – IV
whitewater river where kayakers
can be found playing in the many
holes that punctuate the rapids.
American Whitewater magazine
ranked this river as one of the top-
five whitewater destinations in
the country. The area also offers a
number of activities for tubers,
water-skiers, scuba divers and
others.

Take A Spin
Cyclists will be happy to learn

that The Alleghenies hosted the
1992 Olympic Road Trials and
was named one of the “five top
bicycle areas in the country” by
Bicycling magazine. Additionally,
Rothrock State Forest in The

Alleghenies has an International
Mountain Bicycling Association
(IMBA)-designated Epic trail—
one of only 43 in the nation.

The Great Outdoors
The Alleghenies is a birding

and nature-viewing hot spot with
more than 1,000 species of wildlife
in its natural habitat. It also
offers more than 60 hikes with
trails ranging in distance from ½
mile to more than 30 miles in
length. 

Start Your Engines
Motorcyclists looking for a

great riding experience may want
to check out the region’s seven
motorcycle tours, or the annual
Thunder in the Valley rally, an
event attended by nearly 150,000
bikers and spectators. 

A Taste Of History
The Johnstown Flood Museum,

the Allegheny Portage Railroad
National Historic Site and other
family-friendly activities can be a
fascinating way to take a trip into
the region’s storied past. 
For more information, visit

www.thealleghenies.com or call
(800) 458-3433.

Planning A Trip To Remember

Vacationers can find world-class
biking, boating, hiking and fish-
ing at one mountain getaway. 

(NAPSA)—For decades, scien-
tists and energy executives have
sought to unlock the energy poten-
tial of algae. Best known as the
green pond scum that befouls
rivers, lakes and streams, the sin-
gle-celled plants are also a poten-
tially prolific source of renewable
fuels that could be used to power
engines in cars, trucks, generators
and many other machines. 
Because algae use carbon diox-

ide to grow and reproduce, releas-
ing oxygen in the process, systems
that use them to produce renew-
able biofuel supplies are also
being eyed for their promise in
reducing carbon dioxide emissions
from power plants and other
sources generally believed to pro-
mote global warming. 
Despite the promise of this

approach in a world searching for
renewable alternatives to limited
fossil fuel supplies, attempts to
develop algae-derived biofuels in
commercially viable volumes have
not been successful. 
Now, that could be changing. 
A new public company, GeoBio

Energy, Inc. (OTCBB:GBOE), is
putting the finishing touches on
two algae-to-energy pilot projects.
Each is designed to yield volumes
of algae-derived biofuel that can
be sold at a profit.
The first GeoBio Energy project

would locate an algae-to-energy

facility at a coal-fired utility
power plant. Carbon dioxide from
power plant exhaust gases would
be sent to the algae facility to
reduce carbon dioxide emissions. 
The second project would

place algae-to-energy facilities at
a gas and oil drilling site. The
goal of that project would be
water reclamation, showing how
brackish water used in drilling
can nourish algae for biofuel and
how algae can improve the water
quality for use in agriculture by
removing salts and minerals it
uses to grow.
Ken Bennett, CEO of GeoBio

Energy, Inc., said, “Each applica-
tion has the potential to solve
important environmental prob-
lems as well as provide a poten-
tially important new source of bio-
fuel.” The test programs are
expected to produce oil at the rate
of 4,000 gallons per acre per year.
That amount far exceeds bio-

fuel yields from soybeans or corn.
Producing alternative fuels from
these food crops has come under
recent criticism from scientists
who worry that cutting down rain
forests or plowing under grass-
lands to grow corn or soybeans for
biofuel is driving up food prices
and could be adding to global
warming.
You can learn more online at

www.GeoBioEnergy.com.

Algae-To-Energy Tests Planned




