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(NAPSA)—Helping adult col-
lege students complete their
degrees could begin with asking
their birth date.
Age influences how adults

manage the stress of obtaining a
bachelor’s degree, according to a
new report by Apollo Research
Institute. Different support sys-
tems—from students’ workplaces,
their personal circle or the school
they attend—also had varying
effects on their decision to stay
enrolled.
The stakes for reducing the

dropout rate are high. Over half of
all adults in four-year bachelor’s
degree programs quit before grad-
uating. With 8 million U.S. adults
pursuing higher degrees—a num-
ber projected to rise 20 percent by
2018—they’re today’s fastest-
growing category of collegians.
“Higher education is critical to

helping workers gain the skills
they need to stay employable over
a long career,” says Dr. Tracey
Wilen-Daugenti, vice president
and managing director of Apollo
Research Institute. Up to 3.7 mil-
lion jobs may go unfilled because
U.S. workers lack the required
education and skills.
More than 4,400 adult students

participated in the Apollo Research
Institute study to identify college-
related stress factors that could
interfere with graduating. Among
the most common challenges that
students face are anxiety and
stress over the expense of college,
not spending enough time with
friends or loved ones, and worrying
about whether they are smart
enough to complete the coursework.
Students from different age

groups—Baby Boomers, Genera-
tion X and Millennials—had dis-
tinct reactions to school-related
stressors. After cost—a chief
worry for all three groups—Baby

Boomers’ second-highest cause of
stress was worrying about their
intellectual ability to do course-
work, while for Gen Xers and Mil-
lennials, it was missing out on
time with friends or family. Mil-
lennials were also most likely to
worry that college-related stres-
sors would lead them to drop out.
Support from spouses or signif-

icant others, faculty members and
academic departments is most
effective in convincing adults to
finish school. By contrast, work-
places were graded less effective
in supporting adult learners.
“Because 63 percent of adult stu-
dents work while enrolled, em-
ployers can play an important role
in helping employees to map their
educational goals to their career
advancement,” adds Dr. Wilen-
Daugenti.
Adults of all ages can cope

with college-related stress by
making a long-term financial
plan, building a personal support
network, and using academic
resources, such as writing labs
and online tutorials, to fill learn-
ing gaps. Among the rewards:
Graduates can expect higher life-
time earnings and greater career
options than nongraduates.
Learn more at www.apollo

researchinstitute.org.

Never Too Old To Graduate

Understanding how adult stu-
dents cope with academic stress
can help them reach their educa-
tion and career goals.

(NAPSA)—Wildfires can spread
with astonishing speed, quickly
engulfing brush and trees and
threatening lives and property.
Fortunately, there are steps

you can take before a fire strikes
to limit the damage and help pro-
tect your family.

The Value of a Plan
Karen McCague, claims opera-

tions manager, Liberty Mutual
Insurance, believes that safety
starts with a plan—before a fire
strikes.
“Each year, more than 3,500

Americans die and more than five
times that are injured in fires.
Ensuring that you have a fire
safety plan in place and that every
member of your household under-
stands what to do in the event of
an evacuation is paramount to
your safety and survival.”
McCague recommends follow-

ing a preparation outline she calls
“The Three Ps” to ensure safety of
people, property and possessions.

People
She says families should create

an evacuation plan and practice it
throughout the year. The plan
should include an out-of-area con-
tact who can serve as a central
point of coordination. This person
should have copies of important
documents, such as passports, birth
certificates and property deeds, as
well as an up-to-date phone list.
In addition, she thinks at least

one family member should receive
basic first-aid training.

Property
There are steps you can take to

protect your property as well.
Removing flammable vegetation

around the home, pruning tree
branches and regularly mowing the
lawn may slow the spread or pre-
vent fires from spreading as a
result of flying embers. Make sure
that you have a garden hose long
enough to reach all accessible areas
of the house and a ladder to reach
the roof so that you can spray your
house before evacuating to prevent
flying embers from igniting.
After the fire is extinguished,

be sure to check around your
house, on the roof and near any
other structures for “hot spots” up
to 12 hours after returning home.

Possessions
Finally, create an organized

photo catalog of your possessions
on your smartphone with the
easy-to-use Liberty Mutual Home
Gallery™ app. Developing a cata-
log of possessions before a disas-
ter, instead of trying to create it
from memory later, will save you
time and stress, ensuring that you
are back on your feet sooner.
For more information about

preparing for a wildfire, visit
www.libertymutual.com/prepare.

Wildfires: Preparation Can Limit Their Threat

A fire safety plan should be built
around the three Ps: people,
property and possessions.

(NAPSA)—Every year, an
awards program honors a class of
young heroes—young people who
are committed at an early age to
making the world a better place to
live.
The Prudential Spirit of Com-

munity Awards program honors
middle and high school students
across the U.S. for volunteering in
communities at home and abroad.
The good news is that the

search is on for America’s top
youth volunteers of 2013. You can
be part of the selection process by
encouraging eligible young people
to apply.

The Process
Prudential Spirit of Commu-

nity Awards are granted to youth
volunteers at the local, state and
national level. From early Sep-
tember through November 6, stu-
dents in grades 5–12 are invited
to apply for the 2013 awards if
they have volunteered in the past
year. Applications are available at
www.spirit.prudential.com.
Local Honorees are selected by

school principals, Girl Scout coun-
cils, county 4-H groups, American
Red Cross chapters, YMCAs and
affiliates of the HandsOn Net-
work. In February, several stu-
dents in each state and the Dis-
trict of Columbia are named
runners-up, and one middle level
and one high school student are
named State Honorees. Those 102
honorees receive $1,000 awards,
silver medallions and all-ex-
penses-paid trips to Washington,
D.C. in May for special recogni-
tion events.
In Washington, a national

selection committee selects 10
State Honorees as America’s top
youth volunteers. National Hon-
orees receive $5,000 awards, gold
medallions, crystal trophies for

their nominating schools or orga-
nizations, and $5,000 grants from
The Prudential Foundation for a
charitable organization of their
choice.

The 2012 Honorees
The 2012 National Honorees

include an 8th-grader who raised
money to build a home for or-
phans in Uganda, a 15-year-old
girl who helped provide children
living in poverty in India and the
U.S. with resources ranging from
computer labs to dental clinics,
and a 7th-grader whose nonprofit
organization has collected and dis-
tributed more than 175,000 toys
over the past five years for child
victims of house fires and other
natural disasters.
The Prudential Spirit of Com-

munity Awards program was cre-
ated in 1995 by Prudential Finan-
cial and the National Association
of Secondary School Principals
(NASSP). The awards constitute
America’s largest youth recogni-
tion program based solely on vol-
unteer service.
For more information about the

awards and the honorees or to
learn more about applying, visit
www.spirit.prudential.com.

Program Seeks To HonorYoung Heroes

Super Bowl MVP Eli Manning
congratulates Kansas’ top youth
volunteers during The Prudential
Spirit of Community Awards’
2012 gala awards ceremony in
Washington, D.C.

(NAPSA)—Each year, more
than eight out of every 100,000
women in the United States
receive a diagnosis of cervical can-
cer. In 2010, about 12,000 women
were diagnosed with cervical can-
cer and about 4,000 women died
from it. This type of cancer is most
common in women aged 35 to 55
and almost always develops as a
result of infection with the human
papillomavirus (HPV), which is
passed from one person to another
during sex.
The good news is that wide-

spread use of cervical cancer
screening has led to a dramatic
decrease in cervical cancer deaths
in the United States.

How Do You Screen For
Cervical Cancer?

There are two tests used to
screen for cervical cancer:
•Cytology: This test, also

called a Pap test or Pap smear,
looks for abnormal changes in
cells in the cervix. These changes
may suggest that cancer may
develop in the future.
•HPV test: This test looks for

the types of HPV that cause cervi-
cal cancer.
The main benefit of screening

is that it can detect abnormal cells
before they become cervical can-
cer. If cancer has developed,
screening can find it early, when
treatment works best.

Should You Be Screened?
When the U.S. Preventive Ser-

vices Task Force (USPSTF), an
independent group of national
experts in prevention and evi-

dence-based medicine, last exam-
ined the scientific research about
cervical cancer screening, it issued
several specific recommendations
based on an assessment of the
benefits and harms of screening:

Women aged 21–65: Screen-
ing with a Pap smear every three
years.

Women aged 30–65 who
want to be screened less fre-
quently: Screening with a combi-
nation of a Pap smear and HPV
testing every five years.

Women younger than 21: No
screening; cervical cancer is rare
in this age group and abnormal
cells found during screening often
return to normal over time, mak-
ing follow-up treatment unneces-
sary and possibly harmful.

Women older than 65 who
have had adequate prior
screening and are not at high
risk for cervical cancer: No
screening recommended if:
•Three consecutive Pap tests

have been normal, or two consecu-

tive HPV tests have been normal,
and
•These results came during

the 10-year period before stopping
screening, and the most recent
Pap or HPV test was within five
years of stopping screening.
The Task Force also recom-

mends against screening women
who have had a hysterectomy
with removal of the cervix and
who do not have a history of cervi-
cal cancer or abnormal cervical
cells that can become cancer.

Take Action
“About half of women diagnosed

with cervical cancer have never
had a Pap smear or have not been
adequately screened,” said Wanda
Nicholson, M.D., M.P.H., M.B.A.,
associate professor of obstetrics
and gynecology at the University of
North Carolina at Chapel Hill
School of Medicine, and a member
of the Task Force. “It is important
for all women to be screened regu-
larly for cervical cancer but I
implore women who have never
been screened or who have not
been screened in the last five years
to get care. Together, we can save
thousands of lives every year.”
Talk with your doctor or nurse

about your risk for cervical cancer
and how often screening should fit
into your ongoing health care,
especially if you have never been
screened for cervical cancer. If you
do get a screening test, talk with
your health care professional
about the results of your test and
the next steps you may need to
take.

Cervical Cancer Screening Can SaveWomen’s Lives

Talk with your health care profes-
sional about cancer screening.

(NAPSA)—To add a subtle
touch of sweetness to your next
get-together, consider treating your
guests to tasty KING’S HAWAIIAN
bread. For family-favorite recipes,
visit www.kingshawaiian.com/
recipes or call (877) 695-4227.

* * *
For Halloween recipe inspiration

and party tips, you can download a
digital copy of the Halloween Party
Treats guide on the Karo Syrup
Facebook page, at www.KaroSyrup.
com and at www.KaroSyrup.com/
halloweenbooklet.pdf.

* * *
The USDA suggests you “Make

at Least Half Your Grains Whole,”
such as 100 percent whole-grain,
U.S.-grown brown and wild rice.
For recipes and information, visit
the USA Rice Federation at
www.usarice.com and the Califor-
nia Wild Rice Advisory Board at
www.cawildrice.com.




