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(NAPSA)—A great, fun and
lucrative career may be at your fin-
gertips…if, that is, your fingers are
on a computer keyboard, tablet or
mobile device. More than 600,000
IT positions are currently open
with employers across the country.
These jobs—with good starting
pay, benefits and opportunities for
advancement—are often easier to
get for people with professional
certifications such as CompTIA A+,
Network+ and Security+.

One way to get certified is with
the help of CompTIA CertMaster,
a new tool that makes learning IT
skills easier, more accessible and
more effective.

Individuals who’ve used this
form of learning have demon-
strated 80 percent knowledge
retention after 12 months, com-
pared to less than 5 percent reten-
tion after traditional learning
methods. Additionally, users of
this form of learning have experi-
enced a 50 to 75 percent decrease
in training and study time to
reach competency in the subject
matter.

CompTIA CertMaster is an
online, confidence-based learning
solution that helps you learn and
retain information more effec-
tively so you are prepared to take
and pass the certification exams
that form the foundation of an IT
career. The program is useful for
anyone interested in building IT
skills, from students and begin-
ners to experienced IT pros,
because CompTIA CertMaster is
tailored to each individual’s
unique learning pace, style and
prior knowledge.

How It Works
The program combines key

principles in neurobiology, cogni-
tive psychology, data analytics
and game study to help users
master—not just memorize—the
knowledge they need to pass an

exam and perform at a high level
in the IT workforce.

The tutorial taps into feelings
of progression, risk, achievement
and curiosity, immersing you in a
positive feedback loop. This en-
courages you to learn from your
mistakes and, ideally, keeps you
“playing” and learning.

The Benefits
The immediate benefit of the

CompTIA CertMaster software—
passing a certification exam—can
be the best first step you can take
to launch or advance a career in
information technology. Industry
research consistently shows that a
significant majority of hiring exec-
utives believe it’s important to
test and certify after training to
confirm knowledge gains.

CompTIA CertMaster is avail-
able from CompTIA, the leading
nonprofit trade association for the
IT industry, for individuals,
schools, training providers, HR
and IT departments, government
agencies and many other organi-
zations. The software is accessible
from a desktop, laptop, tablet or
smartphone, allowing users to
easily switch between devices
without impacting their study
experience.

Learn More
Visit www.certmaster.com for a

free trial or contact certmaster@
comptia.org for more information.

Learn IT Skills Quickly And Easily

Educational software for IT work-
ers can mean learning more in
less time and keeping that knowl-
edge longer.

(NAPSA)—If you are like most
people in America, you’ve proba-
bly been to a family reunion.

According to a recent survey by
the global independent research
company Ipsos, 63 percent of
respondents have been to a family
reunion, with 29 percent attending
a reunion in the past two years.

How We Reunion
• The average length of a fam-

ily reunion trip is five days and
includes eight adults and four
children.

• Families’ most cherished
reunion memories are simply
made of “spending time together”
(81 percent), followed by group
meals (60 percent). In fact, more
than half of respondents also said
“cooking great food” is the best
way to impress the family.

• The top ways to offend family
members are “drinking too much”
(28 percent), followed closely by
“paying too much attention to your
phone or tablet” (26 percent) and
“being a cheapskate” (15 percent).

One-third of travelers selected
a vacation rental as the ideal
accommodation for a family
reunion. Vacation rentals are gen-
erally twice the space at half the
cost of a hotel room, and offer
vital amenities for families to
spend time, cook, eat, play and
make lasting memories together
all under the same roof.

How To Plan a Reunion
The survey reveals more than

half of reunion-goers begin to plan
for their family’s event six to 12
months in advance. Therefore,
Edith Wagner, editor of Reunions
magazine and www.reunionsmag.
com, says it’s never too soon to
start organizing your family
reunion and offers these five tips
to get started:

1. Don’t do it alone. Survey
the family’s skills and talents, and
ask for volunteers. Recruit good
cooks to cater a picnic, ask teens
to set up and maintain web and
Facebook pages and ask a finan-
cial whiz to be your treasurer.

2. Set a date and stick to it.
Check with others to see if there

are any calendar conflicts, such as
weddings, graduations and trips.
Send a save-the-date message as
soon as it is set and do not change
the date under any circumstances.

3. Location, location, loca-
tion. Like all things in life, loca-
tion can make or break a re-
union. Any spot where families
can go on vacation is also suit-
able for family reunions, as long
as there is space to house the
attendees. HomeAway.com offers
a “sleeps” sort function where you
can select the number of people
to accommodate, which can help
with trip planning.

4. Make it affordable. When
it comes to family reunions, plan-
ners need to take into account the
ages, abilities, resources and life
stages of attendees. Make your
choices with all income levels in
mind so that the reunion is afford-
able for everyone.

5. Plan something for every-
one…but don’t overplan. Know
your reunion members and their
interests to plan activities that
will involve all ages and passions.
For example, if golf is important—
as it is to 20 percent of reunions—
make sure it is on the agenda.
That said, remember to include
time to just sit, talk, reminisce
and be together.

Learn More
For more facts or to find your

next family reunion rental, visit
www.HomeAway.com.

Planning The Perfect Family Reunion

Whether it’s sharing a favorite
family recipe, playing in the swim-
ming pool or yard, or late night
conversations in the living room,
vacation rentals give families the
space to spend quality time and
make lasting memories together.

Top Car Color Choices
Of Men And Women

(NAPSA)—When it comes to
car colors, men and women follow
different roads.

Colorful Findings
A recent study by iSeeCars.com

of more than 30 million cars
revealed some illuminating infor-
mation about just how the sexes
diverge:

•Surprisingly, the favored car
color of men is red, a hue they
have a greater preference for, ver-
sus women, by 12.3 percent. Next
is orange, which men prefer more
by 11.8 percent, and black by 9.6
percent.

•Metallic colors are more popu-
lar with women. As opposed to
men, women have a greater pen-
chant for silver cars by 9.2 per-
cent, brown by 9.1 percent and
gold by 7.3 percent.

•Red and black, preferred car
color picks of men, are also the top
colors for sports cars. For pickup
trucks, white is the most popular
color.

•Orange, a less-common car
color option but a favorite of men,
is found on sports cars and coupés
more than any other vehicle type.

The study was conducted by
iSeeCars.com, a car search engine
that helps consumers find the best
deals on used cars.

What It All Means
“These study results could sug-

gest that women are more practi-
cal in their choices. For the most
part, they may just want to buy a
reasonably priced car that safely
drives them around,” suggested
Phong Ly, co-founder and CEO of
iSeeCars.com. “On the other hand,
for men, perhaps they may be a
bit more idealistic about cars, pre-
ferring something that has speed
and is fun to drive.”

Men and women have different
ideas about what color a car
should be.

An airplane mechanic invented
the toy called the Slinky while he
was playing with engine parts
and realized the possible sec-
ondary use for the springs.

(NAPSA)—Cloud-based document
management solutions, such as HP
Flow CM or Box, can help small busi-
nesses effectively digitize, store and
retrieve documents so employees can
quickly access, edit and store impor-
tant paperwork wherever they’re
working. Visit www.hp.com/go/mfp to
learn more about mobile tech in
business.

* * *
Futures Fundamentals (www.

futuresfundamentals.com), the new
online resource brought to you by
CME Group—the world’s leading
derivatives exchange—now provides
visitors with an easy-to-follow road
map of just how and where the deci-
sions are made that determine the
price of fuel.

* * *
The movie “Noah” tells the story

of a man who must become his own
“force of nature” to prepare for
extreme weather. The movie is now
available on Blu-ray, DVD and
Digital HD from Paramount Home

Media Distribution. To learn more,
visit www.noahmovie.com.

* * *
To make the summer even

sweeter, Nestlé Crunch is collabo-
rating with the Girl Scouts of the
USA (GSUSA) to launch the “Let’s
Get Her To Camp” campaign.
Nestlé Crunch Girl Scout Candy
Bars will help make it possible for
girls to attend Girl Scout summer
camp. Learn more at Nestle
Crunch.com/LetsGetHerToCamp.

***
I live in company with a body, a silent companion, exacting and
eternal.

—Eugène Delacroix
***

***
Of one thing I am certain, the body is not the measure of heal-
ing—peace is the measure.

—George Melton
***

***
The body is an instrument, the mind its function, the witness and
reward of its operation.

—George Santayana
***

***
The mind’s first step to self-awareness must be through the body.

—George Sheehan
***

***
Every man is the builder of a temple called his body.

—Henry David Thoreau
***

***
The body says what words cannot.

—Martha Graham
***

***
Our own physical body possesses a wisdom which we who inhabit
the body lack.

—Henry Miller
***

***
Over the years your bodies become walking autobiographies,
telling friends and strangers alike of the minor and major stresses
of your lives.

—Marilyn Ferguson
***




