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(NAPSA)—If  putting more
money in your pocket in the
months ahead, and ensuring that
you receive the Social Security
benefits you are entitled to when
you retire are important to you,
keep reading.

Many taxpayers don ’t pay
enough attention to one of the
most important tax documents,
namely, IRS Form W-2, your
annual Wage and Tax Statement.
Simple, easily correctable mis-
takes on your W-2 can cost you,
now and in the future.

The American Payroll Associa-
tion, the nation’s leader in payroll
training, offers these easy tips to
help workers check the accuracy
of their W-2.

Timing is Everything
Employers are required, by

law, to mail W-2 forms to their
employees by January 31. If you
haven’t received your W-2 soon
after that date, contact your pay-
roll department and request that
your Form W-2 be reissued.

Sorry, Wrong Number!
Your Social Security number is

your account number with the
government. It ’s how the IRS
keeps track of taxes deducted
from your paycheck and how the
Social Security Administration
tracks your earnings and calcu-
lates your benefits. Check to make
sure that the name and Social
Security number entered on your
W-2 form match your Social Secu-
rity card. Mistakes on your W-2
could cause an incorrect amount
of earnings to be reported to the
SSA. Let your payroll department
know immediately if you find a
mistake, so it can be corrected as
soon as possible.

Game, Set, Match
Locate your last pay stub of the

year. The amount entered in Box
#1 of your W-2 form may not be the
same as the total annual income
shown on your last pay stub. This
doesn’t automatically mean that
either the W-2 or the pay stub is
wrong. Instead, it could mean that
some of your wages weren’t subject
to withholding for income tax. If
the numbers don’t match, ask one
of your company’s payroll profes-
sionals to tell you why.

Playing the Field
If you are a freelance or con-

tract worker who has received
$600 or more from any one com-
pany in 2001, you should receive
Form 1099-MISC, Statement for
Recipients of Miscellaneous
Income, from the company. If you
haven’t received the form by early
February, contact the company’s
Accounts Payable department.

One-Day Wonders
Every employer you worked for

during 2001 must send you a
Form W-2—even if you worked for
only one day. You will need one of
these from each employer you
worked for during the past year.

Losing It!
Whatever the reason, if your W-2

form pulls a disappearing act, sim-
ply contact your payroll professional
and request another one. Your
employer can replace the lost form
with a “reissued statement.” This
will take a little time to process, so
be prepared to wait. Your employer
might charge you a fee for providing
you with a new W-2.

Going, Going, Gone!
If your regular paycheck with-

holdings seem high, remember that
the law requires 90 percent of an

employee’s tax liability to be with-
held during the year—or at least
match the employee’s tax liability
in the previous year. If you receive
a large tax refund, you’ve had too
much withheld and you may want
to adjust your withholding.

You Earned It, You Deserve
It!

Once you’ve finished your tax
computation, you might want to
rethink that big refund you ’re
going to get.

If you have married or had
children since you last filled out
your Form W-4, Employee’s With-
holding Allowance Certificate, it
may be a good idea to fill out a
new Form W-4 with the correct
marital status and number of
withholding allowances. Form W-
4 tells your employer how many
withholding allowances you ’re
claiming, a number that will
determine the amount withheld
from your wages for federal
income tax. Keep your withhold-
ing down to the legal minimum.
The point is for you to get the use
and enjoyment of more of your
money when you earn it, whether
in increased purchasing power or
investments, rather than making
an unintentional interest-free
loan to the government.

Changing your Form W-4 is as
easy as visiting one of the profes-
sionals in your company’s payroll
department and it is also a good
time to discuss withholdings and
even benefits to make sure you
are getting the most out of every
paycheck.

For more information about
your W-2 form and other topics
relating to your paycheck, visit
www.nationalpayrollweek.com.

W-2 Errors Can Cost You At Tax Time And Beyond

(NAPSA)—Answering consu-
mers’ call for the latest telecom-
munication products and services
has become quite a competitive
business—giving customers more
ways to stay in touch than ever.

This variety of prices, packages
and products, however, may prove
pretty dazzling. Scientific research,
the rush of modern lifestyles and
industry competition have brought
home new choices as well as tech-
nological wonders. Many house-
holds use the Internet with some
form of high-speed connection from
DSL. Others have additional lines,
home voice mail, wireless phones
with data capabilities, instant mes-
saging and e-mail accounts, caller
ID, talking call waiting and more. 

With all the competition and
choice out there, consumers still
want convenience, control, choice
and simplicity when it comes to
meeting communications needs.
To achieve that, it helps to be
aware of just what it is you really
want, and which providers are
able to supply it at what price.
Most telecommunications compa-
nies now offer services bundled
into different packages. 

It’s wise to decide what prob-
lems those services can solve and
do research on where to get the
best deal. You should see, for
instance, if the package you pick
has the services you’ve selected,
and that there are no hidden
charges. For example, some compa-

nies add surcharges for the privi-
lege of making in-state toll calls;
some companies tack on an extra
fee for sending you a single bill for
all the services provided.

One company that instead offers
consumers special assistance is Ver-
izon. When a prospective customer
calls, he or she gets what the com-
pany refers to as “consultative sell-
ing.” The responding representative
will ask various questions about the
household, including family size,
work-at-home practices, family and
individual interests and concerns in
general, current technology use and
so on. This helps meet the need for
tailored solutions, not just a cookie-
cutter approach.

You also can register, shop, and
buy online at www.verizon.com. 

Playing The Communication Market

Before you buy a telecommu-
nications package, it may pay to
check out whether you’re getting
the mix of products and services
you want at the price you expect.

(NAPSA)—Bello! Delizioso!
Those are the Italian words,

meaning “beautiful” and “deli-
cious” that many use to describe a
spectacular hotel in the Eternal
City in Rome, the marvelous
meals created by its world-class
chef and the recipes in the cook-
book he’s prepared to help you
cook like a great chef at home.

The hotel is the Rome Cavalieri
Hilton. The culinary genius in
question is Heinz Beck, Executive
Chef at the hotel’s award-winning
restaurant, La Pergola. He keeps
an international clientele of seri-
ous gourmets continuously en-
thralled by his creative Mediter-
ranean cuisine. Celebrity visitors
to La Pergola include Leonardo
DiCaprio, Pierce Brosnan,
Gwyneth Paltrow, Roger Moore,
Don Johnson and Daniel Day
Lewis.

Now Bibliotheca Culinaria has
released his first book. Entitled
simply “Heinz Beck” ($56), it’s
filled with great recipes that
aspiring chefs can reproduce. The
183-page book includes 100
recipes and 45 color photos.

Says Beck, “Our cuisine is light,
with Mediterranean flavors, and
continually evolving. There is

always new excitement—after all,
food and wine make up the most
important part of the travel experi-
ence.” Among his signature dishes
are lobster with orange sauce and
basil, deep-fried zucchini flowers
with shellfish and saffron con-
sommé, risotto with fine herbs and
king prawns, fillet of venison in
salt crust with pistachios and an
incredible chocolate dessert.

His restaurant has been called
a feast for the eye as well as a
delight to the palate. Required

reservations for the one seating
per evening mean no waiting on
arrival. Set with stunning Reidel
glassware and Bernarduad china,
tables both inside the lavishly
appointed dining room and out-
side on the spacious terrace are
positioned for spectacular views
of St. Peter ’s Dome and the
Roman skyline. The wine cellar,
stocked with 48,000 bottles—
some dating from 1888—has been
named “Best Wine Cellar” by gas-
tronomic guide, L’Espresso 2002,
and “Best Award of Excellence” by
Wine Spectator for the second
year running.

In addition, the L’Espresso,
Michelin, Gambero Rosso and
Veronelli 2002 guides have all rec-
ognized La Pergola as the best
restaurant in Rome for the fifth
consecutive year.

Copies of the book may be found
at select bookstores or ordered
online at www.heinzbeck.com, or
by e-mail to biblicu@convivio.it.
Reservations for the Rome Cava-
lieri Hilton or La Pergola may be
made through a travel agent or
online at www.hilton.com or 
call toll-free at (800) 445-8667.
Visit the  hote l ’s  Web s i te  at
www.cavalieri-hilton.it.

When In Rome Or At Home Do As The Romans Do—Enjoy Great Meals

Chef Heinz Beck offers up
magnificent cuisine at one of
Italy’s leading restaurants in
Rome and the secrets to creating
it all are in a new cookbook.

(NAPSA)—With much of the
economy cooling down, business
ownership seems to be heating up.
As people lose their jobs or burn
out, a large percentage of them
consider starting their own busi-
nesses. Numerous studies report
that a franchise may be the safest
way to start a business. That may
be because franchises provide
training and support to help fran-
chisees succeed. 

With nearly 3,000 franchise
opportunities to select from, how-
ever, many of them unknown
names, and many of them priced
from $10,000 to $250,000, how do
you find one that’s right for you? 

Consider Dave Brannon, 53. He
found his franchise without leav-
ing his home in Indianapolis, IN.
After a 30-year career in market-
ing and sales, traveling to China
four times annually, Brannon
decided to stay home, spend more
time with his family, and work for
himself. One day he pointed his
Web browser to www.BeThe
B o s s 1 . c o m  w h e r e  h e  f o u n d
detailed information about more
than 100 franchise opportunities.
He was attracted to Netspace, a
full-service Internet business.
After researching the opportunity,
he bought the franchise and
opened his business in May 2001. 

“I’m on track to earn $50,000
my first year,” explains Brannon,
who says he’s happy to be free of
the corporate rat race. “The fran-
chise system allows me to utilize
my abilities. That ’s the great
thing about franchising. The fran-
chisor provides a proven method-
ology for building a business, and
gives you the support you need to
succeed.”

Meanwhile, in Orlando, FL,

Michael Lezberg visited the Inter-
national Franchise Expo (IFE),
and discovered Canadian-based
Schooley Mitchell Telecom Consul-
tants. “I went looking for a busi-
n e s s  f o r  a  f r i e n d , ”  L e z b e r g
explains, “and found one for
myself!” 

People are usually surprised
when they discover the variety of
franchise opportunities available,
and they don’t think about buying
one until they find a concept that
excites them. At age 52, Lezberg
opened Schooley Mitchell’s first
U.S. franchise in April 2001. He is
developing the franchise through-
out the state of Florida. 

Hundreds of franchise compa-
nies exhibit annually at the IFE,
where they show visitors how
their businesses work. Visitors
meet with company executives
and franchisees to ask questions
and collect information. More
than 10,000 visitors from almost
90 countries attend the IFE,
which offers a variety of educa-
tional seminars. The IFE arrives
in New Orleans, LA April 19-21,
2002.

Information about the expo can
be found at www.betheboss1.com
or call 1-800-IFE-INFO (433-4636)
ext. 822.

Cool Economy Can Create New Companies

Many former emplyees are dis-
covering the joys of franchising.




