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(NAPSA)—When it comes to
volunteering, today’s teens are all
business. According to a UCLA
study, more young people are vol-
unteering. In fact, teen volunteer
rates are up 12 percent in the last
10 years. In addition, studies show
that adults could learn a thing or
two from their teens. According to
one Gallup poll, 59.3 percent of
teens volunteer, as opposed to just
49 percent of adults. 

Some of America’s top teen-vol-
unteers were recently honored for
their work. Here’s a look at their
achievements:

• Devin Cohen, 18, obtained
more than $150,000 worth of
donated toys, books, clothing and
other items from large corpora-
tions and local businesses for the
benefit of young cancer patients.

• Ana Dodson, 13, created a
nonprofit organization that col-
lected nearly $15,000 to help
abused and abandoned girls living
in an orphanage in her native city
of Cusco, Peru.

• Colleen Judge, 15, organized
an annual concert in her neigh-
borhood that has raised more than
$16,000 for children’s charities
over the past five years.

• Given Kachepa, 18, is an
advocate for victims of human
trafficking. He draws upon his

own experience as an orphan from
Zambia.

• Daniel Kent, 16, created a
nonprofit corporation that col-
lected $120,000 in funds and
equipment to build computer labs
and teach computer classes to
senior citizens. 

• Jarrett Patterson, 13, estab-
lished a “Kids Closet” to collect
and distribute gently used cloth-
ing to disadvantaged students at
his school. 

• Samuel Robinson, 13, started
a fund-raising drive to buy toys
for young patients at a local hospi-
tal. He is now leading an effort to
finance a garden and playground
at the hospital.

• Elisabeth Sacco, 14, raised
$2,500 in her older sister’s mem-

ory for children with heart
defects, and then helped conceive
and coordinate a fashion show
that produced nearly $50,000 for
Children’s Hospital in Boston.

• Lauren Stanford, 13, orga-
nized “Lauren’s League for a Cure,”
a group that educates people about
type 1 diabetes, lobbies for legisla-
tive support, and has raised more
than $200,000 for research. 

• Lindsey Williams, 18, planted
and harvested more than 20,000
pounds of garden vegetables over
the past five years to feed needy
families, while developing an inno-
vative nutrient-delivery system
that conserves natural resources.

The volunteers were honored by
the Prudential Spirit of Community
Awards and were chosen from a
field of more than 20,000. They
each received $5,000, engraved gold
medallions, crystal trophies for the
schools that nominated them and
$5,000 grants from the Prudential
Foundation for nonprofit charitable
organizations of their choice. 

The awards were created 10
years ago in an effort to encourage
youth volunteering and to reward
young role models. Since then, the
program has honored more than
60,000 young people. For more
information, visit www.pruden
tial.com/spirit. 

Young People Make Volunteering Work

Teen volunteer rates are up 12
percent over the past 10 years,
according to one study. 

(NAPSA)—There’s good news
for owners of small-to-mid-sized
businesses who want a better
understanding of the technology
they have come to rely on.

It’s no secret that small busi-
nesses can gain big benefits by
using Internet and computer tech-
nology wisely. Fortunately, there
are now a number of online
resources offered by major tech
firms that provide access to infor-
mation and insight that was once
available only from consultants or
in a classroom setting.

For example, HP offers busi-
ness templates and images such
as customizable, easy to use
brochures and letterhead, more
than 35 how-to guides and over
160 articles that small-business
professionals can download from
its Web site: www.hp.com/sbso/.
Select how-to guides include tips
on creating marketing collateral,
networking a color printer, and
building cost-effective print, copy
and fax solutions. 

It also has an online learning
center at www.hplearningcenter.
com that offers free, instructor led
classes where small-business own-
ers can expand their knowledge
and learn about wireless technol-
ogy, networking solutions and
more.

For those who want additional,
on-demand training, the company
offers Learning Curve. This ser-
vice transforms a users’ desktop
into what’s described as a virtual

training and support center avail-
able 24/7.

Content is delivered via the Web
and refreshed frequently, eliminat-
ing the need for many expensive
on-site training programs.

Microsoft also offers a number
of resources, including a Web site
dedicated to the needs of small
business owners: www.microsoft.
com/smallbusiness.

Among the Web site’s features
is a calendar of free live seminars
on small-business technology top-
ics, offered by specialists from the
Microsoft Connections team.
These events are held in numer-
ous U.S. cities during the year.
Small-business owners can also
sign up for free Web casts and
training on technology issues.
Within its Small Business commu-

nity, small-business owners can
participate with their peers in dis-
cussion groups, where topics
range from how to configure e-
mail systems to why some print-
ers use USB cables.

The Web site also provides
product information, plus tips
and strategies for using Microsoft
products such as Office and Small
Business Server, and for market-
ing, management and other
issues in running a small busi-
ness. A major section of the site is
dedicated to helping small busi-
nesses with computer security;
this section includes security
checklists, quizzes and interactive
videos.  

Another feature that small
business owners find particu-
larly useful is HP’s online chat
function for small businesses. It
provides a real-time resource,
detailing the types of tech ques-
tions small businesses have and
the areas  in  which they are
spending their  t ime and
resources.

Users can also get instant tech-
nical help online with HP’s “Ask
The Expert.” This live technical
support is available 24 hours a
day, seven days a week. 

It makes it possible for users to
chat live with HP technicians to
help solve their most challenging
business application or software
issues. 

To learn more, visit www.
hp.com/sbso/.

High-Tech Training For Small Businesses—Available 24/7

Fortunately, there are now a
number of online resources that
provide small businesses with IT
training once available only in a
classroom setting.

(NAPSA)—Not all fossil fuel
deposits are going the way of the
dinosaurs. 

While there may be some legiti-
mate concerns about the state of
this country’s oil reserves, domestic
natural gas deposits—and new
methods for developing them—still
present a number of opportunities
for both consumers and investors. 

Natural gas is the fuel of choice
in many markets because it is
clean burning and safe. Develop-
ing new domestic sources of nat-
ural gas and new ways to access
those deposits can help to create
jobs, reduce the need for imports
and offer a steady source of fuel—
which is good news for consumers.  

Recently, a company known for
its success in developing natural
gas deposits in Oklahoma identi-
fied new opportunities in Texas.
The company, Lexington Resources,
Inc., announced an agreement to
acquire a 75 percent working inter-
est in about 3,000 acres in Texas as
part of a Barnett Shale gas well
venture with a Texas-based limited
partnership. 

According to the American
Association of Petroleum Geolo-
gists, over one trillion cubic feet
of gas has already been produced
by the deposits in the Barnett
Shale, which is near the Dallas-
Fort Worth area. The Barnett
Shale produces more than 50 per-
cent of all shale gas produced in
the United States—more than
the Alaskan reserve.  

The venture is the first expan-
sion by the company outside its
existing gas drilling and produc-
tion taking place in Oklahoma.
The first well is expected to be
started in August. 

Experts say this new venture
will require some specific technical
knowledge and capabilities, such as
horizontal drilling, which is why

their partners in the project, an
enterprise of the Hunt Family
Group, owners of one of the largest
energy concerns in the world,
turned to Lexington Resources. 

Horizontal drilling calls for
drilling into the ground vertically
and then turning the drill head
until it enters the shale layer hori-
zontally. This type of drilling is used
to achieve a better return on invest-
ment by allowing access to oil and
gas streams in a variety of condi-
tions that were either inaccessible or
not economically desirable. 

Lexington Resources, Inc. is a
natural resource exploration com-
pany engaged in the acquisition
and development of oil and nat-
ural gas properties in the United
States. It’s listed in the OTC mar-
ket under the symbol LXRS.

For further information, visit
www.lexingtonresources.com.

Domestic Deposits Fuel Interest In Natural Gas

Developing new domestic sources
of natural gas can help to create
jobs and reduce the need for
imports. 

(NAPSA)— The Electrical
Safety Foundation International
(ESFI) reminds those on the job to
look up, look down and look out
for electrical safety hazards.

On average, 325 people die and
4,400 are injured each year
because of electrical hazards,
according to data from the Na-
tional Institute for Occupational
Safety and Health (NIOSH). The
leading cause of fatal electrical
incidents while on the job is con-
tact with power lines, both above
and below ground. 

“Workers using ladders or scaf-
folds, and those carrying alu-
minum siding, poles, fencing and
even lumber, need to be aware
and stay clear of power lines,”
notes Anne Mayberry, program
manager of ESFI. Such contacts
caused approximately 22 percent
of the work-related fatalities over
a seven-year period, according to
the report (“Occupational Electri-
cal Injuries in the U.S. 1992-
1998,” published in the Journal of
Safety Research).

Eliminating power line contacts
with equipment such as cranes,
boom trucks and dump trucks

could reduce workplace electrical
fatalities by another 17 percent
annually, the study suggests. 

Construction workers, who
make up approximately seven per-
cent of the U.S. workforce, suffer
44 percent of the electrical fatali-
ties. Electrical safety experts note
that the best insulator to keep
workers safe from electricity is
space. Stay at least 10 feet away
from power lines, safety experts
advise.

For more on electrical safety,
visit www.electrical-safety.org and
download the brochure, “Look Up!
Look Down! Look Out!” from
ESFI’s library.

ESFI Reminds Outdoor Workers To 
“Look Up! Look Down! Look Out!”




